CITY OF ELLENSBURG
AGENDA
Council Conference Room
501 N. Anderson St.
Ellensburg, WA 98926
Tuesday, December 13, 2022
3:00 PM - Diversity Equity & Inclusion Commission

ROLL CALL Mayra Colazo, Tylene Carnell, Kandee Cleary, Daniel Amos, Teresa Divine,
Alex Mandujano, Nancy Goodloe

Approval of Agenda

Approval of Minutes

Minutes of the November 8, 2022 Meeting
11.8.22 Draft DEI Commission Minutes.pdf

Previous Meeting Motions And To-Do List Review Previous Meeting Motions:

« Commissioner Cleary moved to approve the agenda as amended. Commissioner
Amos seconded the motion. Discussion was to bump Cultural Conversations
presentation up so Library Director Josephine Camarillo could make it to the Library
Board meeting. Motion Approved 5-0.

« Commissioner Cleary moved to approve the October 11, 2022 meeting minutes.
Commissioner Divine seconded the motion. There was no discussion. Motion
Approved 5-0.

o Commissioner Cleary moved to approve the talking points for meetings with other
City boards and commissions. Commissioner Amos seconded the motion. There
was discussion about the dimensions of diversity chart and that it was included as a
reference for DEI Commissioners to use while talking; it is not going to be shared
with other commissions. Motion approved: 5-0

To-Do List Review

« Daniel will finalize first collaboration with CWU and City library about the Japanese
American WWII heroes event.

« Mayra will talk to contacts about plans for Cinco de Mayo.

o Nancy will collaborate with ESD and offer first community conversation event/World
Café.

« Nancy will review subcommittees and individual responsibilities to commission.

« Nancy will discuss what to do with remaining funding for.

« Nicole needs to set up time for two commissioners to go to another commission
meeting.

o Teresa and Mayra will set first meeting to plan participation in 2023 farmers market.

o Teresa will meet with CWU Day of Action Committee.

o Tylene will finalize sponsorship of Pride 2023.

Subcommittee Reports


https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/7e8bfcb50339686af522517e292d2a7e0.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1686929/11.8.22_Draft_DEI_Commission_Minutes.pdf

Listening Tour Subcommittee Updates
Commission Member Reports

New Business

Partner with CWU EthicsLab on Human Library
Discuss Remaining 2022 Funding

Review Priority List Established At Retreat
Staff Report

Commission Visits

Belonging In The Burg Update

Belonging In The Burg Recap.pdf
Belonging In The Burg Feedback Summary.pdf

Public Comment

Preview Next Meeting The next meeting is Tuesday, January 10, 2023 at 3 p.m. in the
City Hall Council Chambers.

Agenda topics will include:
¢ 2023 Funding Proposals


https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/e54145bad8bfc43fa5866ba819c601970.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5da3924c0726698824ad9cb36baa0b5a0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/006e34a06e01a298336f847c5448e3db0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/1d43a417e2197453eabe82b04bdf56590.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/184c3eaed110574a832859087f33a81e0.pdf
https://d2kbkoa27fdvtw.cloudfront.net/ellensburg/5b93304072185eaf29c2d8efcb503f420.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1695489/Belonging_In_The_Burg_Recap.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1694975/Belonging_In_The_Burg_Feedback_Summary.pdf
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Meeting Date:
Agenda Subject:
Submitted by:

Recommended Action or
Motion:

Background/Summary:
Previous Council Action:
Analysis:

Financial Impact:

Attachments:

AGENDA REPORT

December 13, 2022
Minutes of the November 8, 2022 Meeting
Nicole Klauss City Manager Department

Review and approve

N/A
N/A
N/A

None.

11.8.22 Draft DEI Commission Minutes.pdf


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1686929/11.8.22_Draft_DEI_Commission_Minutes.pdf

Minutes of Diversity, Equity & Inclusion

CITY OF ELLENSBURG Commission Meeting
Date of Meeting November 8, 2022
Time of Meeting 3:00 PM
Place of Meeting Council Chambers, 501 North Anderson St.

Ellensburg, WA 98926

And remotely via Zoom

1. Call to Order and Roll Call

The Chair called the meeting to order at 3:00 p.m.

Roll Call Present: Kandee Cleary, Teresa Divine, Alex Mandujano, Daniel Amos,
Mayra Colazo, and Nancy Goodloe (Chair)

Absent: Tylene Carnell

Also present: Nicole Klauss, Public Information Officer (Recording Secretary);
Maureen Rust, CWU Libraries; and Josephine Camairillo, Library Director.

2. Approval of Agenda

Commissioner Cleary moved to approve the agenda as amended. Commissioner Amos
seconded the motion. The amendment was to bump Cultural Conversations
presentation up so Library Director Josephine Camarillo could make it to the Library
Board meeting. Motion Approved 5-0.

3. Approval of Minutes from October 11, 2022 Meeting

Commissioner Cleary moved to approve the October 11, 2022 meeting minutes.
Commissioner Divine seconded the motion. There was no discussion. Motion
Approved 5-0.

4. Previous Meeting Motions And To-Do List Review

The Commission reviewed the previous meeting motions.

Daniel will finalize first collaboration with CWU and City library about the Japanese
American WWII heroes event. The event will be May 3-June 10, 2023. Daniel has
communicated the DEI Commission’s desire to be involved.

Draft



Mayra will talk to contacts about plans for Cinco de Mayo. Mayra reached out to
CWU'’s Diversity and Equity Center and MEChA, but hasn’t heard any updates.

Nancy will collaborate with ESD and offer first community conversation event/World
Café. Not complete. Event is scheduled for November 12, 2022 from 3-5 p.m. at
Hal Holmes Community Center. Additional facilitators are needed.

Nancy will review subcommittees and individual responsibilities to commission. Not
complete. Move to December agenda for new business.

Nancy will discuss what to do with remaining funding for. Not complete. We still have
additional funds. Move to December agenda for new business.

Nicole needs to set up time for two commissioners to go to another commission
meeting. In progress. Commissioners need to sign up for dates.

Teresa and Mayra will set first meeting to plan participation in 2023 farmers market. Not
complete. Teresa and Mayra got an email response from the Farmers Market
director and are waiting to set a meeting to discuss the plan.

Teresa will meet with CWU Day of Action Committee. Not complete. Planning is
ongoing. The event is planned for May 11, 2023 from 1-5 p.m. