
 
 
 
 

COUNCIL AGENDA 
 

Monday, April 19, 2021  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

In-person attendance at public meetings is currently prohibited per the Washington 
Governor’s Proclamation No. 20-28.15, as extended by Senate Concurrent Resolution 
8402. Ellensburg City Council meetings are broadcast on Charter/Spectrum Channel 

191 and available to livestream on Ellensburg Community Television at ectv2.com or on 
YouTube at ECTV Ellensburg 
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As a result of the threat posed by COVID-19, City is following the mandates from state and county public 
health officials to take all efforts to prevent the spread of this virus. In compliance with the Governor's 
Emergency Proclamation 20-28.15, as extended by Senate Concurrent Resolution 8402, and in the 
interest of the safety and welfare of the public, the community, and our employees and to limit the spread 
of the virus, this City Council meeting will not be open to in-person attendance. Council will be 
attending this meeting remotely via video conference. All City Council meetings are broadcast on 
Charter/Spectrum Channel 191 and available to livestream on Ellensburg Community Television at 
www.ectv2.com or on YouTube at ECTV Ellensburg. You may also attend by phone, only, and listen to 
the meeting by following the registration instructions under “Remote testimony during the meeting,” 
below. Once you register, you will be sent a meeting invite with a phone number for the meeting. 
 
Council will be accepting remote testimony under Citizen Comment on Non-Agenda Items (Item No. 7) 
as well as for all other topics under the Regular Agenda. Testimony will be accepted in the following 
manner: 

 
• Written comments submitted in advance of meeting 

Submit written comments by mail to Beth Leader, City Clerk, Ellensburg City Hall, 501 N. 
Anderson St., Ellensburg, WA 98926, or via email to: leaderb@ci.ellensburg.wa.us. Comments 
received by 5 p.m. on the meeting date will be compiled, sent to the City Council and entered 
into the record. 

 
• Comments for public hearings 

Written comments must be received by the City Clerk by 5 p.m. on the meeting date.  Comments 
can either be mailed to Beth Leader, City Clerk, Ellensburg City Hall, 501 N. Anderson St., 
Ellensburg, WA 98926, or sent via email to: leaderb@ci.ellensburg.wa.us. Comments received 
by 5 p.m. on the meeting date will be compiled, sent to the City Council and entered into the 
record. 
 

• Remote comments or attendance during the meeting 
Advance registration is required to testify. Anyone wishing to speak on items under the 
Agenda must register prior to 7 p.m. the day of the meeting. Register for the meeting at: 
https://us02web.zoom.us/webinar/register/WN_eVC0KIp1TBunqJ6AHaitZA 
Once registered, you will receive an email with the meeting link and phone number (for those 
who wish to call into the meeting).  
 

PROCEDURE FOR PARTICIPATION DURING MEETING 
1. Join the meeting early, as you may need to download the app in advance to participate. Once 

you’ve joined the meeting, your camera and microphone will be muted until you are recognized 
by the Mayor to speak. 

2. Please note that there may be several items on the City Council Agenda that will precede the 
agenda item you wish to address.  

3. The Mayor will identify the agenda item and ask if anyone wishes to speak on the matter.   
4. Any interested person may provide comments on: 1) under Item 7 for non-agenda items. or 2) any 

listed agenda items, If you wish to speak, you must: 
a) Raise your “virtual hand” in the corner of the computer screen or press *9 on your phone. 

Raising your hand signals the moderator that you wish to speak. 
b) Wait to be called upon by the Mayor using your name, e-mail, or phone number used to log 

GUIDELINES FOR PUBLIC PARTICIPATION –  
ONLINE CITY COUNCIL MEETING 
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in to the teleconference. 
5. Please state your name, address, and whether you are representing only yourself or others. 
6. Each speaker’s comments are to be limited to 3 MINUTES. 
7. Speakers are cautioned not to make comments of a personal, impertinent or derogatory nature.  
8. Speakers may not identify themselves as candidates for elective public office or make any 

statements which assist or discuss the campaign of a candidate for elective office, or discuss or 
campaign for or against a ballot proposition (unless the ballot proposition is being considered as 
part of the City Council agenda item). 

 
Please note: City Council Rules provide that no action will be taken by the Council at the meeting at 
which a subject is first introduced during the citizen comment period (Item 7 on the Agenda). You may 
wish to concisely state your concern and request placement of your matter on a future agenda. 
 
CONSENT AGENDA 
Members of the audience may request items be removed from the consent agenda by asking for 
recognition and making the request during Agenda Approval. Items will not be removed from the 
consent agenda unless your request is confirmed by a councilmember.  

 
AGENDA ITEMS 
If you wish to have an item placed on a Council agenda, a written request should be delivered to the 
City Manager's Office prior to noon on the Monday preceding the Council meeting. Assistance will be 
provided in preparing a request if you wish to contact the City Clerk at 925-8614. 

 

  

AMERICANS WITH DISABILITIES ACT 
The City of Ellensburg strives to make our services, programs, and activities readily accessible and usable by 
individuals with disabilities. Reasonable accommodations will be made upon request. Please furnish the ADA 
Coordinator with your request in sufficient time for the City to provide a reasonable accommodation. A Request for 
Accommodation form may be obtained on the first floor of City Hall or by calling the City of Ellensburg ADA 
Coordinator at 962-7222. 
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CITY OF ELLENSBURG  
COUNCIL AGENDA 

Monday, April 19, 2021 
7:00 PM - Regular Meeting 

 
 

Pledge of Allegiance 
 
1. Call to Order and Roll Call 
 
2. Proclamations 
 

2.A  Arbor Day Proclamation            7  
2021 Proclamation Arbor Day           8 

 
3. Awards and Recognitions 
 
4. Approval of Agenda 
 
5. Consent Agenda  

Items listed below have been distributed to Councilmembers in advance for study and will 
be enacted by one motion. If separate discussion is desired on an item, that item may be 
removed from the Consent Agenda and placed on the Regular Agenda at the request of 
a Councilmember or at the request of a member of the public with concurrence of a 
Councilmember. Requests to remove items should be made under Item 4 Approval of 
Agenda. 

 
5.A  Approve Minutes of the April 5, 2021 Regular Meeting       9  

04-05-21 Council Minutes 
 

5.B  Approve Minutes of the March 29, 2021 Special Meeting       13  
03-29-2021 City Council Special Meeting Minutes 

 
5.C  Acknowledge Minutes of Arts Commission - March 11, 2021      14  

3-11-21 Arts Comm Minutes 
 

5.D  Acknowledge Minutes of Library Board - March 9, 2021       16  
3-9-21 Library Board Minutes 

 
5.E  Acknowledge Minutes of the Lodging Tax Advisory Committee - February 3, 2021  

LTAC Minutes 2-3-21            17 
 

5.F Acknowledge Minutes of the Parks and Recreation Commission - January 13 and 
February 10, 2021            18  
1-13-21 Parks & Rec Minutes  
2-10-21 Parks & Rec Minutes 

 
5.G  Acknowledge Minutes of Planning Commission - March 11, 2021      22  

3-11-21 Planning Commission Minutes 
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/880387/04-05-21_Council_Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/880415/03-29-2021_City_Council_Special_Meeting_Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/887275/3-2021_Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/887283/3-9-21_Library_Board_Minutes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/879764/LTAC_Minutes_2-3-21.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/858421/January_13__2021.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/858422/February_10__2021.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/882875/PC_3.11.21_minutes.pdf


 
5.H Collective Bargaining Agreement for 2021-2023 between City and IBEW Local 77  26 

City-IBEW Collective Bargaining Agreement for 2021-23  
City-IBEW Collective Bargaining Agreement for 2021-23 (redline version) 

 
5.I Re-submittal of the Interlocal Agreement (ILA) with the Kittitas County Flood Control 

Zone District (KCFCZD)             78 
Aspect Consulting Agreement  
Amend #1 to Aspect Consulting Agreement  
Amendment #2 to Aspect Agreement 

 
5.J Accept Resignation of Emily Jacobs from the Environmental Commission    123  

Emily Jacobs Resignation 
 

5.K  Project Acceptance - 2020 Residential Sidewalk Repair Program Bid Call No. 2020-
02               124 

 
5.L Natural Gas System Plan Update Supplemental Agreement  

Natural Gas System Plan Supplemental Agreement #1       126 
 
5 M Approve Voucher Listing for April 19, 2021         133  

4-19-21 Voucher Listing 
 
6. Petitions, Protests, and Communications  

6.A COVID-19 Update 
 
7. Citizen Comment on Non-agenda Issues 
 
8. Business Requiring Public Hearings 
 

8.A Rezone Application P20 -125, submitted by Joseph Hoctor, property owner Closed 
Record Hearing (quasi-judicial); and First reading of an Ordinance approving rezone 
application P20-125.           134 
Ordinance 1st reading 4.19.21  
Exhibit 1 Hearing Examiner Recommendation  
Exhibit 2 Staff Report for Hearing Examiner  
Exhibit 2.A Location Map  
Exhibit 2.B Zoning Map  
Exhibit 2.C Future Land Use Designation Map  
Exhibit 2.D Area Notification Map  
Exhibit 2.E Legal Notice  
Exhibit 2.F Affidavit of Posting  
Exhibit 2.G SEPA MDNS  
Exhibit 2.H Rezone Application  
Exhibit 2.I Rezone Application Narrative  
Exhibit 3 Notice Documents for Closed Record Hearing 
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https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/a92f6a41d0c173b0e6dc9deb5ac091700.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/889344/IBEW_2021-23_contract_-_Final_04-14-2021.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/889346/IBEW_2021-23_contract_-_Redline__03-24-21_.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/875641/Aspect_Consulting_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/875642/Amend__1_to_Aspect_Consulting_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/875643/Amendment__2_to_Aspect_Agreement.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/877281/Emily_Jacobs_Resignation.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/ac255ff4e7ae0503cfc3f612e08c59820.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/ac255ff4e7ae0503cfc3f612e08c59820.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/b2edb33b1b2734e1f6fc809c147f35f30.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/887603/Natural_Gas_System_Plan_Supplemental_Agreement__1.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/885515/fi5141_cityofellensburg.org_20210413_075642.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5b7e868ba77c796766293985b63179260.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5b7e868ba77c796766293985b63179260.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5b7e868ba77c796766293985b63179260.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5b7e868ba77c796766293985b63179260.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5b7e868ba77c796766293985b63179260.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/866673/P20-125_Attachment_-_Ord_XXXX_1st_rdng._4.19.21__KS__DD_edits_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867120/Exhibit_1_Hearing_Examiner_Recommendation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867121/Exhibit_2_Staff_Report_for_Hearing_Examiner.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867122/Exhibit_2.A_Location_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867123/Exhibit_2.B_Zoning_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867124/Exhibit_2.C_Future_Land_Use_Designation_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867125/Exhibit_2.D_Area_Notification_Map.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867126/Exhibit_2.E_Legal_Notice.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867127/Exhibit_2.F_Affidavit_of_Posting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867128/Exhibit_2.G_SEPA_MDNS.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867129/Exhibit_2.H_Rezone_Application.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/867119/Exhibit_2.I_Rezone_Application_Narrative.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/877721/Exhibit_3_Notice_Documents_for_Closed_Record_Hearing.pdf


8.B  Surplus Declaration Resolution - Ellensburg Business Incubator      171  
Resolution Declaring Incubator Building Surplus 4-19-21 

 
9. Introduction and Adoption of Ordinances and Resolutions 

 
9.A Proposed Resolution to Approve Application for Final Plat Approval (P21-030) Tyler 

Glahn, Agent for Crytyl Enterprises, Inc. Benjamin’s Corner Subdivision.   178  
Exhibit 1 Vicinity Map  
Exhibit 2 Final Plat of Benjamin's Corner, Pages 1-2  
Exhibit 3 Application Cover Page  
Exhibit 4 April 5, 2021 memo from City of Ellensburg Community Development 
Exhibit 5 April 6, 2021 memo from City of Ellensburg Public Works  
Exhibit 6 April 6, 2021 memo from Cascade Irrigation District  
P21-030 Benjamin's Corner Final Plat Resolution - Findings of Fact 

 
10. Unfinished Business 
 
11. New Business 
 

11.A Naming of Downtown Park        192 
 
12. Miscellaneous 
 

12.A Manager's Report         196  
4-19-21 MANAGERS REPORT 

 
12.B Councilmembers' Reports 

 
13. Executive Session 
 
14. Adjournment 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
            Next Ord. 4873 
            Next Res. 2021-09 
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/881406/Exhibit_5._April_6__2021_memo_from_City_of_Ellensburg_Public_Works.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/881407/Exhibit_6_April_6__2021_memo_from_Cascade_Irrigation_District_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/881276/P21-030_Benjamin_s_Corner_Final_Plat_Resolution_-_Findings_of_Fact.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/adeab78dd6303314fec2f000b61a8bb10.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/888217/4-19-21_MANAGERS_REPORT.pdf


CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Arbor Day Proclamation

Submitted by: Gordon Crane Public Works & Utilities

Recommended Action or
Motion:

Announce Proclamation at April 19, 2021 City Council meeting.

Background/Summary: 2020 marks the 38th year of Ellensburg’s Tree City USA status.
Ellensburg is the first Tree City USA city in Washington State.
 
There are 4 standards for Tree City USA community: a Tree
Board or Department, a Tree Care Ordinance, a Community
Forestry Program with an annual budget of at least $2 per
capita, and an Arbor Day Observance and Proclamation. In
2020, the City’s street and parks tree maintenance was $6.39
per capita.
 
Arbor Day is always observed on the last Friday in April.

Previous Council Action: The City Council has made an annual Arbor Day Proclamation.

Analysis: The Proclamation is a required element in the four criteria for
Tree City USA recognition.

Financial Impact: None for the City.

  

  

  

  

  

  

  

  

  
Attachments:
2021 Proclamation Arbor Day
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Whereas, In 1872, J. Sterling Morton proposed to the Nebraska Board of
Agriculture that a special day be set aside for the planting of trees,
and

Whereas, this holiday, called Arbor Day, was first observed with the planting of more
than a million trees in Nebraska, and

Whereas, Arbor Day is now observed throughout the nation and the world, and

Whereas, trees can reduce the erosion of our precious topsoil by wind and
water, cut heating and cooling costs, moderate the temperature, clean the 
air, produce life-giving oxygen, and provide habitat for wildlife, and

Whereas, trees are a renewable resource giving us paper, wood for our homes,
fuel for our fires and countless other wood products, and

Whereas, trees in our city increase property values, enhance the economic vitality of 
business areas, and beautify our community, and

Whereas, trees, wherever they are planted, are a source of joy and spiritual
renewal.

Now, therefore, We, the City Council of the City of Ellensburg, do hereby proclaim April 
30, 2021 as 

                           

In the City of Ellensburg, and urge all citizens to celebrate Arbor Day and to support 
efforts to protect our trees and woodlands, and

Further, We urge all citizens to plant trees to gladden the heart and promote the 
well-being of this and future generations.

Dated this 19th day of April, 2021

Mayor _______________________________
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CITY OF ELLENSBURG Minutes of City Council, Regular Meeting 
Date of Meeting April 5, 2021 
Time of Meeting 7:00 PM 
Place of Meeting Held Remotely per Governor Inslee’s Proclamation  

 
20-28.15, extended by Senate Concurrent 

Resolution 8402   
 
 
Pledge of Allegiance 
 
Councilmember Engel led the Pledge of Allegiance 
 
1. Call to Order and Roll Call  
 
Roll Call Present: Stacey Engel, Nancy Goodloe, Tristen Lamb, Nancy Lillquist, David 
Miller, Bruce Tabb 
 
Absent: Mary Morgan  
 
Others Present: City Manager Akers; City Attorney/ Assistant City Manager Weiner; Library 
Director Camarillo; Deputy City Clerk Davison; Public Information Officer Klauss; Executive 
Assistant Gigstead; Executive Director of CASA Bankston; Kittitas County Public Health 
Officer Dr. Larson; Paula McMinn and approximately 11 members of the public.  
 
Councilmember Goodloe moved to Approve the Excused Absence for Councilmember 
Morgan. Motion Approved 6-0.  
 
2. Proclamations 
 

2.A. National Child Abuse Prevention Month Proclamation 
Executive Director of CASA Sandra Bankston was present to read the proclamation for 
National Child Abuse Prevention Month. 
 
Councilmember Engel moved to Approve the Mayor’s signature on the proclamation for 
National Child Abuse Prevention Month. Motion Approved 6-0. 

 
2.B. National Safe Digging Month 
Councilmember Miller read the proclamation for National Safe Digging Month. 
 
Councilmember Lillquist moved to Approve the Mayor’s signature on the proclamation for 
National Safe Digging Month. Motion Approved 6-0.  

 
3. Awards and Recognitions 
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4. Approval of Agenda 
Councilmember Goodloe moved to Approve the Agenda as presented. Motion Approved 6-
0. 
 
5. Consent Agenda 
 
 

5.A. Approve Minutes of the March 15, 2021 Regular Meeting 
 

5.B. Acknowledge Minutes of Affordable Housing Commission - February 3, 2021 
 

5.C. Acknowledge Minutes of the Ellensburg Arts Commission - February 25, 2021 
 

5.D. Acknowledge Minutes of the Ellensburg Business Development Authority Board 
- February 10, 2021 
 
5.E. Acknowledge Minutes of the Library Board - February 9, 2021 

 
 

5.F. Acknowledge Minutes of the Parks and Recreation Commission - November 11 and 
December 9, 2020 

 
5.G. Acknowledge Minutes of Planning Commission - February 11, 2021 

 
5.H. Acknowledge Minutes of Utility Advisory Committee - February 18, 2021 

 
5.I. Approval of the 2021 - 2023 Interlocal Agreement Between Kittitas County Public 
Hospital District No. 1 (KVH) and the City of Ellensburg for Cabulance Service. 

 
5.J. Project Acceptance – Bid Call No. 2019-19 - 2019 CBD Sidewalk Repair Program 

 
5.K. Budget adjustment and purchase of a portable lift system for the Shop 

 
5.L. Accept Resignation of Nancy Hultquist from the Senior Citizens Advisory 
Commission 

 
5.M. Agreement with Natural Selection Farms for Biosolids Reuse 

 
5.N. Resolution 2021-08 - 205 N Elliott St - Williams 

 
5.O. Approval of Lease Agreement with FISH Community Food Bank for the Community 
Garden 

 
5.P. Professional Services Consultant Agreement for the Engineering and Design of the 
Alder St and 14th Ave/Dean Nicholson Blvd Signalization and Palouse to Cascades 
Reconnect Trail – 14th Ave to Kittitas Valley Event Center Project 

 
5.Q. Approve Voucher Listing for April 5, 2021 
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Councilmember Lamb moved to Approve the Consent Agenda as presented. Motion 
Approved 6-0.  
 
6. Petitions, Protests, and Communications 
 
Dr. Larson was present and gave an update on vaccinations and the statistics of the current 
phase of Kittitas County.  
 
7. Citizen Comment on Non-agenda Issues 
 
Paula McMinn, 2000 N Alder St., spoke regarding the City Manager interviews and 
recommended Heidi Behrends Cerniwey for the position.  
 
8. Business Requiring Public Hearings 
 
9. Introduction and Adoption of Ordinances and Resolutions 
 
10. Unfinished Business 
 
11. New Business  
 

11.A. Diversity, Equity and Inclusion Commission (DEI) Member Appointment Process 
Public Information Officer Klauss presented information in the staff report and responded 
to questions from Council.  

 
11.B. Artwork for 11th Bus Shelter 
Library Director Camarillo presented information in the staff report for the Art 
Commission’s final selection for artwork to be printed and installed in the 11th bus shelter. 
 
Councilmember Lillquist moved to Approve the selected artwork for printing and 
installation in the 11th bus shelter in the Spring of 2021. Motion Approved 6-0.  

 
12. Miscellaneous 

12.A. Manager's Report 
The City Manager presented information in the report.  

 
12.B. Councilmembers' Reports 

• Councilmember Lillquist reported on the Yakima Basin Fish & Wildlife Recovery 
Board, the Airport Advisory Commission, the Developmental Disabilities Advisory 
Committee, and the Utility Advisory Committee.  

• Councilmember Goodloe attended the Law & Justice Council, the Community 
Recovery Committee, the Utility Advisory Committee, and the DEI subcommittee 
meetings.  

• Councilmember Miller attended the Landmarks & Design Commission, the Kittitas 
County Council of Governments, and the Affordable Housing Commission.  

• Councilmember Lamb relayed that this is National Public Health week.  
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• Councilmember Tabb discussed the use of incoming CARES funds.   
 
13. Executive Session 
 
13.A. Per RCW 42.30.140, to consider collective bargaining sessions with employee 
organizations, including contract negotiations, grievance meetings, and discussions relating 
to the interpretation or application of a labor agreement 
 
13.B.Per RCW 42.30.110(1)(c), to consider the minimum price at which real estate will be 
offered for sale or lease when public knowledge regarding such consideration would cause 
a likelihood of decreased price. However, final action selling or leasing public property shall 
be taken in a meeting open to the public (2 items). 
 
13.C.Per RCW 42.30.110(1)(g), to evaluate the qualifications of an applicant for public 
employment. However, discussion by a governing body of salaries, wages, and other 
conditions of employment to be generally applied within the agency shall occur in a 
meeting open to the public, and when a governing body elects to take final action hiring, 
setting the salary of an individual employee or class of employees, or discharging or 
disciplining an employee, that action shall be taken in a meeting open to the public. 
 
Council recessed to Executive session and began discussion at 8:05 pm.  
 
Council Reconvened at 8:25 pm.  
 
Councilmember Lillquist moved to Approve the Mayor’s signature on a contract with Heidi 
Berhends Cerniwey for the position of City Manager. Motion Approved 6-0. 
 
14. Adjournment 
Meeting adjourned at 8:37 pm.  
 
 
 
 

_________________________  
Mayor 

 
 

ATTEST: _________________________  
Deputy City Clerk 
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CITY OF ELLENSBURG Minutes of City Council, Special Meeting 
Date of Meeting March 29, 2021 
Time of Meeting 5:00 PM 
Place of Meeting Hotel Windrow Yakima Room 502 N Main St. 
 Ellensburg, WA 98926 
 
 
Call to Order and Roll Call: Nancy Goodloe, Tristen Lamb, Nancy Lillquist, David Miller, 
Mary Morgan, Bruce Tabb.  
 
Others Present: Assistant City Manager/City Attorney Weiner; Human Resources Director 
Smith; Deputy City Clerk Davison; and Greg Prothman, President of the Prothman 
Company 
 
Mayor Tabb explained the special meeting was being conducted solely for the purpose of 
holding an executive session pursuant to RCW 42.30.110(1)(g) to evaluate the qualifications 
of applicants for public employment.  
 
Stacey Engel arrived at 5:18 pm.  
 
No action was taken following the executive session. 
 
Adjourn 
 
Meeting adjourned at 5:58 pm.  
 
 
 
 
 

_________________________  
Mayor 

 
 

ATTEST: _________________________  
Deputy City Clerk 
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Ellensburg Arts Commission Meeting
Regular Meeting

Thursday, March 11, 2021 4:00 pm
ZOOM Link

Commissioners Present: Monica Miller, Jerry Dougherty, Cassandra Town, Brian Kooser, Laura
Bobovski, Gwen Budnik

Commissioners/Others Absent: Commissioner Alex Eyre, Council Liaison Tristen Lamb
Others Present:  Staff Liaisons Josephine Camarillo and Kirsten Sackett 

Call to Order: Dougherty called the meeting to order at 4:03pm
Guests: New commissioner Gwen Budnik introduced
Approval of Agenda: 
Motion made by Miller to accept agenda; seconded by Kooser. Motion passed.
Citizen Comment on Non-Agenda Items – None
Guest Speaker/Presenter/Correspondence – None

Approval of Minutes from February 25, 2021: Bobovski motioned to accept minutes. Seconded by 
Town. Approved.

Budget/Financial Report- None

New Business
1. None

Old Business
1. Bus Shelter Update- Installation will begin the week of March 15th

2. Rotary Pavilion- panel met last week and choose 3 finalists. Each finalist will be assigned a 
Commissioner to help answer any questions.

3. Music at Vaccine Clinic- work in progress
4. Jason Clifton Mural- mural design mural will be installed inside the building instead.

Subcommittee Business
1. Funding – Gallery 1 will do Confab as a one day event on June 5, 2021. Funding Committee will

put on a grant workshop, details confirmed by next meeting. Monica will send specifics to 
Cassandra. Grant recipient Joanna Thomas asks if she can incorporate her 2020 rollover funds 
with her 2021 grant funds. Commission request she submit a revised narrative and budget for
approval. Poet Laureate not happening this April. Deferred to 2022.

2. Public Art –Kittitas County Open Show scheduled for May 3/4/5. Art work(s) will be purchased 
for City collection. Panelist will include 3 art commissioners (Jerry, Brian, Gwen), 1 city council 
(Tristen), 1 city staff member (Nicole Klauss), 2 artists/community member (Matthew Lennon, 
Clymer Director). Still need one more community member

3. Advocacy/Public Relations – no report
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4. Art Walk – City has directed EAC to not host to not do artwalk. With multiple venues, the 
culmulative number goes towards the count and City would not be able to regulate business 
compliance to regulations. City will give further direction once Phase 3 guidelines are released. 
Phase 3 will take effect March 22. Artwalk may start in May. Commission still needs to decide if 
venues should get reimbursed. Cassandra and Gwen will assist Laura with venue outreach.

Unscheduled Business 
Announcements 

 March 12th @ 7pm- Gallery One: 2nd Virtual PechaKucha 
 March 12th @ 10am- CWU Theatre: NOELLE SCAGGS: Diversify The Stage: How Do We 

Collectively Transform The Live Music Industry http://www.cwu.edu/theatre/dialogues

Next Meeting will be held: April 8, 2021

Submitted by Josephine Camarillo, Staff Liaison Interim
Minutes approved: 4-8-21

Commissioners: Alex Eyre (Chair), Monica Miller (Vice Chair), Laura Bobovski, 
Cassandra Town, Jerry Dougherty, Brian Kooser, Gwen Budnik
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LIBRARY BOARD MEETING
Tuesday, March 9, 2021

ZOOM https://us02web.zoom.us/j/9795257314

PRESENT: Marty Blackson, Julie Cloninger, Andreina Delgado, Loretta Gray, Mary Holmgren,
PJ MacPhaiden, Andrea Sledge
COUNCIL LIASON: none
ABSENT: none
STAFF: Josephine Camarillo

I. CALL TO ORDER: Holmgren called the meeting to order at 4:30 p.m.
II. Approval of the Agenda: M/S/P
III. Approval of the Minutes: M/S/P
IV. Citizen Comment/Suggestions: none
V. Reports

A. Director's Report: (1) Library to be featured in walking art tour during First Friday Art 
Walk. (2) Josephine helped with Public Information Officer interviews; Nicole Klauss was 
hired. (3) Statistics are positive. (4) Teen passive program for February included Blind Date 
with a Book. This program was popular, so it was extended.

B. Budget Report: January was fine.
C. Friends' Report: No report. 

VI. Old Business
A. Bulletin Board Policy: M/S/P

VII. New Business
A. Of the Dr. Seuss items that have been controversial, the Library has only one. The Library 
Board will be looking at policy regarding choosing or removing materials from the collection. 

VIII. Upcoming Programs/Events: March 17, Grab and Go Kits: STEM and March 31, Baby 
Bounce Bags and Online Tutorial.

IX. Unscheduled Business: none

Next regular meeting will be April 13, 2021. Location: Zoom.

Respectfully submitted,
Loretta Gray
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LODGING TAX ADVISORY COMMITTEE 
February 3, 2021 (2:02 p.m. to 2:33 p.m.) 
 

Members Present: Mary Morgan, Monica Miller, Steve Townsend, Lacie Dawson, Marie Smith and Jim Nale.  
 

Members Absent: Matt Anderson 
 

Others Present:  Laurie Gigstead, Executive Assistant, and Madison Ford, Director of Tourism – Chamber of 
Commerce.    

  
1.     Call to Order.  Chair Morgan called the meeting to order at 2:02 p.m.    
 

2. Minutes of the December 2, 2020 meeting. Moved and seconded (Townsend/Nale) to approve minutes as 
written. Motion approved. 

 

3. Correspondence and Public Comment Period.    None.    
  
  Introductions:  Chair Morgan asked that all the participants introduce themselves since we had three 

new members to the  Committee.   
 

4. Unfinished Business. 
 A. Budget/Financials Review.  Reviewed and acknowledged.   
 B. Tourism Report.  Madison reviewed the January data.    
 C. Sign Committee Report.   No report.    
 

5. New Business.   
  
 A. Update on Applications for Appointment to the Lodging Tax Committee.  The City Council appointed 

three new members at their February 1, 2021 meeting – Lacie Dawson (collector), Marie Smith (receiver) 
and Jim Nale (receiver).   

    

Next meeting will be March 3, 2021  at 2:00 p.m.  
 
With no further business, the meeting was adjourned at 2:32 p.m. 

 

 
Respectfully submitted, 
Laurie Gigstead 
Recording Secretary  
 

Drafted:  02/04/2021  
Approved:  04/07/2021  
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Parks & Recreation Advisory Commission 

Meeting Minutes – January 13, 2021 

 

DATE OF MEETING:  January 13, 2021  

MEMBERS PRESENT: Laci Harrison, Dan Witkowski, Jack Frost, Shari Smith, PJ 

MacPhaiden, Joelle Dickerson 

OTHERS PRESENT: Council Liaison Stacey Engel, Parks & Parks & Recreation 

Director Case 

 

CALL TO ORDER – Commission Chair Harrison called the meeting to order at 5:30pm. 

 

MEETING MINUTES - The meeting minutes from the December 9, 2020 meeting were 

approved as written. All in favor.   

 

NEW BUSINESS 

Commission Elections – Nominations were made for the positions of chair and vice chair.  

Laci Harrison was nominated as the chair, Dan Witkowski as vice chair.  Vote was 

unanimous. 

 

Homelessness in City Parks – Staff provided the Commission with information regarding 

an increase in homelessness at City park facilities, specifically the Rotary Pavilion property in 

downtown Ellensburg. 

 

OLD BUSINESS 

Scoring Criteria for the Naming of Downtown Park – The Commission finalized the 

process for the naming of the downtown park.  After the nominations close on February 26th, 

all commission members will receive the nominations, which will include the names 

submitted in the current nomination process, as well as all of the names submitted in 

January & February of 2020.  From that list, commission members will bring their top five 

names to the March 10th meeting and rank each name based on the following: 

1. Name has a connection to Ellensburg/Kittitas County 

2. Citizen Appeal - How well the name will be received in our community 

3. Mindful of the current political climate 

4. Legacy – how well will the name age, is it timeless 

5. Reflects the diversity, inclusivity, and equity of our community 

Each category will be assigned a maximum of five points.   

BUSINESS ITEMS FOR FEBRUARY 10, 2021 MEETING 

Update on Reed Park Master Planning Process 

 

COMMISSION MEMBER REPORTS / OTHER BUSINESS 

Commissioner Dickerson asked about the removal of the bench swing from Lions Mt. View 

Park.  Staff stated that the bench had broke and could no longer be repaired and reinstalled 

due to the age of the bench.  Staff will look for a similar replacement. 
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Commissioner Frost requested that Commission members use the correct name of the park 

when referring to a park.   

 

STAFF REPORT – 1. The state’s latest guidelines under ‘Healthy Washington Roadmap to 

Recovery’ allows the City to reopen the Ellensburg Racquet & Recreation Center for some 

activities and does not impact current operations at the Kittitas Valley Memorial Pool & 

Fitness Center and Stan Bassett Youth and Community Center.   Under the new guidance 

there is some relaxation on the restrictions on youth and adult sports based on the risk 

category of the sport.   2.  The City received funding to extend the Palouse to Cascades 

reconnection route from the intersection of Alder Street and Nicholson Boulevard to the 

existing trailhead at the Kittitas Valley Event Center.  The new section of trail is 

approximately .40 miles in length.  Trail design is scheduled to take place in 2021 with 

construction occurring in 2022.  3.  The city will be moving forward with hiring the public 

information officer, a position which has provided our department with a lot of support.  

 

  ADJOURNMENT - The meeting was adjourned at 6:30pm.  
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Parks & Recreation Advisory Commission 

Meeting Minutes – February 10, 2021 

 

DATE OF MEETING:  February 10, 2021  

MEMBERS PRESENT: Laci Harrison, Dan Witkowski, Shari Smith, PJ MacPhaiden, 

Joelle Dickerson 

OTHERS PRESENT: Bob Ford, Ellensburg Youth Rugby Club, Council Liaison 

Stacey Engel, Parks & Recreation Director Case 

 

CALL TO ORDER – Commission Chair Harrison called the meeting to order at 5:30pm. 

 

MEETING MINUTES - The meeting minutes from the January 13, 2021 meeting were 

approved as written. All in favor.   

 

NEW BUSINESS 

Proposal from Ellensburg Youth Rugby – Bob Ford, from the Ellensburg Youth Rugby 

Club, presented a proposal to convert Fairpoint Field, the baseball field at West Ellensburg 

Park, into a multi-use field by removing the baseball infield material and replacing it with 

grass.  The project would also include reconfiguring the irrigation system and potentially 

adding bleacher seating.  Staff indicated that it has been at least five years since Fairpoint 

Field was used for organized baseball games, teams are now electing to use the two newer 

baseball fields at Rotary Park, Staff also pointed out that one of the goals and priorities 

identified in the 2016 Park Comprehensive Plan update was maximizing existing park 

inventory to their highest use, which this proposal would do by allowing baseball to still be 

played, as well as soccer, rugby, lacrosse, and ultimate frisbee.  The Ellensburg Youth 

Rugby program is a co-ed program with participants ranging from U-12 to high school age.   

Funding for the project would come from the club. 

 

Commissioner Witkowski voiced concerns about the potential impact rugby games could 

have on parking in the surrounding neighborhood. Mr. Ford stated that matches are 

restricted to Saturdays and that scheduling would take into account other activities 

scheduled at the park.  Staff added that there would be available parking at Rotary Park 

since the Ellensburg Youth Baseball and Softball program is no longer scheduling Saturday 

games. 

 

A motion was made and seconded to support the project and recommend that the Ellensburg 

City Council approve the project.  All in favor. 

 

OLD BUSINESS 

Scoring Form for the Naming of Downtown Park – The Commission reviewed the scoring 

form for the naming of the downtown park making one adjustment to the description of the 

‘Political Climate’ category. 

BUSINESS ITEMS FOR MARCH 10, 2021 MEETING 

Selection of downtown park name. 
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STAFF REPORT – 1.  City staff is performing tree removal at Irene Rinehart Riverfront Park 

per the Army Corp of Engineers requirements. 2. With the county moving to phase two some 

recreation opportunities have expanded including high school sports, an increase in the 

number of participants and programs allowed at the Ellensburg Racquet & Recreation 

Center, and local organizations, such as the Ellensburg Youth Baseball Softball Association 

being able to offer sports to your local youth. 3. Parks Department will be hiring their full 

allotment of 6 seasonal employees.  In 2020 we were fortunate to hire two seasonal 

employees due to COVID. 4.  Participation numbers at the Stan Bassett Youth Center 

continue to increase. 5. Projects slated for 2021 include; demolition of the Rotary Pavilion 

drive thru structure; installing field lights at the Rotary Park youth baseball/softball complex; 

reroofing the pool; chip sealing the Rotary Park parking lot. 

 

  ADJOURNMENT - The meeting was adjourned at 6:25pm.  

 

 

 

 

21



March 11, 2021 Minutes of the Planning Commission Page 1

COMMUNITY DEVELOPMENT DEPARTMENT
501 North Anderson Street, Ellensburg WA 98926

MINUTES OF ELLENSBURG CITY PLANNING COMMISSION

Date and Time: Planning Commission Meeting of March 11, 2021 at 5:45 p.m. 

Place of Meeting: Virtual Zoom Meeting

Present: Beverly Heckart, Fred Padjen, Ed Harrell, Geraldine O’Mahony, George 
Bottcher, Sathy Rajendran, Gayl Curtiss

Absent: George Bottcher

Others Present: Community Development Director Kirsten Sackett; Planning Manager 
Jamey Ayling; Council Liaison Stacey Engel

1. CALL TO ORDER

Chair Padjen called the meeting to order at 5:48 pm.  

2. APPROVAL OF AGENDA

Commissioner Heckart moved to approve the agenda. Commissioner Rajendran seconded. 
Motion passed with all in favor. 

3. APPROVAL OF MINUTES

Commissioner Heckart moved to approve the minutes of the February 11, 2021 Planning 
Commission Meeting as presented by staff.  Commissioner Rajendran seconded.  Motion 
passed with all in favor.  

4. NEW BUSINESS

5. OLD BUSINESS 

6. CITIZEN COMMENT

No members of the public in attendance.  

7. STAFF UPDATE
a. Staff Training for Commissioners

Planning Manager introduced the training topic for the evening.  He shared another Short 
Course training video from the Dept of Commerce – “Updating your Comp Plan”.  

Speaker Bill Grimes talked about various approaches to updating a Comprehensive Plan, as 
well as the reasons why a Plan might need to be updated.  He stated that it is always important 
to keep the Plan up to date with state or regional changes, and to stay current with changes 
within your own community.  The Plan may also need to consider updating infrastructure or 
other system-wide improvements.  He then explained the importance of the feedback loop, 
which allows you to determine how well the Plan is working, and which also allows you to 
reassess priorities.  
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Grimes stated that there are several issues to be considered in your Comp Plan update, 
including planning for climate change and weather events, to help plan for resilient and 
adaptable communities.  Other issues to consider include the change in lifestyle patterns of 
different demographics, and the advances in new technologies.  These issues drive our 
economy and the economy drives our development response. It’s likely that policy response 
will deal with physical mobility, local food production and other responses so that we can meet 
the demands of this generation and those to follow.  

Grimes said that a jurisdiction should plan on spending about two years on the Comp Plan 
update process. 

A typical Update process includes:
 Announce Update Plan – be public with this first step
 Review your existing plan
 Review your community 

The Dept of Commerce provides a helpful checklist to help you identify the scope of the work 
to come.  The next step involves looking at your community’s existing vision, then vetting it, 
and affirming it.  This leads to the next steps in the update process: 

 Consider and evaluate alternatives to achieve visions
 Update plan policies, maps & text - to ensure an internally consistent document
 Review implementation strategies

o This is important! This is how you will make your policies become a reality! This 
will feed into how you later review and amend your development regulations. 

 Update Regulations 
 Adopt by the deadline!  

o This keeps your community eligible for certain State grants and loans

The dept of commerce has prepared a comp plan update checklist to aid communities.  When 
you look at the community’s existing vision, you will want to vet it with the community.  
  
Options for updating your Comp Plan might vary by community. 

Update Options:

Plan still working:
 Focus on tweaks and implementation

Local Discord (which may have nothing to do with planning):
 Focus on building trust
 Focus on building communication channels
 Create a policy framework that is clear and compelling
 Focus on the Future

Fiscal Pinch:
 Identify fiscal priorities and opportunities

Each community deserves a deliberate and tailored approach.  

Update Process Tips:
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 Transparency
This is a function of staff and the planning commission

 Keep a Record 
o Every meeting, every decision made, is kept in a project record, so the process 

can be tracked from the beginning to the actual adoption of the Plan Update. 
o Updates are supposed to be based on public input and guidance, but this is 

also ESSENTIAL to creating a plan that is adoptable and supported by your 
community at large.  

 Engaging public process
o People should want to participate
o And participation is meaningful and rewarded every step of the way

 Examples - of the type of vision you are after
o Share pictures of communities that have been successful
o Make sure people understand the consequences of their policy action

 Implementation
o Need to get buy-in and commitment, so that when the Update is adopted, 

people are eager to turn it to reality. 
o You also need to make sure you leave ample time during the public hearing 

consideration process.  It will almost always take longer than you expect.  
 Budget realistically

o Over the long run, the money you spent on the planning process will pay itself 
back in dividends multiple times over.  It will help a community agree on 
priorities to better qualify for grants and loans in the future.  It will also help you 
identify projects that can come together for efficiency 

Resources to help with plan Update are available on the Dept of Commerce website.  

At the conclusion of the training video, Ayling reminded the Commission that the City will be 
developing the new “Diversity, Equity, and Inclusion” chapter over the next year. Chair Padjen 
asked about a GMA amendment proposed by the legislature to required that all communities 
address climate change.  Staff provided some information about docketing and time frames.  
Commissioner Curtiss asked if the Commission is going to be revising the Comp Plan, or 
when does it expire.  Ayling responded that the next required update is 2026.  The plan is a 
20-year plan, so it is valid over that time period, however Updates are required by Commerce 
every 8 years.  Jurisdictions are also allowed to amend the Comp Plan on an annual basis 
through a docketing process.  Director Sackett also provided an explanation on the difference 
of the annual amendment process and the broader scale Update process required every 8 
years. 

Commissioner O’Mahony asked if there a plan to address planning for a pandemic. Sackett 
said that this type of planning might be more relevant to the Hazard Mitigation Plan for the 
County.  She said this was updated in the last two years, but she said it was focused more on 
responding to natural disasters.  Ayling stated that the document would need to be one that 
was easily available, and not shelved.  O’Mahony wondered if pandemic planning could lead 
to more thoughts on outdoor recreation, outdoor dining, HVAC standards, etc.  Sackett said 
that Staff could look into this concept.    
  
Padjen asked about the plan for updating Capital Improvements Plan, and Staff provided an 
explanation of how the 6-year CIP’s are updated every year through the annual amendment 
process. 
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O’Mahony asked about heat proofing, and a recognition that the ambient temperature is 
increasing. Sackett said that topic would likely be covered in a future Comp Plan chapter on 
Climate Change.  Ayling said that right now developments are required to build to the Eastern 
Washington stormwater manual, which specifies the 25-year storm event and how long you 
have to retain water, etc.  Future amendments to the stormwater manual may also touch on 
these climate change topics as well.   

The Commission asked various questions about developments that are taking place.  Staff 
provided some updates on some of the recently submitted projects. 

Planning Manager Ayling then led the Commission into the next training topic. He put together 
a handout that came from the Planner’s web service that provided “Advice for Planning 
Commissioners”.  It includes advice for Planning Commissioners, as shared by individuals 
who had either served on Commissions, or served as Staff to Commission’s.  He shared that 
document on the screen and talked through many of the tips provided. He said that he would 
also email the handout to the Commissioners. 

Discussion then ensued on some areas of interest of the Commissioners.  Rajendren is new 
to the group and is still learning about the Commission and his role. He is interested in making 
sure the Gateway project is aesthetically pleasing. Curtiss said she is passionate about the 
historic district and maintaining the vibrance of downtown and its businesses.  Heckart wants 
to ensure that the Center of the City remains strong, because that is where the identity of the 
community is located. She also knows we need to increase the density, especially by reducing 
the amount of R-S zoning. Harrell said he knows the community is going to grow a lot, and as 
it grows he would like to ensure it remains a pleasant place to live.  Development standards 
need to remain appropriate, with good landscaping standards. He also agrees that the 
downtown needs to be maintained.  Padjen said he has always been interested in keeping 
the historic core healthy, but also developing neighborhood cores adjacent to downtown.  
Would like to see more mixed-use development and greater density in the outlying areas.  We 
also need to make sure we stay ahead of the fossil fuel areas. O’Mahony had a motivation in 
that with two small children she wants to see an emphasis that our developments are inclusive 
and diverse.    

8. ADJOURNMENT

Chair Padjen adjourned the meeting at 6:54 pm. 
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Collective Bargaining Agreement for 2021-2023 between City
and IBEW Local 77

Submitted by: Terry Weiner City Attorney Department

Recommended Action or
Motion:

Authorize the Mayor and City Manager to sign the Collective
Bargaining Agreement for 2021-2023 between the City of
Ellensburg and IBEW Local 77, and make the necessary
budget adjustment for 2021 as set forth in the Agenda Report.

Background/Summary: Staff has completed negotiations for a new Collective
Bargaining Agreement (“Agreement”) with the International
Brotherhood of Electrical Workers (“IBEW”) Local #77, whose
members are all employees of the Light Division within the
Public Works & Utilities Department. Negotiations transpired
over the course of approximately three months. A tentative
Agreement has been reached between the parties’ negotiating
teams and has been ratified by the bargaining unit’s members,
and is now brought before the City Council for approval.  
 
The parties’ current agreement expired December 31, 2020.
Both parties, as typical, started negotiations with proposals on
a variety of economic and non-economic (operational) issues.
Negotiations on a general wage increase were complicated by
the current economic recession and uncertainty regarding the
timing and strength the national economic recovery. This
uncertainty had resulted in a decision not to provide a general
wage increase to non-represented employees in 2021. A
Tentative Agreement was reached on over a dozen separate
revisions of the contract, and ratified by the Union membership
on April 12, 2021. The proposed Agreement is attached.

Previous Council Action: None.

Analysis:
The bargaining unit members previously received an average
wage increase of 3.0% during the years 2018-20. Due to the
significant economic uncertainty occurring when negotiations
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began late last summer, bargaining over economic issues was
difficult. Nonetheless, the parties reached a tentative contract
agreement in early December 2020. Unfortunately, the Union
voted to reject that tentative agreement, resulting in the parties
returning to the bargaining table in January. It was quickly
determined, however, that the parties should instead proceed
to formal mediation using the services of a mediator from the
Public Employment Relations Commission. Mediation was held
on March 23, 2021, and the parties were able to reach
agreement on a new three-year contract. The new agreement
includes a general wage increase of 3% in 2021 (retroactive to
January 1), 3% in 2022 and 3% in 2023 , along with a one-time
lump sum payment of $2,000 for each bargaining unit member,
which will not be included as part of the employees' regular
wage base in future years.

The City also agreed to other economic proposals by the
Union, including standby hours and personal protective
clothing allowances.

Non-economic changes to the proposed agreement include:  

Changes to union security provisions mandated by a
2018 US Supreme Court case
Clarification of provision regarding employee obligation to
repay City for state apprenticeship program costs upon
separation from the City
Adding provision addressing circumstances under which
City may monitor user of City-owned wireless and GPS-
enabled devices
Increasing the trial period (probationary) upon mutual
consent by the parties from six months to up to 12
months
Technical changes to the sick leave provisions as
required by changes in state law

Financial Impact: The estimated increase in wage and benefit costs from the
proposed Agreement is approximately $221,463, not including
the one-time lump sum payments. The impact on the
2021/2022 Biennial Budget will need to be addressed during
the mid-biennial review process in September. This increase
will not affect current budgeted service levels. The increase for
2023 will be budgeted within the respective calendar year
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budget.
  
Attachments:
City-IBEW Collective Bargaining Agreement for 2021-23
City-IBEW Collective Bargaining Agreement for 2021-23 (redline version)
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JANUARY 1, 2021 THROUGH DECEMBER 31, 2023

WORKING AGREEMENT BETWEEN

THE CITY OF ELLENSBURG AND

LOCAL #77 OF THE INTERNATIONAL BROTHERHOOD OF 

ELECTRICAL WORKERS
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IBEW/City of Ellensburg Working Agreement 2021-23 Page 1

A Working Agreement entered into by and between the City of Ellensburg, Washington, 
hereinafter called the City, and Local Union #77 of the International Brotherhood of 
Electrical Workers, hereinafter called the Union.

ARTICLE I.  GENERAL CONDITIONS

Section 1. The City and the Union recognize that harmonious relations should be 
maintained between them and with the public. The City, the Union, and the public have a 
common and sympathetic interest in the progress of the electrical industry. All will benefit 
by continuous peace, and by adjusting any differences which may arise by rational, 
common sense methods.

Section 2. The City is engaged in public service requiring continuous operation and it is 
agreed that the obligation of continuous service is recognized by the City and its 
employees who are members of Local Union #77 of the International Brotherhood of 
Electrical Workers.

Section 3. Union Recognition and Dues. 

Section 3.1. Exclusive Representation. The International Brotherhood of Electrical 
Workers, Local 77 (“Local 77”) is the exclusive bargaining representative for all 
employees performing work covered by this Agreement. 

Section 3.2. Membership Rights. All bargaining unit employees can choose whether to 
become a Union member, an Agency Fee Payer (fair share payer), or a nonmember 
within thirty-one (31) days following entry into the bargaining unit or within thirty-one (31) 
days of employment, whichever is later.

Section 3.3. Payment Authorization. Employees who elect union membership will enter 
a separate dues checkoff agreement to be supplied by Local 77. Employees who elect to 
be an Agency Fee Payer will enter a separate waiver and consent to payment of such fair 
share fees. 

Section 3.4. Collective Support. Employees understand that dues and/or fees paid to 
Local 77 are necessary for the maintenance of the bargaining unit, ensuring enforcement 
of this Agreement, and the financial stability of the union to improve wages and working 
conditions generally. Unit employees collectively agree that financial support to Local 77 
is fair, necessary, and integral to the success of this Agreement. 

Section 3.5. Payroll Deduction, Reoccurring Dues, and Initiation Fees. The Employer 
agrees to make monthly payroll deductions for: (1) initiation fees; (2) regular monthly 
union membership dues; (3) an assessment; (4) fair share dues from an Agency Fee 
Payer; and/or (5) any other authorized deduction to a fund established by the Union. The 
Employer will make these monthly payroll deductions upon receipt of written authorization 
from the employee on the form supplied by Local 77. The Employer will supply monthly 
deductions with itemization to include the employee name, social security 
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number/employee identification number, and amount of deduction. This information will 
be forwarded to Local 77 along with payment each month. The initiation fee, membership 
dues, assessment, fair share fees, and/or any fund contributions shall be in an amount 
specified by Local 77.

Section 3.6. Resignation. Any employee desiring to resign union membership with Local 
77, to cease serving as an Agency Fee Payer, or otherwise cease payment of monthly 
deductions must provide a signed, written, notice to Local 77. The Union will establish a 
prescribed method for receipt of a written resignation. The Employer will not cease 
authorized monthly deductions until informed by Local 77 that the employee has resigned. 

Section 3.7. Employment Information. The Employer agrees to supply Local 77 the 
names of all “new hires,” persons entering the bargaining unit, and/or performing work 
covered by this Agreement at a regularly established time each month during the calendar 
year. This list will include the employee name, job classification, residence address, and 
phone number. 

Section 3.8. Access to New Members. The Employer will provide Local 77 access to all 
newly hired employees and/or persons entering the bargaining unit within thirty (30) to 
ninety (90) days of such hire or entry into the unit. The Employer will allow Local 77 up to 
one (1) hour to meet with such newly hired employees and/or workers entering the 
bargaining unit. The access can occur either during orientation or at a mutually agreed 
upon time between the Employer and Local 77. Local 77’s right to meet with newly hired 
employees and/or persons entering the bargaining unit shall occur during the employee’s 
normal working hours and at his or her usual worksite or a mutually agreed upon location. 

Section 3.9. Notification When Outside Parties Seek Information. The Employer 
agrees that it will notify Local 77 within fifteen (15) days if it receives a request for 
information or public records request from a third-party or entity soliciting the names, 
addresses, personal information, or membership status of unit members. The Employer 
agrees to provide Local 77 a copy of such written request and/or a brief summary of any 
oral request. The Employer agrees not to challenge Local 77s standing to assert privacy 
and/or other objections on unit members’ behalf for such third-party requests for 
information or records. 

Section 3.10. Severability. If any provision of this article is deemed legally invalid or 
unenforceable by judicial decree or legislation, the remaining provisions will remain in full 
force and effect. 

Section 3.11. Indemnification and Hold Harmless. The Union agrees to indemnify and 
save the Employer harmless against any liability which may arise by reason of any action 
taken by the Employer to comply with the provisions of this Article, including 
reimbursement for any legal fees or expenses incurred in connection with such action. 
The Employer will promptly notify the Union in writing of any claim, demand, suit or other 
form of liability asserted against it relating to its implementation of this Article. 

32



IBEW/City of Ellensburg Working Agreement 2021-23 Page 3

Section 4. In the interest of good service and proper conduct of its business, the City 
retains the right to exercise discipline based on just cause. Any employee covered by this 
Agreement who has been laid off, disciplined, or discharged shall be advised in writing of 
the reason or reasons for such action and the Union shall also be advised in writing of 
the reason or reasons for the action taken.

Section 5. Nothing in this Agreement is intended or shall be used to violate any legal 
public requirement or safety standard. If, during the term of this Agreement, laws become 
effective which are in conflict with this Agreement, the parties shall amend such conflicting 
provisions only and all other provisions shall continue in full force and effect.

Section 6. The City agrees to recognize Local Union #77 of the I.B.E.W. as the sole and 
exclusive collective bargaining agency for all employees of the type and classifications 
covered by this Agreement.

Section 7. A qualified Journeyperson Lineperson (Inspector) shall be assigned to all 
underground, overhead and substation projects, or a qualified Journeyperson (Inspector) 
may be assigned to all substation projects, undertaken by contractors for the City of 
Ellensburg involving electrical work that could otherwise be performed by Bargaining Unit 
members if State bid laws did not require the use of contractors. The Inspector will have 
the authority to stop work for safety violations and/or in any case where continuation of 
work would lead to eminent safety hazards.

When contractors are not following engineering specifications or standard installation 
practices and safety is not an issue, the Inspector will inform the contractor that unless 
the contractor makes changes to comply, he will report the violation of the engineering 
specifications or standard installation practices to the appropriate supervisor.

Like all other Bargaining Unit work, inspections performed outside of normal work hours 
will be compensated at the overtime rate. However, it is understood between the parties 
that overtime is not to be used by the City as a reason not to have the Inspector on the 
job when critical tasks are being performed. Wire pulls, grounding, backfilling, setting of 
vaults and making up of elbows are some examples of critical tasks requiring the 
presence of the Inspector. Laying of conduit and setting of transformers are examples of 
non-critical tasks. It is the intent of the parties that the City will make the call when the 
Inspector should be on the job site when non-critical tasks are being performed. However, 
it is the intent of the parties that inspections of non-critical tasks will take place at 
appropriate intervals.

Section 8. There shall be no strikes, work stoppages, slow-downs, interruptions, or other 
delays of work, of any nature, by bargaining unit employees, nor any lockouts by the City 
during the life of this agreement. The Union agrees to use its authority with its membership 
to effect continuous service to the City. Employees covered by this Agreement shall not 
be required as a condition of employment to pass through a legal picket line recognized 
by Local #77 of the I.B.E.W. except where there is mutual agreement that a bona fide 
emergency exists. Nor shall any form of discipline be brought against any employee who 
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shall refuse to pass through such picket lines.

Section 9. Employees covered by this Agreement shall as a condition of employment, 
live within the corporate limits of the City of Ellensburg or within thirty (30) minutes 
response time from the Central Service Building when measured by complying with 
posted speed limits and verified by an online mapping system.

Section 10. (a) Full-time employees covered by this Agreement shall be issued Personal 
Protective Equipment (PPE) allowance of $1,200.00 for newly hired employees and 
$700.00 annually by January 31 thereafter for items to be ordered through the City’s 
approved clothing website that satisfies the WISHA/OSHA requirements for electrical 
workers. The purpose of the PPE allowance is for employees to purchase their choice of 
work shirts, jackets, coats, sweatshirts, vests, pants or any other article clothing to be 
used for work. Newly hired employees shall be issued one (1) set of breathable fire 
resistant (FR) rain gear, which may include City and/or Department logos and an IBEW 
patch. The IBEW patch shall be no larger than the City or Department logo and will be 
provided and attached by the employee. The annual PPE allowance shall be added to 
the employee’s clothing allowance account with the City-selected clothing vendor in 
January each year.

(b) Employees must use City paid-for or provided PPE when required by WISHA/OSHA
rules and have it available on the truck or in their city locker when it is not required. At 
other times the employee may choose whether or not to use the City paid-for or provided
PPE. As used herein, “City paid-for PPE” means any PPE purchased by the employee 
using the PPE allowance under subparagraph (a) above.

(c) PPE will be replaced by the employee as WISHA/OSHA requirements change, and 
repaired or replaced as they wear out, by use of the employee’s annual PPE allowance. 
FR rain gear shall be repaired or replaced (if damaged beyond repair) by the City as 
determined by the Operations Supervisor; notwithstanding the foregoing, FR rain gear 
shall be replaced by the City at least every five (5) years. Employees shall be responsible 
for cleaning all PPE. The City shall be responsible for any specialized cleaning/treatments 
to maintain WISHA/OSHA compliance as applicable. 

(d) In addition, the City shall provide an annual boot allowance equal to the Journeyperson
rate for all hours compensated, multiplied by one and one-half percent (.015). Such 
allowance shall be paid only to Forepersons, Servicepersons, Linepersons, 
Meterpersons, Groundpersons, Apprentices and Electricians in February of each contract 
year.

(e) Temporary employees, after six (6) months of continuous service, shall be entitled to 
be issued PPE as provided for in (a) above; provided however, temporary employees are 
not entitled to a boot allowance.

(f) New employees while on probation shall be eligible to be issued PPE as provided for 
in (a) above; provided however, new employees must complete their probation before 
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they become eligible to receive the boot allowance. Employees hired after February of 
any year are not entitled to a boot allowance for that year.

Section 11. The City shall ensure that each lineperson is equipped with one (1) fall arrest 
system and one (1) set of hooks, belts, and safety straps within thirty (30) days of 
employment. Hooks, belts and safety straps, and the fall arrest system, shall be replaced 
as necessary as a result of normal wear and tear. In addition, each lineperson shall be 
issued a set of personal hand tools. The list of tools shall be agreed upon by mutual 
agreement of the Union and Management. The list, including hooks, belts, and safety 
straps, shall indicate the disposition of each item when the employee ceases to work for 
the City (i.e. Employee keeps or returns item(s) to City).  However, linepersons who fail 
to complete their probationary period shall be required to return to the City all tools and 
equipment the City provided to the individual. Four (4) pair of leather working gloves per 
year are to be furnished to the lineperson, apprentice, groundperson, and meterperson
by the City after the six (6) month probation period is satisfactorily completed.

Section 12. All linepersons employed shall continue to maintain a Class A Commercial 
Driver's License in order to be able to fulfill the minimum job requirements. The required 
physical exam necessary in order to maintain such license may be obtained at a City 
designated medical facility or as part of the employee’s regular physical exam. If the 
employee chooses to use the City designated medical facility all costs will be paid by the 
City. If the employee chooses to use their own physician the City will reimburse the 
employee for any additional costs incurred for the CDL certification that are not paid for 
by insurance. The Lineperson job description shall include the requirement of a 
Commercial Driver's License. If a lineperson should lose their CDL for medical or legal 
reasons they shall have twelve (12) months from the date of loss to regain their CDL or 
be subject to dismissal.

Section 13. The Union may grieve contracting out of work as described in Article I, if such 
contracting involves work normally performed by the employees covered by this
Agreement, and provided that such contracting is cause for the layoff of employees 
covered by this Agreement.

Section 14. In the event the duties of a particular classification change due to new 
technologies or future automation, the individuals within that classification shall be 
provided with adequate training to prepare them to carry out those duties while making 
use of the new technologies.

In the event a classification is added or changed as a result of technology or automation, 
it is the City’s intent that the employee, during the term of this agreement, will continue to 
be represented by IBEW Local 77. Exceptions: electric meter reads associated with turn-
ons and turn-offs and the hanging of door hangers shall be performed by non-IBEW 
members when the meter route has more than 60% electric ERT meters.

Section 15. The Employer shall adopt and implement requirements and rules concerning 
drug and alcohol testing, as required by the Department of Transportation for persons 
possessing Commercial Drivers Licenses.
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Section 16. (Successor Clause) In the event the Ellensburg City Council determines it 
would be in the best interests of the City to sell or otherwise transfer the functions of the 
Light Division performed by the bargaining unit to another entity, the City agrees it will 
adhere to the requirements of the state collective bargaining laws and provide IBEW Local 
77 notice of the proposed sale or transfer and offer the Union an opportunity to bargain 
the effects of the sale or transfer. In the event of the reorganization or transfer of the 
functions of the City Light Division to another City department, the City agrees that any 
transferred employees, if they continue to perform functions previously performed in the 
Light Division, will continue during the term of this agreement to be subject to this 
agreement and representation by IBEW Local 77.

Section 17. Individuals who are placed into the Journeyperson Lineperson or 
Journeyperson Meterperson apprenticeship programs shall have an obligation to work for 
the City after successfully completing the apprenticeship program and shall sign an 
agreement with the State Apprenticeship Program obligating them to carry out the terms 
of this section. Journeypersons who voluntarily leave City employment before completing 
one full year of Journeyperson employment with the City will repay the City one hundred 
percent (100%) of non-wage costs the City incurred. If the employee leaves City 
employment after one year, but before the second full year as a Journeyperson, the 
employee will be required to repay seventy-five percent (75%) of non-wage costs the City 
incurred on the part of the Journeyperson while the individual was in the apprenticeship 
program. If the employee leaves City employment after the second year, but before the 
third full year as a Journeyperson, the employee will be required to repay fifty percent 
(50%) of non-wage costs the City incurred on the part of the Journeyperson while the 
individual was in the apprenticeship program.

Section 18. The City reserves the right to monitor the use of all City-owned wireless and 
GPS-enabled devices. The purpose of providing such equipment is to enable employees 
and supervisors with tools to assist in assigning, dispatching and monitoring the progress 
of work performed by those employees. Information from these devices may be used like 
any other evidence in cases involving safety concerns or allegations of employee 
misconduct but shall not be used for the sole purpose of monitoring employee 
performance. Such information can be used to confirm or deny specific allegations that 
could result in employee discipline.

ARTICLE II. WORK WEEK AND WORK DAY

Section 1. The work week shall constitute five (5) days in sequence, Monday through 
Friday. For purposes of determining the pay period, the work week shall run from 6:00 
PM Friday to 6:00 PM Friday.  

Section 2. (a) From March through October, the regular work day shall constitute eight 
(8) hours commencing at 7:00 a.m. and ending at 3:30 p.m. From November through
February, the regular work day shall constitute eight (8) hours commencing at 7:30 a.m. 
and ending at 4:00 p.m. A half hour between 12:00 noon and 1:00 p.m. shall constitute 
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the lunch period. The hours of the crew may be further adjusted by mutual agreement.

(b) At all times there will be at least one lineperson assigned to commence work at 8:00
a.m. and end work at 4:30 p.m. The second employee, if any, assigned to commence 
work with the lineperson shall be scheduled for at least a 30-day period unless 
adjustments are required by unforeseeable leave requests. A half hour between 12:00 
noon and 1:00 p.m. shall constitute the lunch period. For purposes of this contract, this 
lineperson(s) shall be referred to as the Late Person. In the event the Late Person calls 
in sick, a lineperson on the crew may be designated to cover the last hour of the day at 
the overtime rate, unless notified before the end of his/her shift to cover the Late Person
assignment the next day. In such cases, the supervisor will notify a lineperson they must 
cover the last hour as soon as reasonably practicable after being informed the Late 
Person is taking sick leave. If the Late Person submits a leave request less than five (5) 
business days prior to the requested leave, the supervisor will notify a lineperson by the 
next day they must cover Late Person’s scheduled shift(s) during the leave day(s) being 
taken by the Late Person.

(c) Either party has the right to terminate an alternate work day agreed to under 
subsection 2(b), and return to the regular work day provided in subsection 2(a), upon 
giving the other party five (5) business days’ prior notice.

(d) The Meterperson may work either a regular or alternate work day; provided however, 
the Meterperson shall give the Operations Supervisor five (5) business days’ notice prior 
to changing from one type of work day to the other; and provided further, the City retains 
the right to return the Meterperson to the regular work day provided in subsection 2(a), 
upon giving the Meterperson five (5) business days’ prior notice.

(e) An “adjusted” work day provided for in this Section 2 shall constitute a regular work 
day for all other purposes in this Agreement.

Section 3. A standby system is established by the City with an employee carrying a City 
provided cell phone and taking a City Light vehicle home for use on call-outs. The on-call 
employee assigned to carry the cell phone shall be compensated at the rate of ten (10) 
hours of pay for each week of on-call duty plus two (2) hours of pay for any of the ten (10) 
listed holidays occurring during the time the employee is so assigned. On-call 
compensation can be taken as cash or converted to a bank day.

(a) Standby time shall mean that period of time between 8:00 a.m. Tuesday through 8:00 
a.m. of the following Tuesday when a qualified employee is not on regularly scheduled 
work hours but is required to be immediately available for performance of emergency 
work.

(b) Standby time shall be equally rotated among all regular full-time qualified employees.  
For the purpose of this section, persons on light duty status due to a medical condition 
shall not be placed back in the standby rotation until the employee’s attending physician 
approves return to full duty status.
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(c) Replacement of an employee on standby duty because of incapacity shall be the next 
scheduled standby employee. The replacement shall be paid at the rate established in 
subsection (c) above.

(d) Incapacity to serve shall be reported immediately to the employee’s Foreperson.  
Incapacity to serve shall be interpreted to mean excused from duty in accordance with 
the policy established for sick leave.

(e) An employee scheduled to serve on standby on a specific date may be excused for 
compassionate reasons providing a twenty-four (24) hour notice in advance of the 
scheduled standby is given to the employee’s immediate supervisor and provided further 
that a suitable replacement is obtained.

Section 4. The established headquarters for the City of Ellensburg Light Division shall be
at the Central Service Building for all of the employees covered by this Agreement.

Section 5. Employees shall record their time to the nearest quarter hour.

ARTICLE III. OVERTIME, CALL TIME, SHOW TIME, MEAL TIME, RELIEF TIME

Section 1. Employees covered by this section shall be allowed overtime at the rate of 
double time for all the time worked other than the regular hours, overtime to begin when
the employees leave their home for work and end when they return to the place from 
where they were called.

Section 2.  Compensatory Time. (a)  Employees may accrue compensatory time off 
(comp time) in lieu of overtime compensation. Comp time can be taken in lieu of paid 
overtime on the basis of two (2) hours off for each hour of overtime worked; provided, 
comp time may only accrue to the maximum limit of forty (40) compensatory hours total 
in a calendar year. 

(b) Employees will be allowed to use accrued compensatory time off by mutual agreement 
with their supervisor. 

(c) When taken, compensatory time will be paid at the employee’s regular hourly rate. 

Section 3. Employees relieved from duty the first half of the day shall receive not less 
than one-half day's pay. If relieved after having been on duty more than one-half day, 
they shall receive a full day's pay, unless relieved at their own request on account of 
weather conditions.

Section 4. Employees shall be compensated for not less than two (2) hours of work each 
time they are called out from their homes other than regular working hours. They shall be 
paid the overtime rate (double time) for such work from the time they leave their home 
until the time they return home, except no pay shall be allowed while the employee is 
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eating or sleeping. If employees are notified before leaving their regular daily work to 
report for duty after regular working hours, they shall be paid only from the time they 
report to headquarters until the time they return to headquarters, but in no event shall 
they be paid for less than two (2) hours of work, compensated at the overtime rate.

Section 5. Employees who work four (4) hours or more during the eight (8) hour period 
immediately prior to the beginning of their regular shift, or have worked more than sixteen 
(16) consecutive hours, shall either continue at the overtime rate (except intermission for 
meals) or be relieved from duty for not less than eight (8) consecutive hours rest. The rest 
period shall begin immediately following completion of the overtime work. Returning to 
work after this eight (8) hour rest period shall be required unless otherwise directed by 
the Supervisor. In the event of a call-out or scheduled overtime work, when all or part of 
the employee’s eight (8) hour rest period extends into the employee’s regular shift, the 
employee will receive pay at the straight-time rate for the regular shift. The employee will 
not be called back to work with less than three and one-half (3½) hours remaining of the 
work day unless otherwise directed by the employee’s supervisor, when an emergency 
exists or when the person is needed to fill a crew component so the crew work can 
continue. The employee will be paid at the straight time rate for the rest period that is 
concurrent with a regular work period. The employee may choose to use vacation or lose 
straight time as a result of taking leave after the required rest period.

Section 6. Employees called out for duty less than four (4) hours before the beginning of 
the regular working hours shall be paid at the rate of double time (except the intermission 
for meals) from the time they leave their home until the beginning of the regular working 
hours, provided that employees called out one hour or less before the beginning of their 
regular shift shall not receive the call out guarantee set forth in Section 3 above. Regular 
hours following shall be at straight time.

Section 7. When employees are ordered to report to work for a regular shift but it is 
mutually agreed before the beginning of such shift that weather conditions are such that 
the employees cannot work, they shall receive one (1) hour's pay; provided, however, 
that during cases of emergency, crews may be ordered to work regardless of weather 
conditions.

The City recognizes during extreme weather conditions that employees will not be 
required to do hazardous work on live wires except in case of emergency.

Section 8. The City shall assign overtime within a classification as equally as possible. 
When a crew is required to work overtime to complete its assigned project, the crew on 
the project will receive the overtime. When a crew is required to work scheduled overtime, 
the foreperson normally assigned to the project will work, with the rest of the crew to be 
assigned by classification according to the overtime schedule. A record of overtime 
assignments shall be kept and posted on the bulletin board every thirty (30) days.

Section 9. When working on overtime work after the regular workday or when called out 
to work at night, Saturdays, Sundays or holidays, the City will provide or pay employees 
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for meals unless the employee returns to headquarters on or before mealtime.  Meal times 
will be 6:30 am, 12:00 noon, 6:00 pm and 12:00 midnight.  Meal allowance shall be equal 
to one-half (1/2) of the hourly Journeyperson wage rate and will be paid whether or not 
the meal is eaten.

Section 10. Employees will be allowed thirty (30) minutes of rest period per day. Such 
time may be taken in the form of 15 minute breaks in the mid-morning and mid- afternoon 
at the job site or at the Central Service Facility Building, or one thirty (30) minute break at 
the discretion of the employees of the bargaining unit either mid-morning or mid-
afternoon.

If a thirty (30) minute break is taken, it shall be taken at the Central Service Facility 
Building and not exceed thirty (30) minutes in that location. Travel time will be excluded 
from the above thirty (30) minute break, but it is expected travel time will not normally 
exceed ten (10) minutes each way.

Section 11. Employees who are required to continue working after their regular shift shall 
receive overtime pay for all hours worked until they return to headquarters.

ARTICLE IV. TRANSFERS - PROMOTIONS - CLASSIFICATION CHANGE

Section 1. An employee placed on temporary assignment to a higher classification shall 
receive the prevailing rate of pay for the higher classification during the time so assigned; 
provided, the employee must work at least one (1) hour on the assignment to the higher 
classification to qualify for the higher classification pay.

Section 2. Whenever crews are combined temporarily so that the combined crews total 
more than four employees and involve more than one Foreperson, the senior Foreperson
shall then supervise.

Section 3. When three (3) or more employees, two of whom are Journey level, are 
working on one specific job, one employee shall be rated as Foreperson.

Section 4. When two (2) employees, one of whom is a Journey level, are working 
together, one employee shall be rated as Serviceperson and paid the applicable rate. If 
the bid Serviceperson is one of the employees working together, the bid Serviceperson
will be the only employee paid the applicable rate.

Section 5. Employees of the City other than members of the I.B.E.W. who perform work 
customarily performed by members of the I.B.E.W. Union shall be assigned to the Light 
Division for that period of time and paid at the applicable rate.

Section 6. An employee who bids or is promoted into a position new to the employee will 
be provided a trial period of six (6) months from the effective date of the promotion. In the 
event an employee does not successfully complete a promotion trial period, the employee 
will be reassigned to the employee’s former position. If such reassignment results in 
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bumping a new employee still in their trial period, the “bumped” employee will be placed 
on a reinstatement list for their position or classification for twelve (12) months.

ARTICLE V.   SAFETY RULES

Section 1. The Electrical Workers Safety Rules, as promulgated by the Department of 
Labor and Industries of the State of Washington, and as amended from time to time, are 
hereby adopted and incorporated as part of these rules and regulations, as if fully set 
forth herein. If the Washington State Safety Code does not cover a condition, the National 
Safety Code will be adhered to.

Section 2. On inspection of substation equipment of over 600 volts, no work on the 
equipment shall be done unless two (2) qualified employees are present.

ARTICLE VI. SENIORITY RULES

Section 1. The following seniority rules shall apply separately to each classification. 
When it is found necessary to add new classifications to this Agreement, the City and the 
Union shall meet to negotiate wages and conditions for said new classification.

Section 2. Seniority in each classification shall be determined by length of service in each 
classification.

Section 3. It is understood and agreed that in all cases of promotion, the following factors 
shall be considered and where factor (1) is relatively equal, factor (2) shall govern; and 
where factors (1) and (2) are equal, factor (3) shall be used:

(1) Knowledge, training, ability, physical fitness.
(2) Length of department service in classification.
(3) Length of continuous service with the department.
(4) Responsiveness to call-outs.

In cases where two or more employees start to work on the same day, the date of 
application for employment shall establish priority of position on the seniority list.

Section 4. The first six (6) months of employment shall constitute a trial period, which 
may be extended by mutual consent to a maximum of an additional six (6) months 
following written notification being made to the involved employee and Union, during 
which time seniority will not apply. After the first six (6) months of employment, all names 
must appear on seniority lists as of the first date of employment.

Section 5. A seniority list shall be made and posted annually beginning with the first day 
of this Agreement. The list shall show length of service:

1. Continuous service with the Department.
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2. Service in present classification.

Section 6. The foreperson junior in seniority in classification shall be classified as a 
working foreperson. A working foreperson is a supervising employee who: (a) is in direct 
charge of a job; (b) is qualified as a journey level lineperson; and (c) works with the 
employees under his/her supervision. A working foreperson may be required to handle
tools and do that class of work required of a Journey level employee. A working 
foreperson may supervise no more than one lineperson and two other employees.

ARTICLE VII.  GRIEVANCE PROCEDURE

Section 1. Any grievance which may arise shall be resolved by the following procedure:

Step 1.         An employee having a concern which the employee feels could be a 
grievance shall bring up the matter with the Shop Steward or his/her 
designee within ten (10) working days of the concern giving rise to 
the grievance becoming known or should have been known to the 
employee, or it shall be deemed waived.

Step 2.      Once the incident is known to the Shop Steward, he/she shall have 
ten (10) working days to investigate and bring the matter to the 
supervisor (who is outside the bargaining unit).

Step 3. In the event the grievance is not settled satisfactorily by the above 
procedure within ten (10) working days from when it is brought to the 
supervisor’s attention, the grievance shall then be taken to the 
department head in writing and include the specific section(s) of this 
Agreement allegedly violated and the remedy being sought and the 
same will be answered within ten (10) working days of the receipt 
thereof.

Step 4. If Step 3 does not settle the grievance to the satisfaction of the Union, 
then the matter shall be submitted to the City Manager for review and 
decision, and such grievance shall be answered by the City Manager 
within thirty (30) calendar days of his/her receipt thereof.

Step 5. If Step 4 does not settle the grievance, then the matter shall be 
submitted to mediation through the Public Employment Relations 
Commission (PERC) and if mediation does not achieve a resolution 
of the grievance within thirty (30) days after commencement of 
mediation, then the matter may go to arbitration pursuant to Article 
VIII. “Commencement of mediation” means the first date upon which 
a mediation session is initiated.

Section 2. The City will meet with the business manager of the Union or any person or 
persons duly authorized by the business manager of the Union in reference to any 
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grievances brought by any employee beginning with Step 3 meetings with the department 
head.

ARTICLE VIII.     ARBITRATION

Section 1. There may be a difference of opinion as to the interpretation of this Agreement 
and it is the desire of the parties hereto to have these adjusted as quickly and efficiently 
as possible, and to this end the following rules shall apply:

A. All disputes between the Light Department and the Union concerning 
provisions of this Agreement not settled as provided by Article VII of this 
Agreement, may be disposed of by arbitration in the manner and form 
hereinafter provided.

B. Either party may give notice of his/her intention to arbitrate. Notice of intent 
to arbitrate must be sent in writing to the other party within thirty (30) days 
of the commencement of mediation as provided in Article VII.1 (Step 5).

C. An arbitrator may be selected by mutual agreement of the parties. In the 
event the parties cannot agree on the selection of an arbitrator within ten 
(10) calendar days, the moving party shall request a list of nine (9) qualified 
arbiters from the Federal Mediation and Conciliation Service (FMCS).

D. Upon receipt of such list, selection shall be made by alternate striking with 
the moving the party striking first which struck second in the previous 
arbitration.

E. The arbitrator shall not have the power to amend, modify, alter or subtract 
from this Agreement or any provision thereof.

Section 2. It is understood by both parties the arbitration hearings will be conducted in 
as short a time as possible and the Arbitrator shall designate the time and place of the 
hearing, preferably in Ellensburg, Washington, and shall cause due notice thereof to be 
given. Each party shall be given the opportunity to appear in person and/or by attorney, 
to produce witnesses and cross-examine. The Arbitrator shall pass on the admissibility of 
the evidence. Each of the parties hereto agrees to produce all its books, records or 
documents or any other material or certified copies thereof, which in the opinion of the 
Arbitrator is relevant to the issue in dispute.

Section 3. The award of the Arbitrator shall be final and conclusive on the parties hereto. 
Both parties hereto agree that from the inception of a dispute and pending the selection 
of the Arbitrator and pending the award of the Arbitrator, the subject matter of the 
controversy shall not be changed and the status quo shall in all respects be maintained. 
It is further agreed that each party shall bear the cost of its case presentation and that the 
cost of the Arbitrator shall be borne equally by the parties hereto.
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ARTICLE IX. SICK LEAVE - DISABILITY LEAVE - FUNERAL LEAVE -
SEVERANCE PAY

Section 1. All regular employees shall be entitled to sick leave pay at the employee's 
regular rate when they are incapacitated for the performance of their duties by reason of 
sickness, injury or when, through exposure to contagious diseases, the presence of the 
employee on the job would jeopardize the health of others, or for care of a family member 
identified in the Washington Paid Sick Leave Act, RCW 49.46.210, and providing further 
that:

(a) Management shall require a doctor's certificate for verification of illness. Such sick 
leave shall be at the rate of eight (8) hours per month and if not used shall continue to 
accumulate without limit. 

(b) Employees are required to give 10 days’ notice of a need to use sick leave, or as early 
as practicable to do so. If the need for leave is unforeseeable, notice shall be given as 
soon as possible before the required start of the shift, unless it is not practicable to do so.  
Another person can provide notice on employee’s behalf if impracticable for the employee 
to do so. When an employee is absent for a period in excess of three (3) consecutive 
work days, the employee shall obtain and submit a doctor’s statement to the Human 
Resources Department.  The employee must provide verification within 10 days of the 
initial absence.  

Section 2. Sick leave benefits shall begin with the first day of absence and continue to 
the maximum sick leave accumulations. Whenever an employee off duty on paid vacation 
wishes to charge some of such absence to his/her sick leave account, by reason of an 
actual disability or illness during that period, the employee must send prompt notice of 
sickness to his/her supervisor and conform to all requirements pertaining to sick leave. 
Remaining vacation shall then be deferred.

Section 3. Employees will be notified of their paid sick leave balances each payroll on 
their paystub/direct deposit statement.

Section 4. Regular and probationary employees hired after August 1, 1987 shall not be 
entitled to compensation for any unused sick leave. Upon termination of employment, 
regular and probationary employees who were employed by the City prior to August 1, 
1987 shall be entitled to payment for all accrued sick leave, including any accrued sick 
leave earned during the last two (2) years of employment, upon termination of 
employment based on one-half (1/2) of accrued sick leave up to a maximum base of one-
hundred-twenty (120) days.

Section 5. Any employee covered by this Agreement who is injured while on his or her 
regular job and, as a result, is unable to return to work shall be compensated by the City 
in an amount equal to the difference between the employee's regular salary and those 
monies paid the employee by the State for the first one hundred twenty three (123) 
working days. If after one hundred twenty three (123) working days the employee remains 
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absent from work, payment to the employee shall be made through the employee's sick 
leave, charging one hour of the leave balance for each hour the employee is absent from 
work, until all accrued sick leave is expended. State time-loss compensation ceases 
during the time the employee is paid for sick leave by the City. The employee may then 
either use accumulated vacation leave and bank day leave to extend the time paid by the 
City causing an extension of benefits also, or be paid a lump sum for such leave, as the 
employee may determine. The employee is entitled to full payment for vacation leave, in 
addition to payment from the State for the time lost due to the injury. Once the employee 
has used accumulated sick leave, and been paid for vacation and bank day balances, no 
further payments will be made by the City.

Should it be determined by the State Department of Labor and Industries that the 
employee has a permanent total disability and is unable to perform any future occupation 
due to the on-the-job injury, and as a result thereof terminate time-loss compensation to 
the employee, the City shall allow the employee to extend time with the City by charging 
and being paid for his or her remaining balance of sick leave and vacation leave, one-half 
day for each working day absent.

Section 6. Employees will be allowed five (5) days off with pay due to serious illness or 
death in an employee's immediate family. Such time will be deducted from the employee's 
sick leave account. “Immediate family” includes the following: spouse; Washington  State 
Domestic Partnership domestic partner; parent (including biological, adopted,  foster, 
step, legal guardian, in loco parentis and de facto); child (regardless of age); brother or 
sister; mother or father-in-law; son or daughter-in-law; grandparent; grandchild; or any 
relative who lives in the employee's home. An individual is considered a relative whether 
related by blood, marriage or adoption. With the approval of the immediate supervisor, 
employees may be granted time off to attend the funeral of another City employee.

Section 7.  The parties recognize the application of WAC 296-128 (Washington Paid Sick 
Leave), WA Paid Family and Medical Leave and the Federal Family and Medical Leave 
Act of 1993 to this agreement. This recognition does not reduce any additional benefit 
which may be available to an employee from this Agreement. If there is a difference in 
the benefits available, an affected employee may take leave as is provided by either State 
or Federal law or by this Agreement.

Section 8. (Severance Pay) An employee with more than one (1) year's continued 
service, who is laid off due to lack of work, shall receive one (1) week's severance pay for 
every year of service.

ARTICLE X.   HOLIDAYS

Section 1. Paid holidays shall be as follows:

(1) New Year's Day (6) Labor Day
(2) Martin Luther King’s Birthday (7) Veteran's Day
(3) President’s Day (8) Thanksgiving Day
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(4) Memorial Day (9) Day after Thanksgiving
(5) Independence Day (10) Christmas Day

(11) Four (4) Employee Choice Days *

* Employee may take any regularly scheduled work day providing the day has 
been requested and approved by his/her supervisor at least two (2) working days 
in advance of the day chosen.

When one of these recognized holidays falls on a Saturday, the preceding Friday shall be 
observed as the holiday and when such holiday falls on Sunday, the Monday following 
shall be observed as the holiday.

ARTICLE XI. VACATION

Section 1. Regular full-time employees shall be entitled to vacation with pay according 
to the following schedule:

Rate of Accrual
Per Month

Working Hours
Per YearYears of Service

During 1 through 3, inclusive 8  hrs 96
During 4 through 8, inclusive 10 hrs 120
During 9 through 13, inclusive 12 hrs 144
During 14 through 18, inclusive 14 hrs 168
During 19 through 24, inclusive 16 hrs 192
25 years and over 20 hrs 240

The “years” of service for determination of vacation accrual of Journey level employees 
shall be calculated to include up to ten (10) years of service (year for year) if the 
employee’s previous employment over the last ten (10) years meets both of the following 
requirements:

1. Previous journey level employment was with an electric utility(s) and/or for a 
contractor(s) serving the electric utility industry.

2. Previous journey level job classification(s) had essentially the same qualifications 
as the employee’s position with the City.

It shall be the responsibility of the employee requesting such vacation accrual to provide, 
at the City’s request, documentation regarding the employee’s prior employment and job 
classification(s).

No vacation or sick leave shall accrue during a leave of absence without pay.
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Section 2. Vacation time may be deferred and taken during the subsequent year; 
provided, however, that such vacation time may not exceed 240 hours. Employees are 
encouraged, but not required, to take five (5) days of vacation in succession.

Section 3. In addition to regular vacation time, the employer agrees to provide four (4) 
additional days per year per covered employee in a vacation bank or special vacation 
account which may be used by the employee at his/her option for vacation leave or to 
accrue toward early retirement. This leave shall be credited to each covered employee's 
account immediately following December 31st or upon termination of City employment, 
provided that these additional vacation days shall be pro-rated for employees who have 
not worked a full calendar year. Pro-ration shall be calculated as follows:

Days employed in calendar year: 1-90 91-180 181-270 271-365

Additional vacation bank days: 1 2 3 4

ARTICLE XII. LIFE, HEALTH, VEBA AND DISABILITY INSURANCE BENEFITS

The City agrees to pay the full premium cost for $150,000 of life insurance for each 
employee, and to pay the full premium cost for long-term disability insurance protection.

The City will make available a short-term disability plan with premiums paid in full by the 
employees. Based upon the benefit levels in effect as of January 1, 2002, the City shall 
pay each employee a lump sum payment equal to ninety percent (90%) of the premiums 
paid by the employee. This payment will be made in December or upon separation from 
City employment.

The City agrees to provide medical, vision and dental insurance benefits to regular full-
time employees and their dependents, equal to that provided for non-union employees, 
with premiums paid at ninety percent (90%) employer’s expense. The employees shall, 
by payroll deduction, pay that portion of the premiums not paid by the employer.

The City will maintain a VEBA Health Reimbursement Arrangement (HRA) plan and 
recognize IBEW Local 77 as a collective bargaining group (“Group”); each bargaining unit 
member shall be a member of the IBEW VEBA Group and will have an individual VEBA 
account. The Employer will contribute a fixed dollar amount per pay period, 
predetermined by an annual vote of the Group in December of the prior year; the same 
amount of wages will be withheld from each employee’s wages per pay period to fund 
this Employer contribution. In addition, at retirement or separation of a Group member, a 
percentage of the member’s accrued bank days and vacation days will be contributed by 
the Employer into the plan, again predetermined by an annual vote of the employees in 
December of each year; the member’s bank day and vacation balances will be reduced 
commensurately. 

The parties agree to maintain an Insurance Committee, to review our current coverages 
and also interview other insurance providers, to seek a lower cost to the employer and 
bargaining unit members with the goal to maintain our current level of benefits.
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If the Patient Protection and Affordable Care Act materially affects insurance benefits 
and/or premium amounts provided by this Article then in effect, the City and the Union 
shall meet to negotiate the impact(s) on such insurance benefits and premiums so 
affected.

ARTICLE XIII.      RIGHTS OF PARTIES

Subject to the limitations stated in this Agreement, or in any other agreement between 
the City and the Union, the City retains the exclusive right to operate and manage its 
business, including (but not limited to) the right to determine the methods and means by 
which its operations are to be carried on, to direct the work force and to conduct its 
operations in a safe and effective manner. Nothing herein is intended to diminish the 
obligation of the City to bargain with the Union nor will this section operate to diminish the 
rights of any employee or group of employees covered hereby.

ARTICLE XIV.    UNION BUSINESS

Section 1. The members of the Union Negotiating Committee, no more than one (1) in 
number, shall be granted leave from duty without any loss of pay for all meetings between 
the Employer and the Union for the purpose of negotiating the terms of a contract, when 
such meetings take place at a time during which any such members are scheduled to be 
on duty.

Section 2. A bulletin board will be made available to the Union in a convenient location 
in the Employer's place of business. The Union will consult with management about items 
to be posted on the bulletin board.

Section 3. The Business Agent of the union shall be allowed admission to the Employer's 
place of business at any reasonable time during the working hours for the purpose of 
investigating conditions existing on the job, providing that such Business Agent first obtain 
permission of the City Manager or his/her delegate.

Section 4. The Union shall have the right to set up its regular shop steward machinery, 
but no more than one (1) steward shall be selected by the Union to act as steward, and 
the employee so chosen shall be certified in writing to the Employer. A steward so certified 
may investigate and discuss grievances with individual members and such investigations 
will generally take place during City time. However, the appropriate department head will 
be notified as soon as practicable.

Section 5. Union Leave. An employee elected or appointed to perform business for Local 
Union No. 77 may take unpaid leave, not to exceed five (5) days per month and twelve 
(12) days per year.
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ARTICLE XV.   POSTING PROCEDURE

Any job opening governed by this Agreement known to last over ninety (90) days shall be 
open for bid except temporary assignments under Article IV. For the purpose of this 
Article, job openings shall be considered openings created by vacancy or by initiation of 
a new classification.

The City shall post notices of all job openings as required by this Agreement on the 
bulletin board at the City Shop and shall furnish the Union with a copy of the same. Such 
posting shall indicate the probable duration of the job. Vacancies shall be posted for bid 
for a period of not less than five (5) working days in advance of award. After the closing 
date, a list of those bidding will be furnished to the Union and the Shop Steward. The City 
may make temporary assignments to facilitate this procedure. An employee working on 
temporary assignment will continue to build job seniority in his/her permanent job title. An 
employee does not sacrifice future bidding rights through failure to exercise his/her 
bidding rights.

Regular employees qualified to bid may submit a written bid and it shall be the bid 
applicant's responsibility to provide all information in the bid which he/she feels important 
to proper consideration of his/her qualifications. A person may bid from one classification 
to another but first consideration will be given to those employees within the classification 
in which the job is being bid.

It is the intent of the parties hereto that employees governed by this Agreement may be 
advanced to the highest job position for which they possess the necessary qualifications 
considering the factors identified in Article VI, Section 3. It is agreed by the parties hereto 
that the City retains the right to determine qualifications and to select the person best 
suited for the position. The newly promoted employee will be on a six (6) month trial period 
as provided in Article IV, Section 6.

If the City does not receive any qualified bids within the five (5) working days posting 
period, the City may fill the job by hiring outside or by any other method deemed 
appropriate.

ARTICLE XVI.   TERM OF AGREEMENT AND AMENDING PROCEDURE

Section 1. The term of this agreement shall be from January 1, 2021 through December 
31, 2023. Negotiations for renewal of this agreement shall begin with written notification 
by either party to the other at least sixty (60) days before the termination date of this 
Agreement.

Section 2. Without giving written notice of termination, this Agreement shall be subject to 
such changes or modifications as shall be mutually agreed upon by the parties hereto, 
but such changes or modifications, if made shall not be retroactive. Any changes or 
amendments to this Agreement shall be in writing and duly executed by the parties hereto.
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Section 3. It is the intent of the parties hereto that this contract is closed to further 
consideration of wages, benefits and conditions of employment during the life of the 
Agreement except as provided for in Article XVII.

ARTICLE XVII.   COMPENSATION SCHEDULE

Section 1. The City will pay employees at least twice monthly. If pay day falls on Saturday 
or Sunday, the Friday preceding either of these days shall be the pay day. If pay day falls 
on a holiday, the preceding day shall become pay day. Any errors in an employee's pay 
shall be corrected on the next pay check, provided said error(s) is reported by the 
employee at least five (5) business days prior to issuance of the next check. Said reporting 
deadline is designed to allow processing time and failure to meet it will not result in 
forfeiture of an employee’s right to claim an adjustment at a later date.

Section 2. The Wage Schedule, effective January 1, 2021 through December 31, 2023 
for employees covered by this Agreement is and shall be as set forth in Exhibit A attached 
hereto and made part of this Agreement. 

Compensation shall be in accordance with the hourly rates set forth in Exhibit A.

Regular full-time employees will receive a one-time lump sum payment in the amount of 
Two Thousand Dollars and no/100’s ($2,000.00), less applicable payroll taxes. To be able 
to receive this lump sum payment, the employee must be on the Employer’s payroll as a 
member of the bargaining unit on the Agreement Approval date indicated in Section XVIII. 
This one-time payment will not become part of the employee’s regular wage in future 
years.

ARTICLE XVIII.    AGREEMENT APPROVAL

Section 1.  Agreement is approved by the International Brotherhood of Electrical 
Workers.

Dated this ___day of ________________, 2021.

Business Manager, I.B.E.W. Mayor

Business Representative, I.B.E.W. City Manager
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I.B.E.W. AGREEMENT

EXHIBIT A

Pay Schedule effective January 1, 2021 through December 31, 2023.

CLASSIFICATION PERCENTAGE
2020 

WAGES
2021 

WAGES
2022 

WAGES
2023 

WAGES
3.00% 3.00% 3.00%

Line Foreperson 114 54.33 55.95 57.63 59.36

Working Foreperson 114 54.33 55.95 57.63 59.36

Serviceperson 107 50.99 52.52 54.09 55.71

Lineperson 100 47.65 49.08 50.55 52.07

Meterperson 100 47.65 49.08 50.55 52.07

Electrician 100 47.65 49.08 50.55 52.07

Equipment Operator 85 40.51 41.72 42.97 44.26

Meterperson’s Helper I 60 28.59 29.45 30.33 31.24
Meterperson’s Helper II 65 30.97 31.90 32.86 33.84
Meterperson’s Helper III 70 33.36 34.36 35.39 36.45
Meterperson’s Helper IV 75 35.74 36.81 37.91 39.05
Meterperson’s Helper V 80 38.12 39.26 40.44 41.65

Head Groundperson 82.5 39.31 40.49 41.71 42.96

Groundperson I (first six months)* 60 28.59 29.45 30.33 31.24
Groundperson II (through 12 months) 65 30.97 31.90 32.86 33.84
Groundperson III (through 18 months) 70 33.36 34.36 35.39 36.45
Groundperson IV 75 35.74 36.81 37.91 39.05

Apprentice I 75 35.74 36.81 37.91 39.05
Apprentice II 78 37.17 38.28 39.43 40.61
Apprentice III 80 38.12 39.26 40.44 41.65
Apprentice IV 82 39.08 40.25 41.45 42.70
Apprentice V 86 40.98 42.21 43.47 44.78
Apprentice VI 90 42.89 44.17 45.50 46.86
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*The Employer has discretion to offer a higher wage to a Groundperson I applicant based 
on the applicant’s previous training and experience.

The rates for Temporary Journeyperson classifications shall be based on the construction 
rate and construction fringe benefits. The rates for other temporary employees shall be 
the same as for regular employees plus $0.50/hr in lieu of benefits.
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A Working Agreement entered into by and between the City of Ellensburg, Washington, 
hereinafter called the City, and Local Union #77 of the International Brotherhood of 
Electrical Workers, hereinafter called the Union.

ARTICLE I.  GENERAL CONDITIONS

Section 1. The City and the Union recognize that harmonious relations should be 
maintained between them and with the public. The City, the Union, and the public have a 
common and sympathetic interest in the progress of the electrical industry. All will benefit 
by continuous peace, and by adjusting any differences which may arise by rational, 
common sense methods.

Section 2. The City is engaged in public service requiring continuous operation and it is 
agreed that the obligation of continuous service is recognized by the City and its 
employees who are members of Local Union #77 of the International Brotherhood of 
Electrical Workers.

Section 3. Union Recognition and Dues. All employees of the City coming under the 
classification covered by this Agreement shall be required to share in the costs of 
maintaining and operating the Union as their collective bargaining agency, and in 
accordance with its rules they shall be members in good standing. This section shall not 
be construed as denying the City the right to select the employees covered by this 
Agreement regardless of whether or not such employees are members of the Union, but 
it is the intent of this Agreement that new employees covered by this Agreement shall 
become members in good standing of the Union within ninety (90) calendar days after the 
date of their employment.

Section 3.1. Exclusive Representation. The International Brotherhood of Electrical 
Workers, Local 77 (“Local 77”) is the exclusive bargaining representative for all 
employees performing work covered by this Agreement. 

Section 3.2. Membership Rights. All bargaining unit employees can choose whether to 
become a Union member, an Agency Fee Payer (fair share payer), or a nonmember 
within thirty-one (31) days following entry into the bargaining unit or within thirty-one (31) 
days of employment, whichever is later.

Section 3.3. Payment Authorization. Employees who elect union membership will enter 
a separate dues checkoff agreement to be supplied by Local 77. Employees who elect to 
be an Agency Fee Payer will enter a separate waiver and consent to payment of such fair 
share fees. 

Section 3.4. Collective Support. Employees understand that dues and/or fees paid to 
Local 77 are necessary for the maintenance of the bargaining unit, ensuring enforcement 
of this Agreement, and the financial stability of the union to improve wages and working 
conditions generally. Unit employees collectively agree that financial support to Local 77 
is fair, necessary, and integral to the success of this Agreement. 
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Section 3.5. Payroll Deduction, Reoccurring Dues, and Initiation Fees. The Employer 
agrees to make monthly payroll deductions for: (1) initiation fees; (2) regular monthly 
union membership dues; (3) an assessment; (4) fair share dues from an Agency Fee 
Payer; and/or (5) any other authorized deduction to a fund established by the Union. The 
Employer will make these monthly payroll deductions upon receipt of written authorization 
from the employee on the form supplied by Local 77. The Employer will supply monthly 
deductions with itemization to include the employee name, social security 
number/employee identification number, and amount of deduction. This information will 
be forwarded to Local 77 along with payment each month. The initiation fee, membership 
dues, assessment, fair share fees, and/or any fund contributions shall be in an amount 
specified by Local 77.

Section 3.6. Resignation. Any employee desiring to resign union membership with Local 
77, to cease serving as an Agency Fee Payer, or otherwise cease payment of monthly 
deductions must provide a signed, written, notice to Local 77. The Union will establish a 
prescribed method for receipt of a written resignation. The Employer will not cease 
authorized monthly deductions until informed by Local 77 that the employee has resigned. 

Section 3.7. Employment Information. The Employer agrees to supply Local 77 the
names of all “new hires,” persons entering the bargaining unit, and/or performing work 
covered by this Agreement at a regularly established time each month during the calendar 
year. This list will include the employee name, job classification, residence address, and 
phone number. 

Section 3.8. Access to New Members. The Employer will provide Local 77 access to all 
newly hired employees and/or persons entering the bargaining unit within thirty (30) to 
ninety (90) days of such hire or entry into the unit. The Employer will allow Local 77 up to 
one (1) hour to meet with such newly hired employees and/or workers entering the 
bargaining unit. The access can occur either during orientation or at a mutually agreed 
upon time between the Employer and Local 77. Local 77’s right to meet with newly hired 
employees and/or persons entering the bargaining unit shall occur during the employee’s 
normal working hours and at his or her usual worksite or a mutually agreed upon location. 

Section 3.9. Notification When Outside Parties Seek Information. The Employer 
agrees that it will notify Local 77 within fifteen (15) days if it receives a request for 
information or public records request from a third-party or entity soliciting the names, 
addresses, personal information, or membership status of unit members. The Employer 
agrees to provide Local 77 a copy of such written request and/or a brief summary of any 
oral request. The Employer agrees not to challenge Local 77s standing to assert privacy 
and/or other objections on unit members’ behalf for such third-party requests for 
information or records. 

Section 3.10. Severability. If any provision of this article is deemed legally invalid or 
unenforceable by judicial decree or legislation, the remaining provisions will remain in full 
force and effect. 

Section 3.11. Indemnification and Hold Harmless. The Union agrees to indemnify and 
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save the Employer harmless against any liability which may arise by reason of any action 
taken by the Employer to comply with the provisions of this Article, including 
reimbursement for any legal fees or expenses incurred in connection with such action. 
The Employer will promptly notify the Union in writing of any claim, demand, suit or other 
form of liability asserted against it relating to its implementation of this Article. 

Section 4. In the interest of good service and proper conduct of its business, the City 
retains the right to exercise discipline based on just cause. Any employee covered by this 
Agreement who has been laid off, disciplined, or discharged shall be advised in writing of 
the reason or reasons for such action and the Union shall also be advised in writing of 
the reason or reasons for the action taken.

Section 5. Nothing in this Agreement is intended or shall be used to violate any legal 
public requirement or safety standard. If, during the term of this Agreement, laws become 
effective which are in conflict with this Agreement, the parties shall amend such conflicting 
provisions only and all other provisions shall continue in full force and effect.

Section 6. The City agrees to recognize Local Union #77 of the I.B.E.W. as the sole and 
exclusive collective bargaining agency for all employees of the type and classifications 
covered by this Agreement.

Section 7. A qualified Journeyperson Lineperson (Inspector) shall be assigned to all 
underground, overhead and substation projects, or a qualified Journeyperson (Inspector) 
may be assigned to all substation projects, undertaken by contractors for the City of 
Ellensburg involving electrical work that could otherwise be performed by Bargaining Unit 
members if State bid laws did not require the use of contractors. The Inspector will have 
the authority to stop work for safety violations and/or in any case where continuation of 
work would lead to eminent safety hazards.

When contractors are not following engineering specifications or standard installation 
practices and safety is not an issue, the Inspector will inform the contractor that unless 
the contractor makes changes to comply, he will report the violation of the engineering 
specifications or standard installation practices to the appropriate supervisor.

Like all other Bargaining Unit work, inspections performed outside of normal work hours 
will be compensated at the overtime rate. However, it is understood between the parties 
that overtime is not to be used by the City as a reason not to have the Inspector on the 
job when critical tasks are being performed. Wire pulls, grounding, backfilling, setting of 
vaults and making up of elbows are some examples of critical tasks requiring the 
presence of the Inspector. Laying of conduit and setting of transformers are examples of 
non-critical tasks. It is the intent of the parties that the City will make the call when the 
Inspector should be on the job site when non-critical tasks are being performed. However, 
it is the intent of the parties that inspections of non-critical tasks will take place at 
appropriate intervals.

Section 8. There shall be no strikes, work stoppages, slow-downs, interruptions, or other 
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delays of work, of any nature, by bargaining unit employees, nor any lockouts by the City 
during the life of this agreement. The Union agrees to use its authority with its membership 
to effect continuous service to the City. Employees covered by this Agreement shall not 
be required as a condition of employment to pass through a legal picket line recognized 
by Local #77 of the I.B.E.W. except where there is mutual agreement that a bona fide 
emergency exists. Nor shall any form of discipline be brought against any employee who 
shall refuse to pass through such picket lines.

Section 9. Employees covered by this Agreement shall as a condition of employment, 
live within the corporate limits of the City of Ellensburg or within thirty (30) minutes 
response time from the Central Service Building when measured by complying with 
posted speed limits and verified by an online mapping system.

Section 10. (a) Full-time employees covered by this Agreement shall be issued Personal 
Protective Equipment (PPE) allowance of $1,200.00 for newly hired employees and 
$700.00 annually by January 31 thereafter for items to be ordered through the City’s 
approved clothing website by the City that satisfies the WISHA/OSHA requirements for 
electrical workers. The purpose of the PPE allowance is for employees to purchase their 
choice of work shirts, jackets, coats, sweatshirts, vests, pants or any other article clothing 
to be used for work. PPE covered by this section shall be flame resistant and include, at 
a minimum, five (5) work shirts (any combination of heavy and light weight), one (1) winter 
jacket, one (1) lightweight jacket or sweatshirt, one (1) vest, five (5) pairs of pants, one 
(1) fall arrest system and two (2) sets of coveralls (one heavy and one light or two light), 
and Newly hired employees shall be issued one (1) set of breathable fire resistant (FR)
rain gear,. The requirement to provide vests, pants and a fall arrest system shall be 
effective January 1, 2015.  PPE provided by the City which may include City and/or 
Department logos and an IBEW patch. The IBEW patch shall be no larger than the City 
or Department logo and will be provided and attached by the employee. The annual PPE 
allowance shall be added to the employee’s clothing allowance account with the City-
selected clothing vendor in January each year.

(b) Employees must use City paid-for or provided PPE when required by WISHA/OSHA
rules and have it available on the truck or in their city locker when it is not required. At 
other times the employee may choose whether or not to use the City paid-for or provided
PPE. As used herein, “City paid-for PPE” means any PPE purchased by the employee 
using the PPE allowance under subparagraph (a) above.

(c) PPE will be replaced by the employee as WISHA/OSHA requirements change, and 
repaired or replaced as they wear out, by use of the employee’s annual PPE allowance. 
FR rain gear shall be repaired or replaced (if damaged beyond repair) by the City as 
determined by. Tthe Operations Supervisor; notwithstanding the foregoing, FR rain gear 
shall be replaced by the City at least every five (5) years shall determine when PPE needs 
to be repaired/replaced. Employees shall be responsible for cleaning all PPE. The City 
shall be responsible for any specialized cleaning/treatments to maintain WISHA/OSHA
compliance as applicable. 
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(d) In addition, the City shall provide an annual boot allowance equal to the Journeyperson
rate for all hours worked and allowed compensated, multiplied by one and one-half 
percent (.015). Such allowance shall be paid only to Forepersons, Servicepersons, 
Linepersons, Meterpersons, Groundpersons, Apprentices and Electricians in February of 
each contract year.

(e) Temporary employees, after six (6) months of continuous service, shall be entitled to 
be issued PPE as provided for in (a) above; provided however, temporary employees are 
not entitled to a boot allowance.

(f) New employees while on probation shall be eligible to be issued PPE as provided for 
in (a) above; provided however, new employees must complete their probation before 
they become eligible to receive the boot allowance. Employees hired after February of 
any year are not entitled to a boot allowance for that year.

Section 11. The City shall ensure that each lineperson is equipped with one (1) fall arrest 
system and one (1) set of hooks, belts, and safety straps within thirty (30) days of 
employment. Hooks, belts and safety straps, and the fall arrest system, shall be replaced 
as necessary as a result of normal wear and tear. In addition, each lineperson shall be 
issued a set of personal hand tools. The list of tools shall be agreed upon by mutual 
agreement of the Union and Management. The list, including hooks, belts, and safety 
straps, shall indicate the disposition of each item when the employee ceases to work for 
the City (i.e. Employee keeps or returns item(s) to City).  However, linepersons who fail 
to complete their probationary period shall be required to return to the City all tools and 
equipment the City provided to the individual. Four (4) pair of leather working gloves per 
year are to be furnished to the lineperson, apprentice, groundperson, and meterperson
by the City after the six (6) month probation period is satisfactorily completed.

Section 12. All linepersons employed shall continue to maintain a Class A Commercial 
Driver's License in order to be able to fulfill the minimum job requirements. The required 
physical exam necessary in order to maintain such license may be obtained at a City 
designated medical facility or as part of the employee’s regular physical exam. If the 
employee chooses to use the City designated medical facility all costs will be paid by the 
City. If the employee chooses to use their own physician the City will reimburse the 
employee for any additional costs incurred for the CDL certification that are not paid for 
by insurance. The Lineperson job description shall include the requirement of a 
Commercial Driver's License. If a lineperson should lose their CDL for medical or legal 
reasons they shall have twelve (12) months from the date of loss to regain their CDL or 
be subject to dismissal.

Section 13. The Union may grieve contracting out of work as described in Article I, if such 
contracting involves work normally performed by the employees covered by this
Agreement, and provided that such contracting is cause for the layoff of employees 
covered by this Agreement.

Section 14. In the event the duties of a particular classification change due to new 
technologies or future automation, the individuals within that classification shall be 
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provided with adequate training to prepare them to carry out those duties while making 
use of the new technologies.

In the event a classification is added or changed as a result of technology or automation, 
it is the City’s intent that the employee, during the term of this agreement, will continue to 
be represented by IBEW Local 77. Exceptions: electric meter reads associated with turn-
ons and turn-offs and the hanging of door hangers shall be performed by non-IBEW 
members when the meter route has more than 60% electric ERT meters.

Section 15. The Employer shall adopt and implement requirements and rules concerning 
drug and alcohol testing, as required by the Department of Transportation for persons 
possessing Commercial Drivers Licenses.

Section 16. (Successor Clause) In the event the Ellensburg City Council determines it 
would be in the best interests of the City to sell or otherwise transfer the functions of the 
Light Division performed by the bargaining unit to another entity, the City agrees it will 
adhere to the requirements of the state collective bargaining laws and provide IBEW Local 
77 notice of the proposed sale or transfer and offer the Union an opportunity to bargain 
the effects of the sale or transfer. In the event of the reorganization or transfer of the 
functions of the City Light Division to another City department, the City agrees that any 
transferred employees, if they continue to perform functions previously performed in the 
Light Division, will continue during the term of this agreement to be subject to this 
agreement and representation by IBEW Local 77.

Section 17. Individuals who are placed into the Journeyperson Lineperson or 
Journeyperson Meterperson apprenticeship programs shall have an obligation to work for 
the City after successfully completing the apprenticeship program and shall sign an 
agreement with the State Apprenticeship Program City obligating them to carry out the
terms of this section. Journeypersons who voluntarily leave City employment before 
completing working at least the same number of months as they were in the City 
apprenticeship program will be required to repay the City one full year of Journeyperson 
employment with the City will repay the City for fifty percent (50%) one hundred percent 
(100%) of non-wage costs the City incurred on the part of the Journeyperson while the 
individual was in the apprenticeship program. Repayment of said costs will be 
proportionate to the time spent as an apprentice versus time spent as a Journeyperson. 
For example, if an individual spends 36 months as an apprentice and leaves the City after 
working as a Journeyperson for 12 months, the individual will be required to repay the 
City for one-sixth of the non-wage costs the City paid towards the apprentice program 
(50% x 12 mo/36 mo). If the employee leaves City employment after one year, but before 
the second full year as a Journeyperson, the employee will be required to repay seventy-
five percent (75%) of non-wage costs the City incurred on the part of the Journeyperson 
while the individual was in the apprenticeship program. If the employee leaves City 
employment after the second year, but before the third full year as a Journeyperson, the 
employee will be required to repay fifty percent (50%) of non-wage costs the City incurred 
on the part of the Journeyperson while the individual was in the apprenticeship program.
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Section 18. The City reserves the right to monitor the use of all City-owned wireless and 
GPS-enabled devices. The purpose of providing such equipment is to enable employees 
and supervisors with tools to assist in assigning, dispatching and monitoring the progress 
of work performed by those employees. Information from these devices may be used like 
any other evidence in cases involving safety concerns or allegations of employee 
misconduct but shall not be used for the sole purpose of monitoring employee 
performance. Such information can be used to confirm or deny specific allegations that 
could result in employee discipline.

ARTICLE II. WORK WEEK AND WORK DAY

Section 1. The work week shall constitute five (5) days in sequence, Monday through 
Friday. For purposes of determining the pay period, the work week shall run from 6:00 
PM Friday to 6:00 PM Friday.  

Section 2. (a) From March through October, the regular work day shall constitute eight 
(8) hours commencing at 7:00 a.m. and ending at 3:30 p.m. From November through
February, the regular work day shall constitute eight (8) hours commencing at 7:30 a.m. 
and ending at 4:00 p.m. A half hour between 12:00 noon and 1:00 p.m. shall constitute 
the lunch period. The hours of the crew may be further adjusted by mutual agreement.

(b) At all times there will be at least one lineperson assigned to commence work at 8:00
a.m. and end work at 4:30 p.m. The second employee, if any, assigned to commence 
work with the lineperson shall be scheduled for at least a 30-day period unless 
adjustments are required by unforeseeable leave requests. A half hour between 12:00 
noon and 1:00 p.m. shall constitute the lunch period. For purposes of this contract, this 
lineperson(s) shall be referred to as the Late Person. In the event the Late Person calls 
in sick, a lineperson on the crew may be designated to cover the last hour of the day at 
the overtime rate, unless notified before the end of his/her shift to cover the Late Person
assignment the next day. In such cases, the supervisor will notify a lineperson they must 
cover the last hour as soon as reasonably practicable after being informed the Late 
Person is taking sick leave. If the Late Person submits a leave request less than five (5) 
business days prior to the requested leave, the supervisor will notify a lineperson by the 
next day they must cover Late Person’s scheduled shift(s) during the leave day(s) being 
taken by the Late Person.

(c) Either party has the right to terminate an alternate work day agreed to under 
subsection 2(b), and return to the regular work day provided in subsection 2(a), upon 
giving the other party five (5) business days’ prior notice.

(d) The Meterperson may work either a regular or alternate work day; provided however, 
the Meterperson shall give the Operations Supervisor five (5) business days’ notice prior 
to changing from one type of work day to the other; and provided further, the City retains 
the right to return the Meterperson to the regular work day provided in subsection 2(a), 
upon giving the Meterperson five (5) business days’ prior notice.
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(e) An “adjusted” work day provided for in this Section 2 shall constitute a regular work 
day for all other purposes in this Agreement.

Section 3. Employees covered by this Agreement assure that a minimum of one (1) 
qualified worker shall be available to respond to any trouble calls during hours not covered 
by regular shifts. A mutually satisfactory check out system shall be prepared by the City 
to insure availability for response to trouble calls not covered by regular shifts. A log shall 
be kept to track the time it takes for an employee to acknowledge a trouble call. If twice 
in six months or three times in a twelve month period it takes more than 30 minutes to 
find an employee to respond to a trouble call, an on-call A standby system shall be is 
established by the City with an employee carrying a City provided cell phone and taking 
a City Light vehicle home for use on call-outs. The on-call employee assigned to carry the 
cell phone shall be compensated at the rate of ten (10) hours of pay for each week of on-
call duty plus two (2) hours of pay for any of the ten (10) listed holidays occurring during 
the time the employee is so assigned. On-call compensation can be taken as cash or 
converted to a bank day.

(a) Standby time shall mean that period of time between 8:00 a.m. Tuesday through 8:00 
a.m. of the following Tuesday when a qualified employee is not on regularly scheduled 
work hours but is required to be immediately available for performance of emergency 
work.

(b) Standby time shall be equally rotated among all regular full-time qualified employees.  
For the purpose of this section, persons on light duty status due to a medical condition 
shall not be placed back in the standby rotation until the employee’s attending physician 
approves return to full duty status.

(c) Replacement of an employee on standby duty because of incapacity shall be the next 
scheduled standby employee. The replacement shall be paid at the rate established in 
subsection (c) above.

(d) Incapacity to serve shall be reported immediately to the employee’s Foreperson.  
Incapacity to serve shall be interpreted to mean excused from duty in accordance with 
the policy established for sick leave.

(e) An employee scheduled to serve on standby on a specific date may be excused for 
compassionate reasons providing a twenty-four (24) hour notice in advance of the 
scheduled standby is given to the employee’s immediate supervisor and provided further 
that a suitable replacement is obtained.

Section 4. The established headquarters for the City of Ellensburg Light Division shall be 
at the Central Service Building for all of the employees covered by this Agreement.

Section 5. Employees shall record their time to the nearest quarter hour.
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ARTICLE III. OVERTIME, CALL TIME, SHOW TIME, MEAL TIME, RELIEF TIME

Section 1. Employees covered by this section shall be allowed overtime at the rate of 
double time for all the time worked other than the regular hours, overtime to begin when
the employees leave their home for work and end when they return to the place from 
where they were called.

Section 2.  Compensatory Time. (a)  Employees may accrue compensatory time off 
(comp time) in lieu of overtime compensation. Comp time can be taken in lieu of paid 
overtime on the basis of two (2) hours off for each hour of overtime worked; provided, 
comp time may only accrue to the maximum limit of forty (40) compensatory hours total 
in a calendar year. 

(b) Employees will be allowed to use accrued compensatory time off by mutual agreement 
with their supervisor. 

(c) When taken, compensatory time will be paid at the employee’s regular hourly rate. 

Section 3. Employees relieved from duty the first half of the day shall receive not less 
than one-half day's pay. If relieved after having been on duty more than one-half day, 
they shall receive a full day's pay, unless relieved at their own request on account of 
weather conditions.

Section 4. Employees shall be compensated for not less than two (2) hours of work each 
time they are called out from their homes other than regular working hours. They shall be 
paid the overtime rate (double time) for such work from the time they leave their home 
until the time they return home, except no pay shall be allowed while the employee is 
eating or sleeping. If employees are notified before leaving their regular daily work to 
report for duty after regular working hours, they shall be paid only from the time they 
report to headquarters until the time they return to headquarters, but in no event shall 
they be paid for less than two (2) hours of work, compensated at the overtime rate.

Section 5. Employees who work four (4) hours or more during the eight (8) hour period 
immediately prior to the beginning of their regular shift, or have worked more than sixteen 
(16) consecutive hours, shall either continue at the overtime rate (except intermission for 
meals) or be relieved from duty for not less than eight (8) consecutive hours rest. The rest 
period shall begin immediately following completion of the overtime work. Returning to 
work after this eight (8) hour rest period shall be required unless otherwise directed by 
the Supervisor. In the event of a call-out or scheduled overtime work, when all or part of 
the employee’s eight (8) hour rest period extends into the employee’s regular shift, the 
employee will receive pay at the straight-time rate for the regular shift. The employee will 
not be called back to work with less than four (4) three and one-half (3½) hours remaining 
of the work day unless needed otherwise directed by the employee’s supervisor, when 
an emergency exists or when the person is needed to fill a crew component so the crew 
work can continue. The employee will be paid at the straight time rate for the rest period 
that is concurrent with a regular work period. The employee may choose to use vacation 
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or lose straight time as a result of taking leave after the required rest period.

Section 6. Employees called out for duty less than four (4) hours before the beginning of 
the regular working hours shall be paid at the rate of double time (except the intermission 
for meals) from the time they leave their home until the beginning of the regular working 
hours, provided that employees called out one hour or less before the beginning of their 
regular shift shall not receive the call out guarantee set forth in Section 3 above. Regular 
hours following shall be at straight time.

Section 7. When employees are ordered to report to work for a regular shift but it is 
mutually agreed before the beginning of such shift that weather conditions are such that 
the employees cannot work, they shall receive one (1) hour's pay; provided, however, 
that during cases of emergency, crews may be ordered to work regardless of weather 
conditions.

The City recognizes during extreme weather conditions that employees will not be 
required to do hazardous work on live wires except in case of emergency.

Section 8. The City shall assign overtime within a classification as equally as possible. 
When a crew is required to work overtime to complete its assigned project, the crew on 
the project will receive the overtime. When a crew is required to work scheduled overtime, 
the foreperson normally assigned to the project will work, with the rest of the crew to be 
assigned by classification according to the overtime schedule. A record of overtime 
assignments shall be kept and posted on the bulletin board every thirty (30) days.

Section 9. When working on overtime work after the regular workday or when called out 
to work at night, Saturdays, Sundays or holidays, the City will provide or pay employees 
for meals unless the employee returns to headquarters on or before mealtime.  Meal times 
will be 6:30 am, 12:00 noon, 6:00 pm and 12:00 midnight.  Meal allowance shall be equal 
to one-half (1/2) of the hourly Journeyperson wage rate and will be paid whether or not 
the meal is eaten.

Section 10. Employees will be allowed thirty (30) minutes of rest period per day. Such 
time may be taken in the form of 15 minute breaks in the mid-morning and mid- afternoon 
at the job site or at the Central Service Facility Building, or one thirty (30) minute break at 
the discretion of the employees of the bargaining unit either mid-morning or mid-
afternoon.

If a thirty (30) minute break is taken, it shall be taken at the Central Service Facility 
Building and not exceed thirty (30) minutes in that location. Travel time will be excluded 
from the above thirty (30) minute break, but it is expected travel time will not normally 
exceed ten (10) minutes each way.

Section 11. Employees who are required to continue working after their regular shift shall 
receive overtime pay for all hours worked until they return to headquarters.
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ARTICLE IV. TRANSFERS - PROMOTIONS - CLASSIFICATION CHANGE

Section 1. An employee placed on temporary assignment to a higher classification shall 
receive the prevailing rate of pay for the higher classification during the time so assigned; 
provided, the employee must work at least one (1) hour on the assignment to the higher 
classification to qualify for the higher classification pay.

Section 2. Whenever crews are combined temporarily so that the combined crews total 
more than four employees and involve more than one Foreperson, the senior Foreperson
shall then supervise.

Section 3. When three (3) or more employees, two of whom are Journey level, are 
working on one specific job, one employee shall be rated as Foreperson.

Section 4. When two (2) employees, one of whom is a Journey level, are working 
together, one employee shall be rated as Serviceperson and paid the applicable rate. If 
the bid Serviceperson is one of the employees working together, the bid Serviceperson
will be the only employee paid the applicable rate.

Section 5. Employees of the City other than members of the I.B.E.W. who perform work 
customarily performed by members of the I.B.E.W. Union shall be assigned to the Light 
Division for that period of time and paid at the applicable rate.

Section 6. An employee who bids or is promoted into a position new to the employee will 
be provided a trial period of six (6) months from the effective date of the promotion. In the 
event an employee does not successfully complete a promotion trial period, the employee 
will be reassigned to the employee’s former position. If such reassignment results in 
bumping a new employee still in their trial period, the “bumped” employee will be placed 
on a reinstatement list for their position or classification for twelve (12) months.

ARTICLE V.   SAFETY RULES

Section 1. The Electrical Workers Safety Rules, as promulgated by the Department of 
Labor and Industries of the State of Washington, and as amended from time to time, are 
hereby adopted and incorporated as part of these rules and regulations, as if fully set 
forth herein. If the Washington State Safety Code does not cover a condition, the National 
Safety Code will be adhered to.

Section 2. On inspection of substation equipment of over 600 volts, no work on the 
equipment shall be done unless two (2) qualified employees are present.

ARTICLE VI. SENIORITY RULES

Section 1. The following seniority rules shall apply separately to each classification. 
When it is found necessary to add new classifications to this Agreement, the City and the 
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Union shall meet to negotiate wages and conditions for said new classification.

Section 2. Seniority in each classification shall be determined by length of service in each 
classification.

Section 3. It is understood and agreed that in all cases of promotion, the following factors 
shall be considered and where factor (1) is relatively equal, factor (2) shall govern; and 
where factors (1) and (2) are equal, factor (3) shall be used:

(1) Knowledge, training, ability, physical fitness.
(2) Length of department service in classification.
(3) Length of continuous service with the department.
(4) Responsiveness to call-outs.

In cases where two or more employees start to work on the same day, the date of 
application for employment shall establish priority of position on the seniority list.

Section 4. The first six (6) months of employment shall constitute a trial period, which 
may be extended by mutual consent to a maximum of an additional six (6) months
following written notification being made to the involved employee and Union, during 
which time seniority will not apply. After the first six (6) months of employment, all names 
must appear on seniority lists as of the first date of employment.

Section 5. A seniority list shall be made and posted annually beginning with the first day 
of this Agreement. The list shall show length of service:

1. Continuous service with the Department.
2. Service in present classification.

Section 6. The foreperson junior in seniority in classification shall be classified as a 
working foreperson. A working foreperson is a supervising employee who: (a) is in direct 
charge of a job; (b) is qualified as a journey level lineperson; and (c) works with the 
employees under his/her supervision. A working foreperson may be required to handle
tools and do that class of work required of a Journey level employee. A working 
foreperson may supervise no more than one lineperson and two other employees.

ARTICLE VII.  GRIEVANCE PROCEDURE

Section 1. Any grievance which may arise shall be resolved by the following procedure:

Step 1.         An employee having a concern which the employee feels could be a 
grievance shall bring up the matter with the Shop Steward or his/her 
designee within ten (10) working days of the concern giving rise to 
the grievance becoming known or should have been known to the 
employee, or it shall be deemed waived.
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Step 2.      Once the incident is known to the Shop Steward, he/she shall have 
ten (10) working days to investigate and bring the matter to the 
supervisor (who is outside the bargaining unit).

Step 3. In the event the grievance is not settled satisfactorily by the above 
procedure within ten (10) working days from when it is brought to the 
supervisor’s attention, the grievance shall then be taken to the 
department head in writing and include the specific section(s) of this 
Agreement allegedly violated and the remedy being sought and the 
same will be answered within ten (10) working days of the receipt 
thereof.

Step 4. If Step 3 does not settle the grievance to the satisfaction of the Union, 
then the matter shall be submitted to the City Manager for review and 
decision, and such grievance shall be answered by the City Manager 
within thirty (30) calendar days of his/her receipt thereof.

Step 5. If Step 4 does not settle the grievance, then the matter shall be 
submitted to mediation through the Public Employment Relations 
Commission (PERC) and if mediation does not achieve a resolution 
of the grievance within thirty (30) days after commencement of 
mediation, then the matter may go to arbitration pursuant to Article 
VIII. “Commencement of mediation” means the first date upon which 
a mediation session is initiated.

Section 2. The City will meet with the business manager of the Union or any person or 
persons duly authorized by the business manager of the Union in reference to any 
grievances brought by any employee beginning with Step 3 meetings with the department 
head.

ARTICLE VIII.     ARBITRATION

Section 1. There may be a difference of opinion as to the interpretation of this Agreement 
and it is the desire of the parties hereto to have these adjusted as quickly and efficiently 
as possible, and to this end the following rules shall apply:

A. All disputes between the Light Department and the Union concerning 
provisions of this Agreement not settled as provided by Article VII of this 
Agreement, may be disposed of by arbitration in the manner and form 
hereinafter provided.

B. Either party may give notice of his/her intention to arbitrate. Notice of intent 
to arbitrate must be sent in writing to the other party within thirty (30) days 
of the commencement of mediation as provided in Article VII.1 (Step 5).

C. An arbitrator may be selected by mutual agreement of the parties. In the 
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event the parties cannot agree on the selection of an arbitrator within ten 
(10) calendar days, the moving party shall request a list of nine (9) qualified 
arbiters from the Federal Mediation and Conciliation Service (FMCS).

D. Upon receipt of such list, selection shall be made by alternate striking with 
the moving the party striking first which struck second in the previous 
arbitration.

E. The arbitrator shall not have the power to amend, modify, alter or subtract 
from this Agreement or any provision thereof.

Section 2. It is understood by both parties the arbitration hearings will be conducted in 
as short a time as possible and the Arbitrator shall designate the time and place of the 
hearing, preferably in Ellensburg, Washington, and shall cause due notice thereof to be 
given. Each party shall be given the opportunity to appear in person and/or by attorney, 
to produce witnesses and cross-examine. The Arbitrator shall pass on the admissibility of 
the evidence. Each of the parties hereto agrees to produce all its books, records or 
documents or any other material or certified copies thereof, which in the opinion of the 
Arbitrator is relevant to the issue in dispute.

Section 3. The award of the Arbitrator shall be final and conclusive on the parties hereto. 
Both parties hereto agree that from the inception of a dispute and pending the selection 
of the Arbitrator and pending the award of the Arbitrator, the subject matter of the 
controversy shall not be changed and the status quo shall in all respects be maintained. 
It is further agreed that each party shall bear the cost of its case presentation and that the 
cost of the Arbitrator shall be borne equally by the parties hereto.

ARTICLE IX. SICK LEAVE - DISABILITY LEAVE - FUNERAL LEAVE -
SEVERANCE PAY

Section 1. All regular employees shall be entitled to sick leave pay at the employee's 
regular rate when they are incapacitated for the performance of their duties by reason of 
sickness, injury or when, through exposure to contagious diseases, the presence of the 
employee on the job would jeopardize the health of others, or for care of a family member 
identified in the Washington Paid Sick Leave Act, RCW 49.46.210, and providing further 
that:

(a) Management shall require a doctor's certificate for verification of illness. Such sick 
leave shall be at the rate of eight (8) hours per month and if not used shall continue to 
accumulate without limit. 

(b) Employees are required to give 10 days’ notice of a need to use sick leave, or as early 
as practicable to do so. If the need for leave is unforeseeable, notice shall be given as 
soon as possible before the required start of the shift, unless it is not practicable to do so.  
Another person can provide notice on employee’s behalf if impracticable for the employee 
to do so. When an employee is absent for a period in excess of three (3) consecutive 
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work days, the employee shall obtain and submit a doctor’s statement to the Human 
Resources Department.  The employee must provide verification within 10 days of the 
initial absence.  

Section 2. Sick leave benefits shall begin with the first day of absence and continue to 
the maximum sick leave accumulations. Whenever an employee off duty on paid vacation 
wishes to charge some of such absence to his/her sick leave account, by reason of an 
actual disability or illness during that period, the employee must send prompt notice of 
sickness to his/her supervisor and conform to all requirements pertaining to sick leave. 
Remaining vacation shall then be deferred.

Section 3. Employees will be notified of their paid sick leave balances each payroll on 
their paystub/direct deposit statement.

Section 4. Regular and probationary employees hired after August 1, 1987 shall not be 
entitled to compensation for any unused sick leave. Upon termination of employment, 
regular and probationary employees who were employed by the City prior to August 1, 
1987 shall be entitled to payment for all accrued sick leave, including any accrued sick 
leave earned during the last two (2) years of employment, upon termination of 
employment based on one-half (1/2) of accrued sick leave up to a maximum base of one-
hundred-twenty (120) days.

Section 5. Any employee covered by this Agreement who is injured while on his or her 
regular job and, as a result, is unable to return to work shall be compensated by the City 
in an amount equal to the difference between the employee's regular salary and those 
monies paid the employee by the State for the first one hundred twenty three (123) 
working days. If after one hundred twenty three (123) working days the employee remains 
absent from work, payment to the employee shall be made through the employee's sick 
leave, charging one hour of the leave balance for each hour the employee is absent from 
work, until all accrued sick leave is expended. State time-loss compensation ceases 
during the time the employee is paid for sick leave by the City. The employee may then 
either use accumulated vacation leave and bank day leave to extend the time paid by the 
City causing an extension of benefits also, or be paid a lump sum for such leave, as the 
employee may determine. The employee is entitled to full payment for vacation leave, in 
addition to payment from the State for the time lost due to the injury. Once the employee 
has used accumulated sick leave, and been paid for vacation and bank day balances, no 
further payments will be made by the City.

Should it be determined by the State Department of Labor and Industries that the 
employee has a permanent total disability and is unable to perform any future occupation 
due to the on-the-job injury, and as a result thereof terminate time-loss compensation to 
the employee, the City shall allow the employee to extend time with the City by charging 
and being paid for his or her remaining balance of sick leave and vacation leave, one-half 
day for each working day absent.

Section 6. Employees will be allowed five (5) days off with pay due to serious illness or 
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death in an employee's immediate family. Such time will be deducted from the employee's 
sick leave account. Immediate family shall be defined as spouse, parents, spouse's 
parents, brothers and sisters, spouse's brothers and sisters, or any other relationship 
where the covered employee or his/her spouse have a legal guardian responsibility for a 
designated individual. “Immediate family” includes the following: spouse; Washington  
State Domestic Partnership domestic partner; parent (including biological, adopted,  
foster, step, legal guardian, in loco parentis and de facto); child  (regardless of age); 
brother or sister; mother or father-in-law; son or daughter-in-law; grandparent; grandchild; 
or any relative who lives in the employee's home. An individual is considered a relative 
whether related by blood, marriage or adoption. With the approval of the immediate 
supervisor, employees may be granted time off to attend the funeral of another City 
employee.

Section 7.  The parties recognize the application of Title 49.78 RCW (Washington Family 
Leave Act), WAC 296-128 (Washington Paid Sick Leave) WA Paid Family and Medical 
Leave and the Federal Family and Medical Leave Act of 1993 to this agreement. This 
recognition does not reduce any additional benefit which may be available to an employee 
from this Agreement. If there is a difference in the benefits available, an affected 
employee may take leave as is provided by either State or Federal law or by this 
Agreement.

Section 8. (Severance Pay) An employee with more than one (1) year's continued 
service, who is laid off due to lack of work, shall receive one (1) week's severance pay for 
every year of service.

ARTICLE X.   HOLIDAYS

Section 1. Paid holidays shall be as follows:

(1) New Year's Day (6) Labor Day
(2) Martin Luther King’s Birthday (7) Veteran's Day
(3) President’s Day (8) Thanksgiving Day
(4) Memorial Day (9) Day after Thanksgiving
(5) Independence Day (10) Christmas Day

(11) Four (4) Employee Choice Days *

* Employee may take any regularly scheduled work day providing the day has 
been requested and approved by his/her supervisor at least two (2) working days 
in advance of the day chosen.

When one of these recognized holidays falls on a Saturday, the preceding Friday shall be 
observed as the holiday and when such holiday falls on Sunday, the Monday following 
shall be observed as the holiday.

ARTICLE XI. VACATION
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Section 1. Regular full-time employees shall be entitled to vacation with pay according 
to the following schedule:

Rate of Accrual
Per Month

Working Hours
Per YearYears of Service

During 1 through 3, inclusive 8  hrs 96
During 4 through 8, inclusive 10 hrs 120
During 9 through 13, inclusive 12 hrs 144
During 14 through 18, inclusive 14 hrs 168
During 19 through 24, inclusive 16 hrs 192
25 years and over 20 hrs 240

The “years” of service for determination of vacation accrual of Journey level employees 
shall be calculated to include up to ten (10) years of service (year for year) if the 
employee’s previous employment over the last ten (10) years meets both of the following 
requirements:

1. Previous journey level employment was with an electric utility(s) and/or for a 
contractor(s) serving the electric utility industry.

2. Previous journey level job classification(s) had essentially the same qualifications 
as the employee’s position with the City.

It shall be the responsibility of the employee requesting such vacation accrual to provide, 
at the City’s request, documentation regarding the employee’s prior employment and job 
classification(s).

No vacation or sick leave shall accrue during a leave of absence without pay.

Section 2. Vacation time may be deferred and taken during the subsequent year; 
provided, however, that such vacation time may not exceed thirty (30) work days 240 
hours and provided further, that one-half (1/2) of all vacation time shall be taken within 
one (1) year from date of accrual. Employees are encouraged, but not required, to take 
five (5) days of vacation in succession.

Section 3. In addition to regular vacation time, the employer agrees to provide four (4) 
additional days per year per covered employee in a vacation bank or special vacation 
account which may be used by the employee at his/her option for vacation leave or to 
accrue toward early retirement. This leave shall be credited to each covered employee's 
account immediately following December 31st or upon termination of City employment, 
provided that these additional vacation days shall be pro-rated for employees who have 
not worked a full calendar year. Pro-ration shall be calculated as follows:

Days employed in calendar year: 1-90 91-180 181-270 271-365
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Additional vacation bank days: 1 2 3 4

ARTICLE XII. LIFE, HEALTH, VEBA AND DISABILITY INSURANCE BENEFITS

The City agrees to pay the full premium cost for $150,000 of life insurance for each 
employee, and to pay the full premium cost for long-term disability insurance protection.

The City will make available a short-term disability plan with premiums paid in full by the 
employees. Based upon the benefit levels in effect as of January 1, 2002, the City shall 
pay each employee a lump sum payment equal to ninety percent (90%) of the premiums 
paid by the employee. This payment will be made in December or upon separation from 
City employment.

The City agrees to provide medical, vision and dental insurance benefits to regular full-
time employees and their dependents, equal to that provided for non-union employees, 
with premiums paid at ninety percent (90%) employer’s expense. The employees shall, 
by payroll deduction, pay that portion of the premiums not paid by the employer.

The City will maintain a VEBA Health Reimbursement Arrangement (HRA) plan and 
recognize IBEW Local 77 as a collective bargaining group (“Group”); each bargaining unit 
member shall be a member of the IBEW VEBA Group and will have an individual VEBA 
account. The Employer will contribute a fixed dollar amount per pay period, 
predetermined by an annual vote of the Group in December of the prior year; the same 
amount of wages will be withheld from each employee’s wages per pay period to fund 
this Employer contribution. In addition, at retirement or separation of a Group member, a 
percentage of the member’s accrued bank days and vacation days will be contributed by 
the Employer into the plan, again predetermined by an annual vote of the employees in 
December of each year; the member’s bank day and vacation balances will be reduced 
commensurately. 

The parties agree to maintain an Insurance Committee, to review our current coverages 
and also interview other insurance providers, to seek a lower cost to the employer and 
bargaining unit members with the goal to maintain our current level of benefits.

If the Patient Protection and Affordable Care Act materially affects insurance benefits 
and/or premium amounts provided by this Article then in effect, the City and the Union 
shall meet to negotiate the impact(s) on such insurance benefits and premiums so 
affected.

ARTICLE XIII.      RIGHTS OF PARTIES

Subject to the limitations stated in this Agreement, or in any other agreement between 
the City and the Union, the City retains the exclusive right to operate and manage its 
business, including (but not limited to) the right to determine the methods and means by 
which its operations are to be carried on, to direct the work force and to conduct its 
operations in a safe and effective manner. Nothing herein is intended to diminish the 
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obligation of the City to bargain with the Union nor will this section operate to diminish the 
rights of any employee or group of employees covered hereby.

ARTICLE XIV.    UNION BUSINESS

Section 1. The members of the Union Negotiating Committee, no more than one (1) in 
number, shall be granted leave from duty without any loss of pay for all meetings between 
the Employer and the Union for the purpose of negotiating the terms of a contract, when 
such meetings take place at a time during which any such members are scheduled to be 
on duty.

Section 2. A bulletin board will be made available to the Union in a convenient location 
in the Employer's place of business. The Union will consult with management about items 
to be posted on the bulletin board.

Section 3. The Business Agent of the union shall be allowed admission to the Employer's 
place of business at any reasonable time during the working hours for the purpose of 
investigating conditions existing on the job, providing that such Business Agent first obtain 
permission of the City Manager or his/her delegate.

Section 4. The Union shall have the right to set up its regular shop steward machinery, 
but no more than one (1) steward shall be selected by the Union to act as steward, and 
the employee so chosen shall be certified in writing to the Employer. A steward so certified 
may investigate and discuss grievances with individual members and such investigations 
will generally take place during City time. However, the appropriate department head will 
be notified as soon as practicable.

Section 5. Union Leave. An employee elected or appointed to perform business for Local 
Union No. 77 may take unpaid leave, not to exceed five (5) days per month and twelve 
(12) days per year.

ARTICLE XV.   POSTING PROCEDURE

Any job opening governed by this Agreement known to last over ninety (90) days shall be 
open for bid except temporary assignments under Article IV. For the purpose of this 
Article, job openings shall be considered openings created by vacancy or by initiation of 
a new classification.

The City shall post notices of all job openings as required by this Agreement on the 
bulletin board at the City Shop and shall furnish the Union with a copy of the same. Such 
posting shall indicate the probable duration of the job. Vacancies shall be posted for bid 
for a period of not less than five (5) working days in advance of award. After the closing 
date, a list of those bidding will be furnished to the Union and the Shop Steward. The City 
may make temporary assignments to facilitate this procedure. An employee working on 
temporary assignment will continue to build job seniority in his/her permanent job title. An 
employee does not sacrifice future bidding rights through failure to exercise his/her 
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bidding rights.

Regular employees qualified to bid may submit a written bid and it shall be the bid 
applicant's responsibility to provide all information in the bid which he/she feels important 
to proper consideration of his/her qualifications. A person may bid from one classification 
to another but first consideration will be given to those employees within the classification 
in which the job is being bid.

It is the intent of the parties hereto that employees governed by this Agreement may be 
advanced to the highest job position for which they possess the necessary qualifications 
considering the factors identified in Article VI, Section 3. It is agreed by the parties hereto 
that the City retains the right to determine qualifications and to select the person best 
suited for the position. The newly promoted employee will be on a six (6) month trial period 
as provided in Article IV, Section 6.

If the City does not receive any qualified bids within the five (5) working days posting 
period, the City may fill the job by hiring outside or by any other method deemed 
appropriate.

ARTICLE XVI.   TERM OF AGREEMENT AND AMENDING PROCEDURE

Section 1. The term of this agreement shall be from January 1, 2018 2021 through 
December 31, 2020 2023. Negotiations for renewal of this agreement shall begin with 
written notification by either party to the other at least sixty (60) days before the 
termination date of this Agreement.

Section 2. Without giving written notice of termination, this Agreement shall be subject to 
such changes or modifications as shall be mutually agreed upon by the parties hereto, 
but such changes or modifications, if made shall not be retroactive. Any changes or 
amendments to this Agreement shall be in writing and duly executed by the parties hereto.

Section 3. It is the intent of the parties hereto that this contract is closed to further 
consideration of wages, benefits and conditions of employment during the life of the 
Agreement except as provided for in Article XVII.

ARTICLE XVII.   COMPENSATION SCHEDULE

Section 1. The City will pay employees at least twice monthly. If pay day falls on Saturday 
or Sunday, the Friday preceding either of these days shall be the pay day. If pay day falls 
on a holiday, the preceding day shall become pay day. Any errors in an employee's pay 
shall be corrected on the next pay check, provided said error(s) is reported by the 
employee at least five (5) business days prior to issuance of the next check. Said reporting 
deadline is designed to allow processing time and failure to meet it will not result in 
forfeiture of an employee’s right to claim an adjustment at a later date.

Section 2. The Wage Schedule, effective January 1, 2018 2021 through December 31, 
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2020 2023 for employees covered by this Agreement is and shall be as set forth in Exhibit 
A attached hereto and made part of this Agreement. 

Compensation shall be in accordance with the hourly rates set forth in Exhibit A.

Regular full-time employees will receive a one-time lump sum payment in the amount of 
Two Thousand Dollars and no/100’s ($2,000.00), less applicable payroll taxes. To be able 
to receive this lump sum payment, the employee must be on the Employer’s payroll as a 
member of the bargaining unit on the Agreement Approval date indicated in Section XVIII. 
This one-time payment will not become part of the employee’s regular wage in future 
years.

ARTICLE XVIII.    AGREEMENT APPROVAL

Section 1.  Agreement is approved by the International Brotherhood of Electrical 
Workers.

Dated this ___day of December ________________, 2017 2021.

Business Manager, I.B.E.W. Mayor

Business Representative, I.B.E.W. City Manager
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I.B.E.W. AGREEMENT

EXHIBIT A

Pay Schedule effective January 1, 2018 2021 through December 31, 2020 2023.

CLASSIFICATION PERCENTAGE
2020 

WAGES
2021 

WAGES
2022 

WAGES
2023 

WAGES
3.00% 3.00% 3.00%

Line Foreperson 114 54.33 55.95 57.63 59.36

Working Foreperson 114 54.33 55.95 57.63 59.36

Serviceperson 107 50.99 52.52 54.09 55.71

Lineperson 100 47.65 49.08 50.55 52.07

Meterperson 100 47.65 49.08 50.55 52.07

Electrician 100 47.65 49.08 50.55 52.07

Equipment Operator 85 40.51 41.72 42.97 44.26

Meterperson’s Helper I 60 28.59 29.45 30.33 31.24
Meterperson’s Helper II 65 30.97 31.90 32.86 33.84
Meterperson’s Helper III 70 33.36 34.36 35.39 36.45
Meterperson’s Helper IV 75 35.74 36.81 37.91 39.05
Meterperson’s Helper V 80 38.12 39.26 40.44 41.65

Head Groundperson 82.5 39.31 40.49 41.71 42.96

Groundperson I (first six months)* 60 28.59 29.45 30.33 31.24
Groundperson II (through 12 months) 65 30.97 31.90 32.86 33.84
Groundperson III (through 18 months) 70 33.36 34.36 35.39 36.45
Groundperson IV 75 35.74 36.81 37.91 39.05

Apprentice I 75 35.74 36.81 37.91 39.05
Apprentice II 78 37.17 38.28 39.43 40.61
Apprentice III 80 38.12 39.26 40.44 41.65
Apprentice IV 82 39.08 40.25 41.45 42.70
Apprentice V 86 40.98 42.21 43.47 44.78
Apprentice VI 90 42.89 44.17 45.50 46.86
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*The Employer has discretion to offer a higher wage to a Groundperson I applicant based 
on the applicant’s previous training and experience.

The rates for Temporary Journeyperson classifications shall be based on the construction 
rate and construction fringe benefits. The rates for other temporary employees shall be 
the same as for regular employees plus $0.50/hr in lieu of benefits.
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Re-submittal of the Interlocal Agreement (ILA) with the Kittitas
County Flood Control Zone District (KCFCZD).  

Submitted by: Jon Morrow Public Works & Utilities

Recommended Action or
Motion:

Authorize the City Manager to re-sign the agreement and
approve the necessary budget adjustments.  

Background/Summary: The KCFCZD has pledged one million dollars towards the
Reecer Creek flood management project to assist with design
and construction. The Board of County Commissioners
(BOCC) raised the tax levee to increase the KCFCZD budget
to help pay for the City's project. 
 
The ILA will reimburse the City for the work Aspect Engineering
is conducting to certify the levee with FEMA. There was an
original Professional Services Agreement dated February 13,
2020 for $15,000. Amendment #1 to the original contract was
approved on July 6, 2020 for the amount of $15,000.
Amendment #2 dated January 4, 2021 was for $81,637. All
three total $111,637, which matches the ILA amount. The
original contract and amendment #1 did not go through Council
approval for authorization. Amendment #2 did go before
Council authorization because of the amount. Accidently, only
amendment #1 was attached as exhibit A in the agenda report
for the March 1, 2021 Council meeting. However, all three
should have been included, and they are now attached as
exhibit A in this agenda report for re-authorization.     
 
Future amendments to this ILA will occur on an as needed
basis to help fund the project.

Previous Council Action: Council already approved and authorized the ILA with the
wrong attachments (Exhibit A) at their March 1, 2021 meeting.
All three agreements needed to be attached, for a total of
$111,637 on the ILA as (Exhibit A revised).   

Analysis: Funds committed by the County will be used for design and
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construction services on an as needed basis, thus requiring
future amendments to this ILA.

Financial Impact: This ILA reimburses the Stormwater Utility $111,637.00 for the
work Aspect Engineering is providing the City. The entire
KCFCZD contribution is included in the adopted 2021 Arterial
Street Fund budget, and the balance of the ILA funds are
anticipated to reimburse project costs in that fund. A budget
adjustment is necessary to move revenue for this first
reimbursement to the Stormwater budget. The Arterial Street
Fund has adequate resources to accommodate the shift to ILA
funding and maintain projected ending fund balance within the
policy threshold. The balance remaining on the County's
commitment is $888,363.00 after reimbursement.

  

  
Attachments:
Aspect Consulting Agreement
Amendment 1 to Aspect Consulting Agreement
Amendment 2 to Aspect Agreement
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Emily Jacobs
4o3  S. Pine St
Ellensburg, WA 98926

March 2,7, 2021

Laura  Wilson

City  of  Ellensburg

5oi  N Anderson St.
Ellensburg, WA 9892,6

Dear  Ms.  Wilson:

It  is with  regret  that  I tender  my  resignation  from  the  City  of  Ellensburg  Environmental

Commission,  effective  immediately.

I am  grateful  for  having  had  the  opportunity  to  serve  on  the  Commission  for  the  past

several  years,  but  as I have  mentioned  to  you,  am  leaving  to  pursue  supporting  the  citizen

led  glass  recycling  initiative  as a glass  ambassador.  Even  during  COVID,  I seem  to  have

overextended  myself  @. I offer  my  best  wishes  for  the  Commission's  continued  su

and  was  honored  to  serve  the  City  in  this  way.

Sincerely,

%J,(@4)
Emily Jacobs
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Project Acceptance - 2020 Residential Sidewalk Repair
Program – Bid Call No. 2020-02

Submitted by: Josh Mattson Public Works & Utilities

Recommended Action or
Motion:

Accept Bid Call No. 2020-02 as complete and approve
supplemental budget appropriations in the Transit, Sidewalk,
and Art Commission Funds.

Background/Summary:
Work on the 2020 Residential Sidewalk Repair Program has
now been completed. Council is now being requested to accept
Bid Call No. 2020-02 as complete.

The project consisted of four schedules of work:

Bid schedule “A” was for planned general sidewalk repair
and upgrades
Bid schedule “B” consisted of work associated with the
Transit System, including installation of 10 bus shelters,
bus pullouts, and other transit improvements.
Bid schedules “C” & “D” established unit prices for all City
departments to utilize throughout 2020 for on call curb
and sidewalk repairs required by their respective
operations.

Previous Council Action: Council awarded Bid Call 2020-02 at its March 16th, 2020
regular meeting. Council adopted Ordinance 4851 at its June
1st, 2020 regular meeting to allow for up to 50% city
participation on sidewalk repairs/replacements for Commercial
and Industrial properties when budget is available and as
approved by the Public Works and Utilities Director.

Analysis: The original contract amount bid for the project was
$449,682.34, and the final project cost was $515,546.57. The
project was bid to remain open throughout 2020 to allow for
additional sidewalk work to be included with the project, as
needed. The city received a request from the First United
Methodist Church at Ruby Street and 3rd Avenue to share in
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replacement of its sidewalk along Ruby Street in accordance
with Ordinance 4851. This work was completed, and First
United Methodist Church reimbursed the city $14,003.50 for
50% of this work. 
 
A change order for Schedule “B”, Transit Improvements,
created art glass panels for ten new transit shelters and
installed art glass in nine shelters. The final art glass panels will
be installed at a future transit shelter on Helena Avenue
between Water Street and Walnut Street. The Arts
Commission provided $25,000.00 for the art glass with the
remaining $14,094.53 from the change order provided by the
Transit Fund.
 
The Transit Division was able to secure a WSDOT
Consolidated - Capital Construction grant providing $165,000
toward the project and offsetting planned expenditure of
Transit Funds.

Financial Impact: Sufficient budget existed within the 2020 Sidewalk budget to
complete Bid Schedule “A” but will require a supplemental
appropriation to the 2021 budget to carry forward $10,409.00. 
Sufficient budget existed within the 2020 Transit budget to
complete Bid Schedule “B” but will require a supplemental
appropriation to the 2021 budget to carry forward $51,891.90
to add an offsetting transfer-in revenue for the Art Commission
funds in the amount of $25,000.00 and to reflect the anticipated
final grant reimbursement from WSDOT in the amount of
$10,634. Sufficient budget existed within the on-call schedules
to complete Bid Schedules “C” and “D”.
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Natural Gas System Plan Update Supplemental Agreement

Submitted by: Darin Yusi Public Works & Utilities

Recommended Action or
Motion:

Staff recommends that Council approve and authorize for
signature the Supplemental Agreement for the Natural Gas
System Plan Update and approve the necessary budget
adjustment.

Background/Summary: The City Gas Division completes a thorough evaluation of its
entire system to confirm existing and potential gas loads are
met with adequate flow and pressure throughout the system.
The system plan identifies potential projects for maintaining
and/or improving system reliability and integrity and generates
a six-year capital investment plan. Gas System Plan Updates
are performed on a six-year basis with the last plan being
performed in 2014. At the October 19, 2020 meeting an
agreement with EN Engineering was approved for signature. 
Staff has been working with EN Engineering since approval for
the 6-year system plan update and getting close a final plan.
The agreement entered into consists of three major areas of
work; System modeling and analysis, projected six-year capital
improvement plan, and a telemetry analysis. The telemetry
analysis was an additional item added for this system plan
based on the need to update and improve current technology
and have the ability to see system data in real time with
alarming capabilities. The consultant will be providing system
recommendations and an updated capital improvement plan.  

Previous Council Action: At the October 19, 2020 meeting, City Council approved the
agreement and authorized the City Manager to execute the
agreement for Professional Services with EN Engineering for
the City Gas Division System Plan Update.

Analysis: After first review of the system plan update provided by EN
Engineering, there were minor changes needed and EN
Engineering has proposed a supplemental to cover costs that
will exceed the original contract amount for there time and
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efforts as they have currently reached the maximum payable
per contract.

Financial Impact: The original contract amount was for a "Maximum Amount
Payable" of $47,900.00. The requested supplemental
agreement is for an additional $4,900.00 to complete the work.
The total amount of $52,800 will exceed the budgeted
$50,000.00. A budget adjustment will be necessary for the
excess of $2,800.00 and is being requested for approval.

  

  
Attachments:
Natural Gas System Plan Supplemental Agreement #1
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1 

Supplemental Agreement #1 
 

Background and Scope 
 
EN Engineering, LLC (EN) is currently supporting the City of Ellensburg (COE) to perform 
an analysis to review their current gas system infrastructure and to develop a six year 
capital investment plan to include anticipated growth and infrastructure changes within their 
current system under EN Project #2008119.00. This supplement is an extension to the 
existing COE project #2020-004 that was executed between COE and EN as part of the 
Professional Services Agreement (Natural Gas System Plan Update) on October 19th, 
2020.  
 
As EN has been progressing through the project there have been multiple different 
improvements that have been identified within the current system. The improvements are to 
help COE identify locations within their current system, to account for potential growth in the 
region. Overall EN has identified ten (10) different improvements throughout COE’s current 
system that will improve the resiliency of their current system and account for potential 
future growth. COE has asked EN to provide a priority list and the anticipated capital cost 
for all identified projects.  

 

Supplemental Agreement Schedule 
Work will continue upon acceptance of this supplement.  EN anticipates this work will 
continue through April 2021. 

 

Pricing 
EN proposes to provide services outlined above on a Time & Materials (T&M) basis 
consistent with the prevailing rate sheet.  

  
The EN budgetary estimate for this supplemental agreement is: $4,900. 
 
 
 
CLIENT NAME EN ENGINEERING, LLC 
 
 
____________________________________ _______________________________ 
(signature)  (signature) 
 
____________________________________ _______________________________ 
(printed name)  (printed name) 
 
____________________________________ _______________________________ 
(date)  (date) 
 

Ellie Lynch

4/13/2021
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Integrity, Corrosion and Consulting Services  

Effective January 1, 2021 to December 31, 2021 

 

Version 0 Page 1 of 4  

Schedule of Rates & Services 

  Personnel or Service Description  Hourly Rate 

  Principal Consultant $242 

  Chief Metallurgist/Principal Metallurgical Consultant $242 

  Sr. Project Manager/Sr. Technical Consultant $198 

  Project Manager/Sr. Technical Lead $175 

  Technical Lead $165 

  Consulting Engineer/Specialist II $146 

  Consulting Engineer/Specialist I $130  

  Associate Consulting Engineer/Specialist II $105 

  Associate Consulting Engineer/Specialist I $93 

  Corrosion Control Services  

  Sr. Corrosion Engineer $146 

  Corrosion Field Supervisor $138 

  Corrosion Engineer II $132 

  Lead Corrosion Technician $118 

  Corrosion Engineer I $115 

  Associate Corrosion Engineer $98 

  Sr. Corrosion Technician $96 

  Corrosion Technician $83 

  GIS and Data Services  

  Data/GIS Solution Architect $146 

  Data/GIS Solution Developer $134 

  Sr. Data/GIS Analyst $106 

  Data/GIS Analyst $96 

  Sr. Data/GIS Technician $80 

  Data/GIS Technician $65 

  Data/GIS Associate $53 

  Support Services  

  Project Controls Engineer $115 

  Designer $90 

  Drafter/Sr. Drafter $77 

  Project Assistant/Administrative Assistant/Project Controls Specialist $67 
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Integrity, Corrosion and Consulting Services  

Effective January 1, 2021 to December 31, 2021 

 

Version 0 Page 2 of 4  

Schedule of Rates & Services 

Notes: 

1. The above hourly rates include salary, payroll burdens, other overheads and fee. These rates do 

not include state or local gross receipts, sales, use or other forms of special business or occupation 

taxes not generally levied by most states. Costs associated with such taxes will be charged at 

actual cost. 

2. Above rates are valid through December 31, 2021 after which they are subject to an annual 

adjustment based on inflation and changes in the labor market. 

3. Overtime approved by the client will be charged at a rate of 1.5 times the regular hourly rate for 

non-exempt employees (senior drafter, drafter, senior administrative assistant, and administrative 

assistant) for time worked over 40 hours per week, weekends and holidays. Exempt employees 

will be charged at the hourly rate for all hours worked.  

4. Travel time shall be invoiced portal to portal at the above rates.  

5. An invoice will be submitted at the end of each month based on the work completed that month. 

Payment for the amount invoiced is due and payable within thirty (30) days following receipt of EN 

invoice. Invoices not paid within 45 days are subject to a 1.5% per month interest charge. 

6. Software will be charged at the below rates in addition to above rates for personnel:  

Software Rate 

Pipe Stress Analysis – Caesar II 

Hydraulic Modeling – Synergi 
$30/Hr 

SES – Right-of-Way Pro (AC and DC Mitigation Modeling) 

SES – Multi-Fields (DC Attenuation Modeling) 

ANSYS 

$50/Hr 

PRCI Hot Tap $180/Run 

 

7. Equipment rates for field corrosion measurement and data acquisition will be charged in addition 

to above rates for personnel. 

Equipment Rate 

AC Mitigation Assessment Kit $50/Day 

Direct Assessment Dig Kit $75/Day 

ECDA/CIS Assessment Kit $50/Day 

Interference Assessment Kit $100/Day 
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Integrity, Corrosion and Consulting Services  

Effective January 1, 2021 to December 31, 2021 

 

Version 0 Page 3 of 4  

Schedule of Rates & Services 

 

8. Soil Testing and Laboratory Rates will be charged at the below rates: 

Soil Testing and Laboratory Rates Rate 

Microbiological Influenced Corrosion Kit (Aerobic & Anaerobic) $150/Each 

Soil Chemistry Field Kit $450/Each 

Soil Laboratory Testing 

• pH – ASTM G-51 

• Chloride Content – ASTM D-512 

• Sulfate Content – ASTM D-516 

• Resistivity – ASTM G-57 

• Redox – AWWA C-105 

$400/Each 

Note:  unless superseded by a controlled “chain-of-custody” or “custody-of-transfer” process, test 

specimen(s), (e.g. pipe or soil samples), will be disposed of ten (10) calendar days after testing and 

assessment completion.  Client must provide prior notification if the sample is required to be returned or held. 

Reimbursable Expenses 

Reimbursable Expenses are in addition to compensation for basic and additional services and include those 

expenses incurred by COMPANY in the interest of the project, as identified by the following clauses: 

1. Automobile Mileage - Automobile mileage shall be reimbursed at the standard IRS rate for actual 

miles traveled in the performance of services. Automobile reimbursement will be adjusted in 

accordance with IRS guidelines. 

2. Reproduction Services which includes duplicating and plotting, will be charged at the rates shown 

below: 

Reproduction Services Color B&W 

Plotting (Per ft2) 1.00 0.20 

Duplicating 8½x11 /ea. 0.40 0.10 

Duplicating 11x17 /ea. 0.80 0.20 

Third-party services Cost plus 10% Cost plus 10% 

3. Direct costs incurred in performing the engineering services will be charged at actual cost. Such 

direct costs include but are not limited to the following:  

a. Expenses in connection with authorized out-of-town travel charge shall include but not be 

limited to: airfares, automobile rental, lodging, meals, taxi fares, public transportation and 

parking. 

b. Expense of postage, courier and messenger services, and handling drawings, specifications 

and other documents, in connection with the project.   

c. Expenses of maps, records, abstract fees, permit fees, supplies etc.   
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Integrity, Corrosion and Consulting Services  

Effective January 1, 2021 to December 31, 2021 

 

Version 0 Page 4 of 4  

Schedule of Rates & Services 

d. Personal Protective Equipment (PPE) or other safety equipment that is specified as required 

by the company. 

4. Indirect costs incurred related to the performing the engineering services will be charged at actual 

cost plus 10%. Such indirect costs shall include but not be limited to the following:  

a. Expenses for special services or supplies applicable to the project, such as outside technical 

consultants, outside laboratory expenses, and other identifiable costs.   

b. Expenses to provide services supplied by a subcontractor or third party consultant such as 

field survey services, environmental permitting services, land and right-of-way acquisition 

services, construction inspection services using a third party subcontractor, or third party 

geotechnical services.  

c. Expenses for special equipment that includes, but is not limited to: computer time rental, 

computer software and hardware, reference materials, tools, testing equipment, cameras, 

video gear, etc. which has been authorized by client for rental, lease, or purchase authorized 

by client for rental, lease, or purchase.  
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Rezone Application P20-125, submitted by Joseph Hoctor,
property owner – Closed Record Hearing (quasi-judicial); and
First reading of an Ordinance approving rezone application
P20-125.

Submitted by: Jamey Ayling Community Development

Recommended Action or
Motion:

1)    Hold a closed record quasi-judicial public hearing; and
2)    Approve rezone request P20-125 from Residential Office
to Commercial Highway zoning, and adopt the Hearing
Examiner’s Findings of Fact, Conclusions of Law, and Decision
and Conditions of Approval (Exhibit 1).
3)    Conduct first reading of the Ordinance (Attached).

Background/Summary: This is a closed record quasi-judicial hearing to consider a site-
specific rezone application (P20-125) submitted by Joseph
Hoctor, property owner. The applicant seeks to rezone two
adjoining parcels from Residential Office (R-O) to Commercial
Highway (C-H), to provide additional opportunities for potential
heavy retail tenants to utilize the existing shop. A State
Environmental Policy Act (SEPA) Determination of Non-
Significance (DNS) was issued on January 26, 2021 for the
rezone.
 
If the rezone application is approved by Council following the
closed record hearing, staff also requests that Council proceed
with first reading of an Ordinance to implement the rezone.
 
Location: The parcels are located on the south side of
Vantage Highway, east of Vista Road, in Ellensburg; Kittitas
County Assessor’s Parcel ID#’s 108636 and 764134;
addressed as 1500 Vantage Highway (Exhibit 2.A).
 
Site Characteristics: The site topography is relatively flat, and
the site has been used as a residence in the past.
 
Surrounding Properties: A zoning map of the surrounding
properties is attached as Exhibit 2.B. The zoning of the
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surrounding properties is further described below.
 
North:    The properties to the north, on the other side of
Vantage Hwy, are zoned Residential Suburban, and consist of
single-family dwellings and undeveloped land.
South:    The southern border is the Palouse to Cascades trail.
The trail provides separation between the subject properties
and the unincorporated properties to the south which are zoned
Rural-5 by Kittitas County and consist of single-family
dwellings and pasture.
East:    The properties to the east are zoned Residential Office
(R-O) and consist of a City of Ellensburg Power Substation.
West:    The properties to the west are zoned Residential-
Office (R-O) and consist of a church building.
 
Access:    Access to the parcel is available via Vantage Hwy
which is classified as a Principal Arterial.
 
Zoning and Development Standards, ECC Title 15 :
Ellensburg City Code (ECC) Table 15.310.040, Heavy Services
– indicates that automotive accessory installation, contractors
and heavy retail is not a permitted use in the Residential-Office
zone, however this type of use is permitted in Commercial
Highway (C-H) zones.
 
Comprehensive Plan Designations: A map of the
comprehensive plan future land use designations is attached
as Exhibit 2.C. This parcel is designated Community Mixed
Use which accommodates for a combination of commercial
and/or office activities. This designation is the same as all
other nearby parcels that are zoned Commercial Highway.
 
Critical Areas: Per the Ellensburg Wetlands Inventory, there
are no wetlands or potential wetlands located on the property.
Additionally, the parcel is not located within a floodplain, nor
are there any fish and wildlife habitat conservation areas on
the parcel.

ENVIRONMENTAL (SEPA) REVIEW
The applicant submitted the required SEPA checklist for
review, which was processed as follows:
SEPA Checklist Submitted:    12/09/20; add. Info 12/15/20
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Determination of Completeness:     12/21/20
Notice to Property owners:    01/06/21
SEPA Threshold Determination    01/26/21
 
The City of Ellensburg departments commented on the SEPA
request and the pre-application, but had no comments specific
to the rezone. No other agency/departmental comments were
received by the SEPA comment deadline.
 
A SEPA Determination of Non-Significance (DNS) was issued
on January 26, 2021 (Exhibit 2.G), for the rezone.
 
HEARING EXAMINER REVIEW
Public Comments: Notice of the open record public hearing
(Exhibit 2.E) was published in the legal section of the Daily
Record on February 20, 2021, and the site was posted with a
land use action sign on February 19, 2021 (Exhibit 2.F). Notice
of the rezone was mailed to property owners within 300 feet of
the proposed site (Exhibit 2.D) on February 19, 2021.
 
No public comments on this rezone request were received
prior to the Hearing Examiner meeting.
 
The open record public hearing was held before the Hearing
Examiner on March 17, 2021. The applicant, Joseph Hoctor
was the only person to speak at the hearing and he agreed
with the staff recommendation presented to the Hearing
Examiner.
 
His recommendation, received on March 18, 2021, is attached
to this report as Exhibit 1. The March 17, 2021 staff report
submitted to the Hearing Examiner is attached to this report as
Exhibit 2, and includes supporting materials and documents
from the review process, which are Exhibits 2.A through 2.I.
 
The Hearing Examiner determined the request is consistent
with the City’s Comprehensive Plan designation of Community
Mixed Use for the property, and with the requirements of the
Ellensburg City Code (ECC). He therefore recommended that
City Council approve the rezone from R-O to C-H, with
conditions (Exhibit 1 at pp. 5).
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Previous Council Action: N/A

Analysis: Ellensburg City Code Requirements for Site-Specific
Rezone
 
The criteria for consideration of a site specific rezone are set
forth in ECC 15.250.060(C). The applicant has the burden of
establishing that all of the following criteria apply to the
proposed rezone:
 
1.    Conditions have changed since the imposition of the
zoning classification on the property;
2.    The proposed rezone bears a substantial relationship to
the public health, safety, morals, and general welfare;
3.    The proposed rezone is consistent with the
comprehensive plan;
4.    The proposed rezone to a particular zoning district shall be
consistent with the development standards in the Land
Development Code for the zoning district.
 
Analysis of Site-Specific Rezone Criteria
 
The applicant has submitted an application (Exhibit 2.H) with a
narrative (Exhibit 2.I) addressing the four rezone criteria found
in ECC 15.250.060(C). The applicant seeks Commercial
Highway (C-H) zoning in order to provide additional
opportunities for potential tenants to utilize the existing shop
building on site. The information submitted by the applicant is
followed by staff analysis.
 
1. Conditions have changed since the imposition of the zoning
classification on the property.
 
Applicant narrative: In 1978 the property was annexed and
zoned Residential Office.  At that time the property included a
residence. A 24 x 26 metal shop building was constructed in
1985. The residence has since been removed from the
property and contains only the shop building which lends the
property to a commercial use.
 
Staff analysis: In 1978, this property was annexed into the
City of Ellensburg and was subsequently zoned Residential-
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Office (R-O). At the time of annexation the property was in use
as a residence and the comprehensive plan land use
designation was Mixed Residential. The current
comprehensive plan land use designation for this property is
community mixed use. The site specific rezone request is
consistent with the community mixed use land use designation.
 
2. The proposed rezone bears a substantial relationship to the
public health, safety, morals, and general welfare.
 
Applicant narrative: By rezoning the property to allow a
commercial use would be safer than a residence on the
property with the proximity of the highway which has a high
quantity of vehicular trips and the non-residential uses to the
east and west of the subject property.  It would be in the best
interest of the city to rezone the property to a commercial
designation.  
 
Staff analysis: The rezone to Commercial Highway (C-H) will
allow the existing facility to conform with Ellensburg City Code
while expanding opportunities for commercial uses at the same
time in an area suited for commercial activity. This will support
the public health, safety, and general welfare of the
community.
 
3.  The proposed rezone is consistent with the comprehensive
plan.
 
Applicant narrative: The comprehensive plan designation is
community mixed use which is consistent with the property
across the street. The properties across the street are also
community mixed use and zoned highway commercial.  
 
Staff analysis: The current comprehensive plan land use
designation for this parcel is Community Mixed Use, which is
consistent with the rezone request to Commercial Highway (C-
H) (EXHIBIT 2.3). In addition, Staff finds the request for
Commercial Highway (C-H) zoning to be in keeping with the
following goals, policies and programs of the current
Comprehensive Plan:
 
Goal ED-2, “Stimulate and diversify Ellensburg’s economy.”
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Policy A, “Encourage growth that will provide goods and
services to the local and regional community.”
Policy B, “Promote the retention and expansion of existing
businesses as well as the development of new businesses.”
 
4. The proposed rezone to a particular zoning district shall be
consistent with the development standards in the LDC for the
zoning district.
 
Applicant narrative: The change to Commercial Highway
would be consistent with the development standards in the
Land development code. The pole building shop would
conform to the standards and not be considered a non-
conforming use. As the building exists it complies with
setbacks and height restrictions of the CH zone.  
 
Staff analysis: Staff finds the rezone proposal consistent with
the purpose and standards of Commercial Highway (C-H)
zoning as set forth in ECC 15.300.050(C).
 
The Commercial Highway (C-H) zone purpose is to
accommodate diversified commercial establishments.
Pursuant to ECC 15.300.050(C), the purpose of the
Commercial Highway (C-H) zone is accomplished by:
 
1.   Allowing commercial uses that serve the traveling public;
2.   Providing the opportunity for regional retail uses in specific
areas deemed appropriate for such uses; and
3.   Providing standards and guidelines that enhance the
appearance and function of commercial-tourist uses and their
compatibility with surrounding uses;
4.   Use of this zone is appropriate for areas that meet both of
the following criteria:
a.  Areas designated general commercial services and
community mixed use in the comprehensive plan; and
b.  Areas located within one-half-mile radius of the center of
Interstate 90  interchange.
 
The applicant seeks Commercial Highway (C-H) zoning to
expand opportunities for potential tenants of the property to a
heavy retail/heavy service use which otherwise would be
prohibited in the Residential Office (R-O) zone. The applicant
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will be responsible for meeting all development standards
under the Land Development Code.

Financial Impact: None at this time.
  

  
Attachments:
Ordinance 1st reading 4.19.21
Exhibit 1 Hearing Examiner Recommendation
Exhibit 2 Staff Report for Hearing Examiner
Exhibit 2.A Location Map
Exhibit 2.B Zoning Map
Exhibit 2.C Future Land Use Designation Map
Exhibit 2.D Area Notification Map
Exhibit 2.E Legal Notice
Exhibit 2.F Affidavit of Posting
Exhibit 2.G SEPA MDNS
Exhibit 2.H Rezone Application
Exhibit 2.I Rezone Application Narrative
Exhibit 3 Notice Documents for Closed Record Hearing
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Ord. **** – P20-125/Joseph Hoctor – R-O to C-H – Page 1 of 3 (4/19/21)

ORDINANCE NO. ________

AN ORDINANCE OF THE CITY OF ELLENSBURG, WASHINGTON, RELATING 
TO ZONING AND AMENDING TITLE 15 OF THE ELLENSBURG CITY CODE BY 
CHANGING THE ZONING CLASSIFICATION OF CERTAIN PROPERTY WITHIN THE 
CITY OF ELLENSBURG FROM RESIDENTIAL OFFICE (R-O) TO COMMERCIAL 
HIGHWAY (C-H). 

WHEREAS, on December 9, 2020 the City received an application (P20-125) from 
property owner Joseph R. Hoctor, requesting a rezone on two parcels (0.47 acres) located on 
Vantage Highway, Parcel ID Numbers 108636 and 764134 (“application”); and

WHEREAS, the application proposed to rezone the parcels from Residential Office (R-O) 
to Commercial Highway (C-H); and

WHEREAS, pursuant to ECC Table 15.210.050(D), a Site-Specific Rezone Application is 
processed under a Type IV review, which requires a Hearing Examiner recommendation to City 
Council after an Open Record Hearing, with the final decision to be made by City Council after a 
Quasi-Judicial Closed Record Hearing; and

WHEREAS, the SEPA official for the City issued a Determination of Non-Significance
(DNS), on January 26, 2021; and

WHEREAS, the Hearing Examiner held a duly noticed open record hearing on March 17,
2021, received evidence and heard testimony regarding the proposed rezone; and

WHEREAS, the Hearing Examiner on March 18, 2021, issued Recommended Findings of 
Fact, Conclusions of Law, Decision and Conditions of Approval for the rezone request from R-O
to C-H; and

WHEREAS, the Ellensburg City Council held a duly noticed closed record hearing on 
April 19, 2021 and at the conclusion of the hearing approved a motion to adopt the Hearing 
Examiner’s Recommended Findings of Fact, Conclusions of Law, Decision and Conditions of 
Approval, and to approve the applicant’s request to rezone the subject property from R-O to C-H;

NOW, THEREFORE, the City Council of the city of Ellensburg, Washington, do hereby 
ordain as follows:

Section 1. The City Council adopts the findings of fact and conclusions based thereon, 
made and entered by the Hearing Examiner in support of the recommendation to the City Council 
for approval with regard to the rezone for the hereinafter described property located on Vantage 
Highway, with Parcel ID Numbers 108636, and 764134 as set forth in the Hearing Examiner’s 
“Recommended Findings of Fact, Conclusions of Law, Decision and Conditions of Approval,”
dated March 18, 2021.
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Ord. **** – P20-125/Joseph Hoctor – R-O to C-H – Page 2 of 3 (4/19/21)

Section 2. Title 15 of the Ellensburg City Code is hereby amended by changing the city’s 
zoning map as adopted in ECC 15.300.020 for the following described area from Residential 
Office (R-O) to Commercial Highway (C-H): 

SEC. 36; TWP. 18N; RGE. 18E; CD. 9148-1, CD 9148-2 portion of Lot 86 Vacated 
Vista Road; State Land Addition PARCEL ID NUMBERS 108636, and 764134

Section 3. That the official zoning map of the City of Ellensburg, as well as the Geographic
Information System (GIS) data shall be amended to incorporate the land use classifications herein 
provided.

Section 4. Except as modified herein, each and every provision of the City Land 
Development Code, Title 15, as amended, shall remain in full force and effect.

Section 5. Severability. If any portion of this ordinance is declared invalid or 
unconstitutional by any court of competent jurisdiction, such holding shall not affect the validity 
of the remaining portions of this ordinance.

Section 6. Corrections. Upon the approval of the City Attorney, the City Clerk and 
the codifiers of this ordinance are authorized to make necessary corrections to this ordinance 
including, but not limited to, the correction of scrivener’s/clerical errors, references, ordinance 
numbering, section/subsection numbers and any references thereto.

Section 7. Effective Date. This ordinance shall take effect and be in full force five (5) 
days after passage, approval and publication as required by law.

The foregoing ordinance was passed and adopted at a regular meeting of the City Council 
on the ____ day of __________, 2021.

________________________________

Mayor

Attest: ______________________________

City Clerk
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Ord. **** – P20-125/Joseph Hoctor – R-O to C-H – Page 3 of 3 (4/19/21)

Approved as to form:

_______________________________

City Attorney

Publish:

I, Beth Leader, City Clerk of said City, do hereby certify that Ordinance No. **** is a true 
and correct copy of said Ordinance of like number as the same was passed by said Council, that 
Ordinance No. **** was published as required by law.

___________________________________
Beth Leader
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P20-125/Rezone Request parcel numbers 108636 & 764134 – Staff Report, 3/17/21 Page | 1

COMMUNITY DEVELOPMENT DEPARTMENT
501 N. Anderson St., Ellensburg WA 98926

STAFF REPORT

TO: Andy Kottkamp, City of Ellensburg Hearing Examiner

FROM: Jamey Ayling, Planning Manager
City of Ellensburg Community Development Department

RE: Open Record Public Hearing for Rezone Application P20-125, from
Residential Office (R-O) to Commercial Highway (C-H) Zoning, Submitted
by Joseph Hoctor, property owner.

DATE: Wednesday, March 17, 2021, 10:00 am via Zoom.

I. GENERAL INFORMATION

Applicant: Joseph Hoctor, property owner.

Requested Action: The applicant seeks to rezone the subject property from Residential
Office (R-O) to Commercial Highway (C-H) for the purpose of expanding the allowable
uses on site for future tenants. A State Environmental Policy Action (SEPA) Determination
of Mitigated Non-Significance (MDNS) was issued for the parcels on January 26, 2021
for the site specific rezone.

Location: The parcels are located on the south side of Vantage Highway, east of Vista
Road, in Ellensburg; Kittitas County Assessor’s Parcel ID#’s 108636 and 764134;
addressed 1500 Vantage Highway (Exhibit A).

II. BACKGROUND AND SITE INFORMATION

Site History: The two parcels are currently developed with a 24 x 36 metal building and
a billboard. The property is bordered by a combination of Residential-Office and Public
Reserve zoning to the west; Residential Office to the east; and across Vantage Highway
there is unincorporated low density residential property to the north and Commercial-
Highway to the northeast.

The parcels’ southern border is the Palouse to Cascades trail (formerly the John Wayne
Trail). The trail provides separation between the property and unincorporated single
family residential and pasture area to the south of the property.

149

Aylingj
Text Box
Exhibit 2




P20-125/Rezone Request parcel numbers 108636 & 764134 – Staff Report, 3/17/21 Page | 2

In 1978, the parcels were annexed into the City of Ellensburg. At that time, the property
was zoned Residential-Office (R-O).

Site Characteristics: The site topography is relatively flat and the site has been used as
a residence in the past.

Surrounding Properties: A zoning map of the surrounding properties is attached as
Exhibit B. The zoning of the surrounding properties is further described below.

North: The properties to the north, on the other side of Vantage Hwy, are zoned
Residential Suburban, and consist of single-family dwellings and
undeveloped land.

South: The southern border is the Palouse to Cascades trail. The trail provides
separation between the subject properties and the unincorporated
properties to the south which are zoned Rural-5 by Kittitas County and
consist of single-family dwellings and pasture.

East: The properties to the east are zoned Residential Office (R-O) and consist
of a City of Ellensburg Power Substation.

West: The properties to the west are zoned Residential-Office (R-O) and consist
of church building.

Access: Access to the property is from Vantage Highway.

Zoning and Development Standards, ECC Title 15: Ellensburg City Code (ECC) Table
15.310.040, Heavy Services – indicates that automotive accessory installation,
contractors and heavy retail is not a permitted use in the Residential-Office zone, however
this type of use is permitted in Commercial Highway (C-H) zones.

Comprehensive Plan Designations: A map of the comprehensive plan future land use
designations is attached as Exhibit C. This parcel is designated Community Mixed Use
which accommodates for a combination of commercial and/or office activities. This
designation is the same as all other nearby parcels that are zoned Commercial Highway.

Access: Access to the parcel is available via Vantage Hwy which is classified as a
Principal Arterial.

Public Comments: During the SEPA notification process, no comments specific to the
rezone request were received. Subsequent to the SEPA environmental review, public
notice and distribution of the site specific rezone request was undertaken.

Notice of the open record public hearing (Exhibit E) was published in the legal section of
the Daily Record on February 20, 2021, and the site was posted with a land use action
signs on February 19, 2021 (Exhibit F). On February 18, 2021 notice of the rezone was
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mailed to property owners within 300 feet of the proposed site (Exhibit D). As of the date
of this staff report no comments have been received.

III. ENVIRONMENTAL (SEPA) REVIEW

The applicant submitted the required SEPA checklist for review, which was processed as
follows:

SEPA Checklist Submitted: 12/09/20; add. info 12/15/21
Determination of Completeness: 12/21/20
Notice to Property owners: 01/06/21
SEPA Threshold Determination 01/26/21

The City of Ellensburg departments commented on the SEPA request, but had no
comments specific to the rezone.

A SEPA Mitigated Determination of Non-Significance (MDNS) was issued on January
26, 2021 (Exhibit G), for the non-project site specific rezone.

IV. PROJECT ANALYSIS

A. Ellensburg City Code Requirements for Site-Specific Rezone

Per Ellensburg City Code, site-specific rezone applications are subject to the Type IV
review process, and the Hearings Examiner provides a recommendation to City Council
after holding an open record public hearing. The Hearings Examiner must find that the
application is in compliance with the decision criteria in ECC 15.250.060.

The criteria for consideration of a site specific rezone are set forth in ECC 15.250.060(C).
The applicant has the burden of establishing that all of the following criteria apply to the
proposed rezone:

1. Conditions have changed since the imposition of the zoning classification on the
property;

2. The proposed rezone bears a substantial relationship to the public health, safety,
morals, and general welfare;

3. The proposed rezone is consistent with the comprehensive plan;
4. The proposed rezone to a particular zoning district shall be consistent with the

development standards in the Land Development Code for the zoning district.

B. Analysis of Criteria for a Site-Specific Rezone

The applicant has submitted an application (Exhibit K) with a narrative (Exhibit L)
addressing the rezone criteria found in ECC 15.250.060(C). The applicant seeks
Commercial Highway (C-H) zoning in order to provide additional opportunities for
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potential tenants to utilize the existing shop building on site. The information submitted
by the applicant is followed by staff analysis.

A. Conditions have changed since the imposition of the zoning classification on the
property.

Applicant narrative: In 1978 the property was annexed and zoned Residential
Office. At that time the property included a residence. A 24 x 26 metal shop
building was constructed in 1985. The residence has since been removed from the
property and contains only the shop building which lends the property to a
commercial use.

Staff analysis: In 1978, this property was annexed into the City of Ellensburg and
the property was subsequently zoned Residential-Office (R-O). At the time of
annexation the property was in use as a residence and the comprehensive plan
land use designation was Mixed Residential. The current comprehensive plan land
use designation for this property is community mixed use. The site specific rezone
request is consistent with the community mixed use land use designation.

B. The proposed rezone bears a substantial relationship to the public health, safety,
morals, and general welfare.

Applicant narrative: By rezoning the property to allow a commercial use would
be safer than a residence on the property with the proximity of the highway which
has a high quantity of vehicular trips and the non-residential uses to the east and
west of the subject property. It would be in the best interest of the city to rezone
the property to a commercial designation.

Staff analysis: The rezone to Commercial Highway (C-H) will allow the existing
facility to conform with Ellensburg City Code while expanding opportunities for
commercial uses at the same time in an area suited for commercial activity. This
will support the public health, safety, and general welfare of the community.

C. The proposed rezone is consistent with the comprehensive plan.

Applicant narrative: The comprehensive plan designation is community mixed
use which is consistent with the property across the street. The properties across
the street are also community mixed use and zoned highway commercial.

Staff analysis: The current comprehensive plan land use designation for this
parcel is Community Mixed Use, which is consistent with the rezone request to
Commercial Highway (C-H) (EXHIBIT C).

In addition, staff finds the request for Commercial Highway (C-H) zoning to be in
keeping with the following goals, policies and programs of the current
Comprehensive Plan:
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Goal ED-2, “Stimulate and diversify Ellensburg’s economy.”
Policy A, “Encourage growth that will provide goods and services to the
local and regional community.”
Policy B, “Promote the retention and expansion of existing businesses as
well as the development of new businesses.”

D. The proposed rezone to a particular zoning district shall be consistent with the
development standards in the LDC for the zoning district.

Applicant narrative: The change to Commercial Highway would be consistent
with the development standards in the Land development code. The pole building
shop would conform to the standards and not be considered a non-conforming
use. As the building exists it complies with setbacks and height restrictions of the
CH zone.

Staff analysis: Staff finds the rezone proposal consistent with the purpose and
standards of Commercial Highway (C-H) zoning as set forth in ECC
15.300.050(C).

The Commercial Highway (C-H) zone purpose, to accommodate diversified
commercial establishments. The purpose of the Commercial Highway (C-H) zone
is accomplished by:

1. Allowing commercial uses that serve the traveling public;

2. Providing the opportunity for regional retail uses in specific areas
deemed appropriate for such uses; and

3. Providing standards and guidelines that enhance the appearance and
function of commercial-tourist uses and their compatibility with surrounding
uses;

4. Use of this zone is appropriate for areas that meet both of the following
criteria:

a. Areas designated general commercial services and community
mixed use in the comprehensive plan; and

b. Areas located within one-half-mile radius of the center of
Interstate 90 interchange.

The applicant seeks Commercial Highway (C-H) zoning to expand opportunities
for potential tenants of the property to a heavy retail / heavy service use which
otherwise would be prohibited in the Residential Office (R-O) zone. The applicant
will be responsible for meeting all development standards under the Land
Development Code.
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V. RECOMMENDATION

Staff finds the proposal to be consistent with the criteria outlined in 15.250.050 pertaining
to rezones. As such, staff recommends that the Hearing Examiner recommend approval
of the rezone request, from Residential Office (R-O), to Commercial Highway (C-H)
zoning to the City Council with the following condition:

A. The applicant shall adhere to any requirements related to any future
development approvals, including meeting all requirements of utility providers,
City departments, and affected districts, as outlined in adopted City Codes and
other regulatory documents.

EXHIBITS:
A. Location Map
B. Current Zoning Map
C. Comprehensive Plan Land Use Designation
D. Area of Notification Map
E. Legal Notice of Public Hearing
F. Land Use Action Sign and Affidavit of Posting
G. SEPA MDNS
H. Rezone Application
I. Rezone Application Narrative
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DAILY  RECORD/KITTITAS  PUB
C/O  IDAHO  STATE  JOURNAL  RECEIVABLES

PO BOX  1570
POCATELLO  ID  83204

(509)  925-1414
Fax  (509)  925-5696

Salesperson:  MEGAN  WOODRUFF

ORDER  CONFIRMATION

Printed  at  02 /  19  /  21  10  : 09  by  mwo  18

Acct  #:  84015

ELLENSBURG,  CITY  OF

501  N.  ANDERSON

ELLENSBURG  WA  98926

CLERK

Contact  :

Phone  :

Faxp  :
Email  :

Agency  :

BETH  LEADER

(509)  925-8614

leaderb@ci.  ellensburg.  wa.  us

Ad  # : 2043835 Status  :  New  WHOLD

Start:  02/20/2021  Stop:  02/20/2021
Times  Ord:  1  Times  Run:  ***
STD6  2.00  X 5.31  Words:  300
Total  STD6  10.  62
Class:  0001  LEGAL  NOTICES
Rate:  LEG3  Cost:  93.46
-# Affidavits:  1

Ad Descrpt:  N/PUBLIC  HEARING  P20-125
Given  by:  JAMEY  AYLING

P.0.  #:  P20-125/J  AYLING
Created:  mwol8  02/19/21  10:05
Last  Changed:  mwol8  02/19/21  10:08

PUB  ZONE  EDT  TP  RUN  DATES
DR A 97  S 02/20
DRWN LEG3  97  S 02/20

AUTHORI  ZATION

Under  this  agreement  rates  are  subject  to  change  with  30  days  notice.  In  the
event  of  a cancellation  before  schedule  completion,  I  understand  that  the
rate  charged  will  be  based  upon  the  rate  for  the  number  of  insertions  used.

Quote  from  Daily  Record/Kittitas  County  Publishing  (509)  925-1414
This  ad will  run  as  quoted  unless  cancellation  is  received.  Please  contact
your  sales  rep  24  hours  prior  to  first  run  date  to  cancel  order.

Name  (print  or  type) Name  (signature)

(CONTINUED  ON  NEXT  PAGE)

                 Exhibit 2.E Legal Notice
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DAILY  RECORD/KITTITAS  PUB

C/O  IDAHO  STATE  JOURNAL  RECEIVABLES
PO BOX  1570

POCATELLO  ID  83204
(509)  92!b-1414

Fax  (509  ) 925  -  5696

ORDER  CONFIRMATION  (CONTINUED)

Salesperson:  MEGAN  WOODRUFF Printed  at  02  / 19  /  21  10  : 09 by  mwo  18

Acct  #:  84015

NOTICE  OF A PUBLIC  HEARING

REZONE  REQUEST

NOTICE  IS HEREBY  GIVEN  that  the Hearing  Examiner  for  the City  of

Ellensburg  will hold an open  record  public  hearing  at 10:00  am on

Wednesday,  March  17, 2021 held through  remote  attendance,  to

consider  a Rezone  application  (P20-125)  submitted  by Joseph

Hoctor.  The Rezone  request  is for a .47-acre  property  identified  by

Parcel  ID #'s 108636  & 764134,  addressed  as 1500  Vantage  Hwy

Ellensburg.  The  applicant  seeks  to have  it rezoned  from  Residential

Office  (R-O)  to Commercial  Highway  (C-H).

NOTICE  IS FURTHER  GIVEN  that all persons  interested  in this

matter  may  attend  the remote  meeting  by contacting  staff  no later

than  9:00 am Wednesday  March  17, 2021.  An email  link or phone

number  will  be provided  which  will allow  for electronic  attendance  at

the  public  hearing.  Written  comments  may  be  filed with the

Community  Development  Dept, City Hall, 501  N. Anderson  st.,
Ellensburg,  WA  98296,  attention:  Planning  Manager  Jamey  Ayling,

or to his email:  aylinqjQci.ellensburq.wa.us.  Comments  must  be

submitted  in writing  by 5:00  pm on Thursday,  March  11,  2021

in  order  to be included  in the staff  report  provided  to the

Hearing  Examiner  in advance  of  the  hearing.  Any  comments

received  after  this  date and time  will  be provided  to the

Hearing  Examiner  at the meeting  itself.  However,  all interested

persons  may  participate  at the  remote  public  hearing  at 10:00

am on Wednesday  March  17, 2021 to be heard  for  or  against

this  matter.

The City  of Ellensburg  strives  to make  our meetings  and activities

readily  accessible  by individuals  with disabilities.  Please  furnish

your  request  in sufficient  time  for the City  to provide  a reasonable

accommodation.  A "Request  for Accommodation"  form may be

obtained  from  the City  Clerk  (First  Floor  - City Hall) or by calling

509-925-8614.

PUBLISH:  Daily  Record:  February  20, 2021

Ad  # : 2043835 Status  : New  WHOLD  WHO]
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City  of

COMMUNITY  DEVELOPMENT  DEPARTMENT
501 N. Anderson  St, Ellensburg  WA  98926

Land  Use  Permitting  (509)  962-7231  Construction  Permitting  (509)  962-7239
Kirsten  Sackett,  Director

Phone: (509) 962-7232 Fax: (509) 925-8655 E-Mail: sackettk@ci.ellensburg.wa.us

AFFIDAVIT  OF POSTING

The Ellensburg  City Code requires  that all Type IV Projects  (such as site-specific  Rezones)

shall have a notice  posted  at the site of the project.  Per ECC 15.220.050,  the following  shall

apply:

1. The posting  of a weather-resistant  sign posted on the subject  property,  visible  to
members  of the public  who may be passing  on nearby  public  rights-of-way,  and free
from obstructions.

2.  If the project  abuts more than one public  right-of-way,  more than one sign may be
required  as determined  by the responsible  official.

3. The responsibility  for  the posting  of the sign shall  be upon  the project  applicant.

4. The sign shall be at least  two feet  by three  feet  in size, have  a written  description  of the
proposal,  include  a site drawing  which  shows  the proposed  project,  have the date listed
when  comments  are due, and where  comments  are to be mailed.

DATE:

February  4 9, 2021

PLANNER:

Jamey  Ayling,  Planning  Manager

PROJECT  NAME:

Rezone  of Parcels  108636  & 764134,  from R-O

to C-H

FILE  NUMBER:

P20-125

PLEASE  COMPETE  THE FOLLOWING

1, j  oE IloLTO  F- , certify  that I am the landowner

and/or  authorized  agent  responsible  for the posting  of this land use project  site and further

certify  that  the site has been posted  as required  by Ellensburg  City  Code.  I understand  that  the

that  the posting  period  begi  immediately  and ends  after  the ending  of the appeal  period  on the

final  decision  by the City  Lincil and the sign(s)  will be posted  at the site until this time. Please

post  the  site  and  retu  is form  to the  Community  Development  Department  in a timely

manner

Signature Date

Please  return  the  above  affidavit  and  a photograph  of  the  posted  sign(s)  to Jamey  Ayling,

Planning  Manager, by email: aylingj@ci.ellensburg.wa.us;  mail; or deliver  to: Community
Development  Dept.,  City  Hall,  501 N. Anderson  st., Ellensburg,  WA  98926.

Exhibit 2.F Affidavit of Posting
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COMMUNITY  DEVELOPMENT  DEPARTMENT
501 N. Anderson  st.,  Ellensburg,  WA  98926

State  Environmental  Policy  Act  (SEPA)
FINAL  DETERMINATION  OF NON-SIGNIFICANCE  (DNS)

Proponent:  Joseph  Hoctor,  Property  Owner

Location:  The  parcels  are  located  at 1500  Vantage  Hwy,

Intersection  with  N. Vista  Road,  parcel  ID #'s  108636  and

on the  south  side  of  Vantage  Hwy  near  the

764134.

Description:  A non-project,  site-specific  Rezone  on Vantage  Highway  in Ellensburg.  The  applicant

seeks  a Rezone  from  Residential  Office  (R-O)  to  Commercial  Highway  (C-H)  Zoning  on this

approximately  O.5-acre  property,  which  can  be further  identified  by Parcel  10 #'s  108636  & 764'l34.

Lead  Agency:  City  of  Ellensburg File#:  P20-124

The  lead  agency  for  this  proposal  has  determined  that  the  proposed  rezone  does  not  have  a probable

significant  adverse  impact  on the environment.  An Environmental  Impact  Statement  (ELS) is not

required  under  RCW  43.21C.030(2)(c).  This  decision  was  made  affer  review  of a completed

Environmental  Checklist  and  other  information  on file  with  the  lead  agency.  This  information  is available

to the public  upon  request.

This  Determination  of  Non-Significance  (DNS)  is issued  under  WAC  197-11  -340(2);  There  is no further

comment  period  on the DNS.  Any  action  to set  aside,  enjoin,  review,  or otherwise  challenge  this

administrative  SEPA  action  on the  grounds  of noncompliance  with  the  provisions  of Chapter  43.21  C

RCW  shall  be made  to the  Hearings  Examiner  within  14  days  of  this  decision.

Responsible  Official:

Title:

Address:

Date:  I-a>  >l

Kirsten  Sackett

Community  Development  Director

City  of  Ellensburg

Community  Development  Dept.

501 N. Anderson  St.

Ellensburg  WA  98926

Phone:  (509)  962-7232  Fax:  (509)  925-8655

Signature: 5,1,r";:,J;!,*

Pursuant  to ECC 15.270.200  the  city  of Ellensburg  establishes  administrative  appeal  procedures  which
are  contained  in ECC 15.230.040,  which  shall  be made  to the  Hearing  Examiner,  as applicable  to the
matter  being  appealed.

Exhibit 2.G
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Community  Deve'lopment  Department

WA98926  509 962-7239 962-7231 commdev@ci.ellensb  wa.us501  N. Anderson,  Ellensb

OFFICIAL  USE  ONLY:

Staff  Person: pd
Date  Submitted: [2.-,}4[Th

Fee  Total:

it

' leX)O a""
FILE  #: 726 -['l=r

Associated

Permit  File  #: 920-?j

A  pre-application  meeting  is required  prior  to subiriitting  a Rezone  application.  Site-

specific  rezones  to change  tlie  cui'rent  zoning  of  a property  to a new  zoning  category  that

is consistent  with  tlie coinprehensive  plan  land  use designation  for  the property  are

reviewed  as Type  IV  processes.  Type  V  reviews  involve  the legislative  revisions  to the

zoning  inap  for  area-wide  changes  including  comprehensive  plan  ripdates  and tliose

proposed  to implement  subarea  plans.

Application  Fee: $1200 (Pre-App  Fee: $500 may be applied here also) f '(tX)o

In  addition  to the existing  application  fee,  tl'ie applicant  shall  be required  to pay  a $600

Hearing  Examiner  fee.  If  the Hearing  Examiner  fee is less than  $600,  the difference

shall  be returned  to the applicant.  If  the Hearing  Examiner  fee exceeds  $600,  the

additional  cost  shall  be billed  to and  paid  by  the  applicant.

The  Planning  Division  will  be unable  to accept  your  Rezone  Application  if  you  fail  to

vide  ALL  of  the  follo  ' a material.
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Parcel  Number(s)

of  Site: rop6iag +- 7vYyy'/
Site  Address  (if  any): i5m tt'sx,a-rm,, 8,'7i  e-zig;y,,y

Current  City  Zoning

Designation  : L-O
Requested  City  Zoning

Designation  : (22-f-!

(OVER)

Exhibit 2.H
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Ellensburg  City  Code  15.250.060  requires  that  application  for  site  specific  rezone  amendments  to the  zoning  district
map  may  only  be approved  if/all  the  following  criteria  are  satisfied.  Please  include  responses  as an attachment.

(INCLUDE  RESPONSES  AS AN ATTACHMENT  TO THIS APPLICATION)

1. Narrative  project  description  (include  as attachment):  Please  include  at a minimum  the following  information  in
your  description:  describe  project  size,  location,  and  all qualitative  features  of the proposal;  include  every  element  of
the  proposal  in the  description.

2. Applicant  for  rezone  must  demonstrate  that  the  following  criteria  are  met  (attach  additional  sheets  as
necessary):

A. Conditions  have  changed  since  the imposition  of  the  zoning  classification  on the property.

B. The  proposed  rezone  bears  a substantial  relationship  to the public  health,  safety,  morals,  and general  welfare.

C. The  proposed  rezone  is consistent  with  the  comprehensive  plan;  and

D. The  proposed  rezone  to a particular  zoning  district  shall  be consistent  with  the development  standards  in the  LDC
for  the  zoning  district.  :

Applicants  may  propose  conditions  to be imposed  on the  site  specific  rezone  in order  to mitigate  any  detrimental
effect  the rezone  might  have  on uses  or  property  in the immediate  vicinity  of  the proposed  rezone.  Any  conditions
imposed  by the city  on the rezone  shall  be incorporated  in a development  agreement  executed  by the city  council  and
the property  owners(s),  underthe  procedures  setforth  in RCW  36.70B.170  through  36.70B170  through  36.70B.200
and ECC  Chapter  15.380  (Development  Agreements)
The  burden  of  this  demonstration  is on the  rezone  applicant.

3. Site  Plan  Requirements:

. The  proposed  project  and dimensions  in relation  to the property  boundaries.  Show  how  the  property  is located  in
reference  to existing  streets,  alleys  and  sidewalks.

. The  proposed  project  and dimensions  in relation  to all existing  and  proposed  development  on the property.  Show  all
existing  buildings  or structures  on subject  property  and  those  proposed  to be located  on property  with  setback
dimensions  and  distances  between  buildings.

. Show  present  and  additional  "off-street"  parking,  if required.

(The site plan shall be legibly  drawn  to a minimum  scale  of 1:20  on substantial  paper  a minimum  14 " x 1 7" size)

1, -73;'445)'/1 A' L,7;>8?,  , (print name) affirm that the above
responses  are  made  truthfully  and  to  the  best  of  my  knowledge.  I hereby  apply  for  this  permit  application  and
acknowledge  that  I have  read  this  application  and  state  that  the  information  is correct  and  that  I agree  to
comply  with  all city  ordinances  pertaining  to this  permit  if granted.

I further  affirm  that  I am  the  owner  of  record  of  the  area  proposed  for  the  above-identified  land  use  action  or,
if not  the  owner,  attached  herewithin  is written  permission  from  the  owner(s)  authorizing  my  actions  on
his/her/their  behalf.

Signature  of  Legal  Owner:
(or  Authorized  Agent)

llfilecity11citylcommunity developmentl2-planning departmentlforms -updated 2Cl151planning applicationslold formslpa-04 rezone application rorrn 9-27-
18.docx
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1. The request is to rezone approximately 1/2 acre of property from Residential Office to Highway 

Commercial.  The property is addressed as 1500 E Vantage Hwy and located on the south side of 

Vantage Highway west of the City of Ellensburg power substation.  The site contains a metal 

shop building capable of housing commercial uses and a billboard near the highway. By rezoning 

to commercial highway will allow for a greater variety of potential uses and options to rent the 

facility. 

   

2. A. In 1978 the property was annexed and zoned Residential Office.  At that time the property 

included a residence.  A 24x 36 metal shop building was constructed in 1985.  The residence has 

since been removed from the property and contains only the shop building which lends the 

property to a commercial nature. 

 

B. By rezoning the property to allow a commercial use would be safer than a residence on the 

property with the proximity of the highway which has a high quantity of vehicular trips and the 

non-residential uses to the east and west of the subject property.  It would be in the best 

interest of the city to rezone the property to a commercial designation.   

 

C. The comprehensive plan designation is community mixed use which is consistent with the 

property across the street.  The properties across the street are also community mixed use and 

zoned highway commercial.   

 

D. the change to Commercial Highway would be consistent with the development standards in 

the Land development code.  The pole building shop would conform to the standards and not be 

considered a non-conforming use.  As the building exists it complies with setbacks and height 

restrictions of the CH zone.   
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AFFIDAVIT  OF PuBlICATION iIiillla"'il(t l,"l 0

State  of  Washington,  County  of  Kittitas,  ss: The  undersigned  being  first  duly  sworn  '20M""U'X""  - -'/"-O"'F"X"'-
oath,  deposes  and  says:  That  he/she  is the  representative  of  The  Daily  Record,
a daily  newspaper.  That  said  newspaper  is a legal  newspaper  and  has  been
approved  as a legal  newspaper  by  order  of  the  superior  court  in  the  County  in which  it is
published  and  it is now  and  has been  for  more  than  six  months  prior  to the  date  of  the
publications  hereinafter  referred  to,  published  in  the  English  language  continually  as a
newspaper  in  Ellensburg,  Kittitas  County,  Washington,  and it is now  and  during  all  of
said  time  printed  in  an true  copy  of

ELLENSBtJRG,  CITY  OF  - CLERK

N/CLOSED  RECORD  P20-125

is published  in  regular  issues  (and  not  in  supplement  form)  of  said  newspaper  once  a
week  for  a period  of  l  consecutive  week(s),  comrnencing  on  the  following  days.

03/25/2021

All  dates  inclusive  and  that  such  newspaper  were  regularly  distributed  to its  subscribers
during  all  of  said  period.  That  the  full  amount  of  the  fee  charged  for  the  foregoing

publi  s. t  sum  of  $103.  14 the  rate  of  $8.8  per  column  inch  for  each  insertion.

, ,,zJ,%z

J

nta\eydWabmiigc in and  for

The  State  of  Washington

(SEAL)

Name
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COMMUNITY  DEVELOPMENT  DEPARTMENT
501 N. Anderson  St, Ellensburg  WA  98926

Land  Use  Permitting  (509)  962-7231  Construction  Permitting  (509)  962-7239
Kirsten  Sackett,  Director

Phone: (509) 962-7232  Fax: (509) 925-8655 E-Mail: sackettk@ci.ellensburg.wa.us

AFFIDAVIT  OF POSTING

The Ellensburg  City  Code  requires  that  all Type  IV Projects  (such  as site-specific  Rezones)

shall  have  a notice  posted  at the site of the project.  Per  ECC  15.220.050,  the following  shall

apply:

1. The posting  of a weather-resistant  sign posted  on the subject  property,  visible  to

members  of the public  who may  be passing  on nearby  public  rights-of-way,  and free

from  obstructions.

2.  If the project  abuts  more  than one public  right-of-way,  more  than one sign may  be

required  as determined  by the responsible  official.

3. The  responsibility  for  the posting  of the sign  shall  be upon  the project  applicant.

4. The  sign  shall  be at least  two  feet  by three  feet  in size,  have  a written  description  of the

proposal,  include  a site drawing  which  shows  the proposed  project,  have  the date  listed

when  comments  are due,  and  where  comments  are  to be mailed.

DATE:

March  26, 2021

PLANNER:

Jamey  Ayling,  Planning  Manager

PROJECT  NAME:

Rezone  of Parcels  4 08636  & 764134,  from  R-O

to C-H

FILE  NUMBER:

P20-125

PLEASE  COMPETE  THE  FOLLOWING:

1, , certify  that  I am the landowner

and/or  authorized  agent  responsible  for  the posting  of this land use project  site and further

certify  that  the site has been  posted  as required  by Ellensburg  City  Code.  I understand  that  the

that  the posting  period  begins  immediately  and ends  after  the ending  of the appeal  period  on the

final  decision  by the City  Cou  I and  the  sign(s)  will be posted  at the site until  this  time.  Please

post  the  site  and  return  a form  to  the  Community  Development  Department  in a timely

manner.

/-
Sig"nature Date

lease  return  the  above  affidavit  and  a photograph  of  the  posted  sign(s)  to  Jamey  Ayling,

Planning  Manager, by email: aylinqj@ci.ellensburq.wa.us;  mail; or deliver  to: Community
Development  Dept.,  City  Hall,  501 N, Anderson  st., Ellensburg,  WA  98926.
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Surplus Declaration Resolution - Ellensburg Business
Incubator

Submitted by: John Akers City Manager Department

Recommended Action or
Motion:

Conduct the required public hearing and adopt the Resolution

Background/Summary: The following is information compiled from a report prepared
for the EBDA by Carolyn Honeycutt who previously served as
Executive Director of the EBDA: 

The concept of a business incubator was established in the
late 1950s in the United States, offering affordable office space
and shared resources. A strong push nationwide in the mid-
1980s by the US government and Small Business
Administration (SBA) enhanced the original concept and
expanded the concept and services offered. In 1989, The
Ellensburg Business Incubator, built and owned by the City of
Ellensburg, opened at 1000 Prospect Street off Dolarway
Road. The initial intent of the facility was to assist new and/or
struggling businesses with a promising future of growth with
the following resources:

1. Manageable Rent: Below-market per square footage
rental rates with incremental increases every six months. 
Ultimately, rent was to be brought up to local market
rates before a business was encouraged to establish its
own location within Ellensburg.

2. Useful Office Space: Office space, meeting rooms,
restrooms, and office equipment with technical, electrical,
plumbing, etc. needs accommodated for each tenant.

3. Business Loan Assistance: Small business microloans at
a low-interest rate to incubator tenants; loan payments
were reinvested back into financing the program's future
resources.

4. Business Consulting Services: Financial advice and
counseling, loan-packaging help, customized worker
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training through workforce development partners,
demographics and general research assistance, referrals
to SCORE*, and Central Washington University
resources and other assistance requested. *

*SCORE is a non-profit partner of the SBA that utilizes the
largest network of expert business mentors who are dedicated
to educating entrepreneurs and helping small businesses start,
grow and succeed nationwide.

In 1994, the City Council established the Ellensburg Business
Development Authority (EBDA) and turned over management
of the 8500-square foot facility and program over to them. The
EBDA functioned as part of the Phoenix Group (a county-wide
economic development non-profit) until it merged and
contracted with the Chamber of Commerce in 2010, now
operating on a county-wide basis as the Kittitas County
Chamber of Commerce. The City of Ellensburg continued to
provide maintenance and some grounds services. In 2017, the
City cancelled its contract with the Chamber and moved the
EBDA back into the City, which continued management of the
facility and commenced a review of the operating procedures.
In 2019 the EBDA established CenterFuse as its dba and with
its new vision, mission, and values, reviewed the history,
current facility and market conditions of the incubator. 

Prospective tenants were required to complete an
application and provide a business plan. It is unclear how
these were vetted and what criteria was utilized to
determine the highest and best use of the incubator
opportunity.
The facility was used as long-term rather than short-
term space and rental rates were exceedingly below
market and stayed there during their entire term of
lease. Several “start-up” businesses resided in the facility
for over nine year, paying well below-market rental rates
the entire lease term. In 2017 the EBDA analyzed the
current market rate structure for Ellensburg and found
most office space to rent at $1.15/sf and retail to be at
$1.00/sf. As a note of comparison, Bellevue/Seattle rents
average $38/sf and Kent/Auburn averages $23/sf. In
2017, the rental rates at the Incubator ranged from
$.20/sf to $.40/sf. The EBDA made the strategic decision
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to address these rates as leases terminated and also to
not allow tenants to remain longer than five years,
encouraging them to find new space starting in year
three. Recently, when this strategy was put into action,
the EBDA was able to connect a tenant with new space
that was built to suit and they will be moving out at the
end of their fourth year.
Business support services limited. While providing
support services was one of the primary goals of the
incubator, it does not appear that many businesses
received much support outside of controlled rents and
facility space.
Limited usage as office space . Because this building is
zoned IH (Industrial-Heavy), its use as office space,
which aligns with much of CenterFuse’s tactics, is only
allowed for office space connected with an existing
tenants that fits with IH zoning.
Few tenants sustained businesses after leaving the
incubator. Of the prior occupants and not including the
three current tenants, only four of the thirteen occupants
remain licensed Washington businesses. 

Since 2003, over $220,000 has been invested by the EBDA,
the City, and proceeds for the County's distressed county sales
tax in maintenance, repairs and landscaping services. This is a
conservative estimate as some repairs have been handled by
EBDA and City staff for which hours were not tracked. As the
building ages, additional resources may be necessary to
maintain the building. In addition, staff time to manage the
building is valued at approximately $9,000 per year.

In today’s business climate, the early models of incubators
have not found success. In order for an incubator to impact
new businesses of today, it is clear that significant resources
and more guidance, in the form of advice, consulting,
mentorship, and training, are necessary.  However, research,
and anecdotal observation, seem to indicate that even if those
resources are available and taken advantage of, there is no
guarantee that the incubator tenants will prove to be more
successful than had they developed their businesses outside
the incubator. Stronger frequency in turnover of tenants should
be a goal, with most tenants finding permanent space within 1-
3 years. This too would require more hands-on staffing.
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In order to lessen both the financial and staffing burden of
running an incubator that has limited capacity, it is the
recommendation of CenterFuse for the City of Ellensburg to
sell the incubator to CenterFuse for $1, to allow CenterFuse to
reinvest these resources into new projects. This reinvestment
could include repurposing an underutilized facility for
businesses that would bring in family-wage jobs through a
public/private partnership. While this project has yet to be
identified, a subcommittee of CenterFuse is currently in
analysis of which project would provide the highest and best
use of these resources.

Based on the CenterFuse recommendation, Council directed
staff to take the steps necessary to offer the incubator for
public sale and proceed with the sale. However, decisions
relating to expenditure of sale proceeds was to be directed to
economic development to be retained and managed by the
City.

Previous Council Action: At Council's March 15 regular meeting Council heard a
presentation from EBDA/CenterFuse regarding the Ellensburg
Business Incubator.  The report recommended private sale of
the incubator and associated property with a request to invest
the proceeds of the sale in economic development activities
currently being considered by the CenterFuse Board. After
considerable discussion Council directed staff to proceed with
the sale and bring recommendation back to the Council
regarding how the sale proceeds might best be handled to
ensure investment in economic development pursuits.

Analysis: Ellensburg City Code Section 2.06 contains the requirements
for surplus declaration of Real Property. This agenda report
and the attached resolution contain the requisite information
necessary to meet the requirements of City Code and
Washington State Law. Appraisal of the subject property has
been completed and the value obtained in the appraisal will set
the minimum acceptable price for the property.

Financial Impact: There is no financial impact associated with the surplus
declaration. In the event the building is sold the resulting impact
will be a positive revenue influx to a yet to be established
economic development fund.
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Attachments:
Resolution Declaring Incubator Building Surplus 4-19-21
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Resolution – Page 1

RESOLUTION NO.  2021-___

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF ELLENSBURG, 
WASHINGTON, declaring as surplus to the City of Ellensburg’s needs the real estate 
consisting of one parcel described below in more detail, and the building located on the 
parcel commonly referred to as the “Ellensburg Business Incubator.”

WHEREAS, the Ellensburg Business Incubator is located at 1000 Prospect 
Street, Ellensburg, Kittitas County, Washington, consists of 2.12 acres identified by the 
Kittitas County Assessor’s Office as Parcel No. 328736 (“Subject Property”) and is 
legally described as:

ELLENSBURG INDUSTRIAL PARK; LOT 1; (INCL. LOT C & EXC. LOT B, 
SURVEY #520966); SEC. 34; TWP. 18; RGE. 18.;

and

WHEREAS, the City of Ellensburg (“the City”) purchased the Subject Property in 
1988 for the sum of $489,800 with funding provided by from the United States 
Department of Commerce, Economic Development Administration (“EDA”); and

WHEREAS, the City constructed the building known as the Ellensburg Business 
Incubator on the Subject Property in 1989 utilizing Community Development Block 
Grant (CDBG) funding in the sum of $108,000 provided by the Washington State 
Department of Commerce; and

WHEREAS, the Ellensburg Business Incubator consists of a 10,220 square foot 
multi-tenant office/warehouse building; and

WHEREAS, the City Council conducted a public hearing on April 19, 2021, in 
accordance with the provisions of Chapter 2.06 of the Ellensburg City Code (“ECC”) for 
the purpose of declaring as surplus to the City’s needs the subject property, including 
the Ellensburg Business Incubator, located at 1000 Prospect Street, Kittitas County, 
Washington; and

WHEREAS, the City believes the parcel and structure are marketable, 

WHEREAS, public notice of the hearing was first published in accordance with 
the provisions of ECC 2.06.080(A)(2); and

WHEREAS, the City Council hereby finds the Subject Property, including the 
Ellensburg Business Incubator, to be surplus to the City’s needs and no longer required 
for municipal purposes, and the disposition of such property shall be through a 
negotiated purchase process to be administered by the City Manager and consistent 
with Chapter 2.06 ECC that will best serve the common public benefit,
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Resolution – Page 2

NOW, THEREFORE, BE IT RESOLVED, by the City Council of The City of 
Ellensburg, Washington, as follows:

Section 1. The real property, Parcel No. 328736, along with the Ellensburg 
Business Incubator located thereon, are hereby declared surplus to the City of 
Ellensburg’s needs and are no longer required for providing municipal services.

Section 2. The means of disposal for Parcel No. 328736 and Ellensburg 
Business Incubator shall be by any method authorized by Chapter 2.06 ECC and state 
law, and as administered by the City Manager.

Section 3. The real property identified as Parcel No. 328736 and Ellensburg 
Business Incubator are hereby declared surplus to the City of Ellensburg’s needs and 
are no longer required for providing municipal utility services.

ADOPTED by the City Council of the City of Ellensburg this 19th day of April, 
2021.

_____________________________________
Mayor

ATTEST: _____________________________________
City Clerk

177



CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Proposed Resolution to Approve Application for Final Plat
Approval (P21-030) Tyler Glahn, Agent for  Crytyl Enterprises,
Inc. Benjamin’s Corner Subdivision.

Submitted by: Shannon Johnson Community Development

Recommended Action or
Motion:

1. Approve the Benjamin’s Corner plat as Final and authorize
the Mayor to sign the final plat of Benjamin’s Corner.
2. Approve the Resolution in support of Council’s approval of
the final plat of Benjamin’s Corner and authorize the Mayor to
sign the mylars for the final plat.

Background/Summary: The City has received a final plat application for the Benjamin’s
Corner Subdivision from Tyler Glahn, agent for Crytyl
Enterprises Inc., owner. The Benjamin’s Corner plat is located
at 26th Avenue in the City of Ellensburg. As proposed, the plat
will create 14 single-family lots, ranging in size from 5,699 to
8,479 square feet, intended for single family-homes. The
property is zoned Residential Suburban-Density (R-S) and is
identified as such on the face of the plat.

Previous Council Action:
A closed record public hearing on the preliminary plat for the
Benjamin’s Corner Subdivision was held before the City
Council on August 17, 2020. Based on the evidence and
testimony presented at said public hearing, Council
conditionally approved (as evidenced in the approved minutes
of the August 17, 2020) the preliminary plat, which was
confirmed with the adoption of Council Resolution No. 2020-22
on August 17, 2020. Council approved the Benjamin’s Corner
Preliminary Plat with the following conditions:

a.  Fulfillment of all City code required final plat design and
construction requirements for on-site and off-site improvements
prior to final plat approval.
 
b.  The applicant will meet the requirements of the Energy
Services – Light Department discussed in its memorandum
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dated February 13, 2020.
 
c.  The applicant will meet the requirements of the Energy
Services – Gas Department discussed in its memorandum
dated January 31, 2020.
 
d.  The applicant will meet the requirements of the Public
Works Department discussed in its memorandums dated
February 11, 2020 and July 6, 2020.
 
e.  The applicant will meet the requirements of the Pre-
Application Report Page Comments from the City of Ellensburg
Fire Marshall dated February 4, 2020.
 
f.  The applicant will meet the requirements of the Cascade
Irrigation District (CID) as per CID’s Pre-Application Comments
dated February 10, 2020.
 
g.  The applicant will meet the requirements of the SEPA
Official’s issuance of Determination of Non-Significance (DNS)
dated May 13, 2020.
 
h.  If applicable, the applicant may be required to obtain an
NPDES Construction Storm Water General Permit from the
Washington State Department of Ecology, as well as all other
permits (site grading permit, SWPPP, etc.) that may be
required as a result of plat development. Subdivision and land
development activities shall follow the requirements of the
Ellensburg City Code, including the Design Standards.
 
i.  All requirements of utility providers, City departments, and
affected districts must be satisfied, as outlined in adopted City
Codes and other regulatory documents.
 
j.  No certificates of occupancy shall be issued prior to
completion of required public improvements in a manner
acceptable to the City in its sole discretion. Issuance of any
certificate of occupancy prior to full completion of any of the
required improvements shall not be deemed to be a waiver of
this section, and such issuance shall not stop the City or impair
its ability to demand full completion of required improvements
prior to issuance of any further certificates of occupancy.
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Analysis: With the preliminary plat approval granted by City Council on
August 17, 2020, the expiration date for finalizing the plat is
August 17, 2025. The applicant is now submitting the final
subdivision application for review by City Council.
The requirements pertaining to final plat approval are found
within ECC Sections 15.260.060 through 15.260.100.
Specifically, the decision criteria are found in 15.260.100D,
which states the following:
D.  Decision Criteria. A final subdivision application shall be
approved if the subdivision proposed for approval:
 
1.  Conforms to all of the preliminary subdivision terms and
conditions of approval; and
 
2.  Meets all other applicable final subdivision requirements as
set forth in Chapter 58.17 RCW, other applicable state laws,
this chapter, and any other applicable city ordinances which
were in effect at the time of preliminary subdivision approval.
 
3.  Approval and Inscription. The city council shall make written
findings of fact relating to its decision on the final subdivision
application. If the decision is to approve the final subdivision
application, a specific written finding of fact shall also be made
that:

a. Appropriate provisions are made for the public health,
safety, and general welfare and for such open spaces,
drainage ways, streets or roads, alleys, other public
ways, transit stops, potable water supplies, sanitary
wastes, natural gas mains and services, parks and
recreation, playgrounds, schools and school grounds and
all other relevant facts, including sidewalks and other
planning features that assure safe walking conditions for
students who only walk to and from school; and

b. The public use and interest will be served by the approval
of such subdivision and dedication.

4.  Upon approval of the final subdivision, the city council shall
authorize the mayor to suitably inscribe and execute council’s
written approval on the face of the final subdivision plat
drawing.

E.  Effect of Final Subdivision Approval. Any lots in a final
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subdivision filed for record shall be a valid land use,
notwithstanding any change in zoning laws, for a period of five
years from the date of filing. A subdivision shall be governed
by the terms of approval of the final subdivision, and the
statutes, ordinances and regulations in effect at the time of
approval under RCW 58.17.150(1) and (3) for a period of five
years after final plat approval unless the city council finds that
a change in conditions creates a serious threat to the public
health or safety in the subdivision.

F.  Time Frame for Approval. The final subdivision application,
or portion thereof, shall be approved, disapproved, or returned
to the applicant by the city within 30 days from the date of the
application.

G.  Recording. The final subdivision plat, in the form specified
in this chapter, shall be recorded by the director with the
Kittitas County Auditor within 10 working days after city council
approval and shall be recorded in the presence of the applicant
and with the cost of recording paid by the applicant. [Ord. 4656
§ 1 (Exh. O2), 2013.] 

On August 17, 2020, during the preliminary plat review
process, the proposed subdivision was determined to be in
conformance with the Land Development Code requirements
pertaining to R-S zoning. During review of the final subdivision
application, comments were received from three City
departments which have been included in this report as
Exhibits 4, 5 and 6. Staff has since found the final subdivision
application for the Benjamin’s Corner Subdivision to be in
conformance with the conditions of approval for the preliminary
plat, as well as with all adopted City Codes and other
requirements.  As required, the civil plans for this plat have
been approved by the Public Works Department and the
remaining public improvements will be covered by a bond
posted by the applicant.  

The final plat of the Benjamin’s Corner Subdivision is ready for
City Council action.   Staff has provided a Resolution attached
to this Agenda Report which incorporates the findings,
conclusions and conditions of the original preliminary plat
approval in the proposed Resolution.
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Financial Impact: None at this time.
  
Attachments:
Exhibit 1 Vicinity Map
Exhibit 2 Final Plat of Benjamin's Corner, Pages 1-2
Exhibit 3 Application Cover Page
Exhibit 4 April 5, 2021 memo from City of Ellensburg Community Development
Exhibit 5. April 6, 2021 memo from City of Ellensburg Public Works
Exhibit 6 April 6, 2021 memo from Cascade Irrigation District
P21-030 Benjamin's Corner Final Plat Resolution - Findings of Fact
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/881404/Exhibit_3_Application_Cover_Page.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/881276/P21-030_Benjamin_s_Corner_Final_Plat_Resolution_-_Findings_of_Fact.pdf


 

P20-041 Benjamin’s Corner Vicinity Location Map  

EXHIBIT 1
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Community  Development  Department

501  N. Anderson,  Ellensburg,  WA  98926  (509)  962-7239  (Building)  (509)  962-7231  (Planning)
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INSTRUCTIONS  -  PLEASE  READ  FIRST  AND  ANSWER  ALL  Q{_JF,STIONS  COMPLETELY.  '

If  you  have  any  questions  about  this  form  or  the  application  process,  please  ask  to speak  with  a planner.  All  necessary  attachments  and

the fiting  fee are required  upon  subrnittal.  Filing  fees are not  refiindable.  This  application  consists  of  two  parts.  PART  I - GENERAL

INFORMATION  and PART  n, project  descriptions  and site plan  contain  additional  information  specific  to your  proposal  and all

required  infornnation  A4UST  be attached  to this  page  to complete  the  application  process.

PARTI  -  GENERAL  INFORMATION

1. Applicant's

Information:

Name:
(=  r-/  f-x  / E  4 + T  Z l

Mailing  Address: -P0'  t';W  <_J<'/:  .
City: 7-1(p+q31r>ty"-,  ' ISt: ( lid  IZip:l ';),zJ-phone :1(3'&q) ?!-2-D

E-Mail:
l-  " /  -  l;A'

f_>  Cxt  </t.-Ah"z  c- m  arV  " C- (-"'l  o S/"
2. Applicant's

Check  One: ET
( "

Owner
/'

€ Agent € Purchaser € Other
interest  in  Fropelt'3/:

3. Property  Owner's

Information  (If  other

than  Applicant):

Name: C- r-(,  -'vvr ( 'eS bs' y  l JJ(:,-
Mailing  Address: 90  /" Coax V 'S;" /  .

City: 5t  u,=,L>t.-, ISt:l 'tvA iZip:i9'J?7d(;iPhone :l( >
E-Mail: ""yLete:{clt-y('a<iivuat,j-co"z-'i

4. Subject  Property's  Assessor's  Parcel  Number(s):  " J  - )  a '
j *

it-ISV/  r %r:ie-[2
5. Legal  Description  orProperty.  (if  lengthy',  please  attach  it  o"i a separate  document)

S-==p,  c-q,(4r-rAe-!"  7't  :"  '-r

6. Property AddreTh: - > \  ,v' !,,'Zo  b
7. Property's  Existing  Zoning:

q  RS 0  KL 0  RM €  RH €  RO 0  CN €  CH €  CT €  CC €  CCII €  MHP 0  IL 0  m 0  PR 0  pto

8. Type  Of  Application:  (Check All  That Apply)

jFinal  Plat  Application  €  Environmental  Checklist  (SEPA Review)  []  Conditional  Use Permit

0  Type (II)  Review  0 Landmarks COA  0 Rezone

0  BoundaryLineAdjushnent  0 LandmarksDemolition  [3 Shoreline

[]  Short Plat Alteration  0 Commercial Wireless Communication  0 Critical  Areas Review

0  Preliminary  Short Subdivision  0 Appeal to HE / City Council  0 Variance/Admin.  Variance

0  Preliminary  Long Subdivision  [] Code Interpretation  0 Temporary Use Permit

0  PlatVacation  0 RegionalRetailMasterPlan  0 DesignReviewMajor/Minor

0  PlatAlteration  0 DesignReviewDepaiture  [1 BindingSitePlan

[1  Master Plan P-R Use 0 Comprehensive Plan Amendment  [] Essential Public Facility

0  Annexation  [] Development  Code Amendment  0 Site Development Permit

9. PARTII-PROJF,CTDESCRIPTIONANDSITEPLAN(Seeattached'page)

10.  I certify  that  the  information  on this  application  and  the  required  attachments  are tnie  and  correct  to the  best  of  my  knowledge.

'   "-i A (7/  ';zo /'//
Pro%Owneh?igna!-  Date ',/  /  '

Applicant'sSignature  Date

FILE/APPLICAIION(S)#

DATE F7jf,  D [,
RBCEIVED  BY:

. 4UJ
,"UVIOUNT  PAID:

-er'
RECEIPTNO:

(5"'-/

y:\community  development'a-planning  departmentSforms  -updated  20l5\planning  applicationsSpa-01  land  use  application  cover

sheet  6-1-16.doc
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COMMUNITY DEVELOPMENT DEPARTMENT 

501 N. Anderson St., Ellensburg WA 98926 
Land Use Permitting (509) 962-7231        Construction Permitting (509) 962-7239 

Kirsten Sackett, Director 
Phone: (509) 962-7232   Fax: (509) 925-8655   E-Mail: sackettk@ci.ellensburg.wa.us 

 
 

DATE: April 5, 2021 
 
FROM: Shannon Johnson, Senior Planner, Community Development  
 
FILE #: P20-030    
 
RE: Benjamin’s Corner Final Plat   
 
LOCATION: TBD 26th Avenue (Parcel #s 14541 & 960879) 
  
The following are the Planning Department comments for the application for the Benjamin’s 
Corner Final Plat request: 
 

1. Per Ellensburg City Code (ECC) 15.350.040(A) (9) please add the following note to the 
face of the plat: “A portion of this property is located within the airport overlay zone in 
which a variety of airport aviation activities occur. Such airport aviation activities may 
impact the use of your property.”  

 
2. Please revise the signature blocks for each department by including an individual 

statement of approval for each title as you’ve done for the City Engineer.  
 

3. Please include the identifying plat number P20-041 on page 1 in the upper right hand 
corner.  
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City  of CITY  OF  ELLENSBURG
Public  Works  Department

501 N Anderson Street; Ellensburg, 'WA 98926
Ph= (509) 962-7230 Fax= (509) 962-7127

Memorandum

Date:  April  6, 2021

To:  Shannon  Johnson,  Senior  Planner

From: Craig Jones, Development Coordinator (H
Through:  Derek Mayo,  City  Engineer  0-Vi'\

Re:  Benjamin  Corner  Plat  Final  P21-030

The  following  are the  Public  Works  comments  for  Benjarnin  Corner  Final  Plat.

1.  The  applicant  will  need  to post  a bond  for  the  entire  value  of  the  urifinished  plat.  Public

Works  will  hold  the  bond  until  completion.

2. A  cased  monument  will  need  to be added  to the intersection  of  Benjamin  Lane  and  26'h
Ave.

Cc  File  20-058

P:\Projects\Public  Works\2020\20-058  26th Avenue E of  Ellington  - Benjamins  Corner\Plat  Final Comments.docx

EXHIBIT 5
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RESOLUTION NO. 2021-__

A Resolution approving the Final Plat of the Benjamin’s Corner Subdivision (P21-030).

WHEREAS, property owner Tyler Glahn, agent for Crytyl Enterprises Inc., (hereinafter 
“Owner”), has submitted an application (P21-030) for a final subdivision plat on two parcels, 
Kittitas County Assessor’s Parcel ID# 14541 and ID# 960879, resulting in a 2.46-acre tract of 
undeveloped property, located at TBD 26th Avenue, in the City of Ellensburg, County of Kittitas, 
State of Washington (hereinafter the “Property”); and

WHEREAS, the Owner submitted to the Hearings Examiner a Preliminary Plat for the 
proposed Benjamin’s Corner Subdivision for construction of residential dwellings on the above-
referenced tract of land; and 

WHEREAS, in accordance with Chapter 15.260 ECC, the Hearings Examiner held a 
public hearing on July 15, 2020, to review the proposed development, after which the Hearings 
Examiner forwarded a recommendation of approval with ten conditions to City Council, as 
evidenced in the adoption of the approved minutes; and

WHEREAS, the Owner submitted the Preliminary Plat to the City for review and 
consideration by Council at a duly-advertised closed record public hearing held on August 17,
2020; and

WHEREAS, based on the evidence and testimony presented at said public hearing, City 
Council conditionally approved the subdivision of the property to allow further residential 
development of said property as evidenced in the approved minutes of the Council meeting of 
August 17, 2020 and the adoption of Council Resolution No. 2020-22 on August 17, 2020; and

WHEREAS, per RCW 58.17.140, as this preliminary plat was approved after January 1, 
2015 and is not subject to the Shoreline Management Act, the applicant has five (5) years to file 
for final plat approval, or until August 17, 2025; and

WHEREAS, the Owner submitted the Final Plat to the City for review and consideration, 
and City of Ellensburg staff have found that the conditions of preliminary approval have been 
satisfied; and 

WHEREAS, the applicant has submitted a bond to ensure that all required subdivision 
improvements will be installed in accordance with the approved improvements plans, and such 
bond has been approved by the City; and,

WHEREAS, the Final Plat application was reviewed by City Council in a public meeting
held on April 19, 2021; and

WHEREAS, the City Council finds that the subdivision conforms to all terms of the City 
Council’s preliminary plat approval, and that the subdivision meets all requirements of chapter 
58.17 RCW, other applicable state laws, and all local ordinances adopted under chapter 
58.17 RCW that were in effect at the time of preliminary plat approval; 

NOW, THEREFORE, the City Council for the City of Ellensburg do resolve as follows:

Section 1.  The “Whereas” provisions set forth above are hereby incorporated in
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this Resolution as findings in support of the actions authorized in this Resolution.

Section 2. The City Council finds that the conditions of preliminary plat approval for the 
Benjamin’s Corner final plat have been met and the requirements for recording the final plat have 
been satisfied. 

Section 3. The final plat for the Benjamin’s Corner Subdivision is approved and the 
Mayor, Community Development Director, Public Works & Utilities Director, and City Engineer 
are hereby authorized to inscribe and execute this approval on the face of the plat, which will then 
be recorded with the Kittitas County Auditor’s Office. 

ADOPTED by the City Council of Ellensburg this 19th day of April, 2021.

__________________________________
Bruce Tabb, Mayor

ATTEST: __________________________________
Beth Leader, City Clerk
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CITY COUNCIL AGENDA REPORT

City Council Meeting Date: April 19, 2021

Item Title/Agenda Subject: Naming of Downtown Park

Submitted by: Brad Case Parks and Recreation

Recommended Action or
Motion:

Staff recommends that the Council consider naming the
downtown park 'Unity Park'.

Background/Summary: In September 2019, the City purchased the former Wells Fargo
drive thru bank property for the purposes of developing it into a
downtown park. In advance of development of the park, City
staff initiated the process for formally adopting a park name per
the requirements in section 2.34.060 of the Ellensburg City
Code, which establishes the City's policy for naming parks and
recreation facilities, which is outlined as follows:
2.34.060 Policy for naming of public parks, features within
parks and recreational facilities.
A.    General Naming Criteria. The consideration of naming of public
parks, recreational facilities, and features within a park or recreational
facility shall be primarily given to:

1.    Geographic or neighborhood location.

2.    Historical or cultural significance.

3.    Natural or geographic features.

4.    An individual who has performed outstanding civic service
for the betterment of the community and/or the park system.

a.    Park and recreation facilities should not ordinarily be
named for living persons except under the following
conditions:

i.    The individual has provided exceptional service to
the city of Ellensburg. This service should be of
substantial length and leadership.

ii.    The individual’s accomplishments must have had a
measurable effect upon the quality of life within the
community, and be directly related to parks and
recreation.
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b.    Park and recreation facilities may be named for a
deceased person subject to the following conditions:

i.    The person has been deceased a minimum of two
years; or

ii.    The person made a significant direct financial
contribution for the development or construction of, or
provided land for, a park or recreational facility; and

iii.    The proposal meets the approval of the individual’s
surviving spouse, children, or parents.

5.    An organization which has donated a significant parcel of
property or facility, or has provided a majority of the financing for
the acquisition of the park or facility. Also, an organization that
provides for significant development of a park and/or elements
within a park may receive secondary name recognition as
outlined in the selection process.

6.    Conditions and stipulations of original property donation or
deed shall be honored regarding name of a park or recreational
facility.

B.    Procedure.

1.    Suggestions for names for any park, recreation and public
facilities will be solicited from neighborhood residents, citizens,
employees and/or organizations. All suggestions, solicited or not,
will be forwarded to the parks and recreation commission for
review, consideration and recommendation.

2.    The name recommended by the parks and recreation
commission, along with the commission’s reasons supporting its
recommendation, will be forwarded to the city council for final
action. Council may accept, reject, modify or decline to act upon
the commission’s recommendation.

3.    Following council approval of the park, recreation, or facility
name, the city or other responsible party will identify the facility
with appropriate signage, specifying the name.

C.    Selection Process.

1.    Confusion should be minimized by avoiding names that are
similar to those of existing parks and recreational facilities, or
geographic areas which are so broad that they could encompass
many sites.
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2.    Once a name has been approved, it should be considered
permanent.

3.    All portions of the park or facility will have, as a general rule,
the same name as the entire park or facility. However, elements
within a park or facility may be named separately as long as the
name does not detract from the intended identity of the park or
facility.

4.    Memorials may be dedicated under the following conditions:

a.    The memorials are appropriate for a park setting.

b.    The city may, but is not obligated to, replace memorials.

c.    The parks and recreation commission shall review and
recommend to the council the style, size and placement of
all plaques, markers and memorials.

D.    Renaming of Parks and Recreation Facilities.

1.    The renaming of parks and facilities is strongly discouraged.
It is recommended that efforts to change a name be subject to
the most critical examination so as not to diminish the original
justifications for the name or discount the value of the prior
contributors.

2.    Parks named by deed restriction are not subject to
renaming.

3.    Parks and facilities named after individuals should never be
changed unless it is found that the individual’s personal
character is or was such that the continued use of their name for
a park or facility would not be in the best interest of the
community. [Ord. 4418 § 1, 2005.]

Previous Council Action: At their September 21, 2020 Council meeting, the Council
considered a recommendation from the Parks & Recreation to
name the downtown park 'Ellensburg Blues Park'. In January -
February 2020, the parks and recreation department put out a
call for nominations for the naming of the park and received
over 70 nominations. At their March 11, 2020 Parks &
Recreation Commission meeting, the Commission reviewed
each name and came up with the following final list of names
for consideration; Shoudy Park, Shoudy Central Park, Pavilion
Park or Square, and Ellensburg Blues Park. The Commission
continued their review of names at their August 12, 2020
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meeting and selected Ellensburg Blues Park by a vote of 3-1.
The name Ellensburg Blues Park was selected because of the
multiple connections the name has with the Ellensburg
community, specifically the famous the Ellensburg Blue Agate
and the annual 'Jazz in the Valley' blues festival that takes
place at the future park site.
 
After hearing the recommendation from staff, the Council
decided not to act on the recommendation from the Parks &
Recreation Commission and opened the park naming
nomination process back up to gather additional community
input. The decision to do so was based on the national and
local discussions involving the broad issue of racial inequities
and to encourage nominations reflecting inclusion, diversity,
and equity. The Council believed that it was important for the
city to make steps in an ongoing effort to recognize and
support the value of equity and diversity in our community, and
the possibility of having a park name reflective of this effort
was important. Through the second call for nominations the
City encouraged the public to consider submitting nominations
that were representative of our historic downtown,
representative of the diverse history of Ellensburg and the
Kittitas Valley, and to consider names representing a sense of
gathering together and community.

Analysis: A second call for nominations was extended to the community
January 2021 through February 26, 2021. This resulted in a
total of 175 nominations being submitted with 67 of those
names being unique (non repetitive), in addition to the 70
nominations the city received in the first call in January and
February of 2020. Prior to their March 10, 2021 meeting, Parks
& Recreation Commission members reviewed all nominations
and narrowed the list to 19 names. From that list, five names
were considered; Unity Park, Ellensburg Blues Park, Che Lo
Han Park, and Hero Park. After careful consideration, the
Commission unanimously selected 'Unity Park', a name
reflecting the inclusive character of our community, as the
name for the downtown park.

Financial Impact: N/A
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  MANAGER’S REPORT
DATE: April 19, 2021

TO: Ellensburg City Council

FROM: John Akers, City Manager

1.  Notice of Natural Gas Purchase.      
    
Staff is notifying City Council, as required by Chapter 9.80 of the Ellensburg City Code, of a recent natural 
gas purchase commitment to Shell Energy North America. The purchase commitment is for 1000 
MMBtu/day for the months of April, May, and June starting April 2022 through June 2025. The total value 
of this contract purchase is $695,822.

Month Days Qty. Price Total

4/1/2022 30 1000 $2.103 $63,090
5/1/2022 31 1000 $1.962 $60,822
6/1/2022 30 1000 $1.983 $59,490

Total $183,402
4/1/2023 30 1000 $1.918 $57,540
5/1/2023 31 1000 $1.851 $57,381
6/1/2023 30 1000 $1.860 $55,800

Total $170,721
4/1/2024 30 1000 $1.899 $56,970
5/1/2024 31 1000 $1.832 $56,792
6/1/2024 30 1000 $1.891 $56,730

Total $170,492
4/1/2025 30 1000 $1.917 $57,510
5/1/2025 31 1000 $1.857 $57,567
6/1/2025 30 1000 $1.871 $56,130

Total $171,207

Total $695,822

2.  February Sale of Natural Gas.    
  

Staff is reporting to the City Council, as required by Chapter 9.80 of the Ellensburg City Code, that the 
City sold fixed natural gas contracts and storage reserves in the Rocky Mountain basin and backfilled 
with lower cost gas from the north.  The sale amounted to $2,533,590 in net proceeds to the gas utility.  
The Utility Advisory Committee is currently discussing the best allocation of these funds to benefit our gas 
rate payers.  
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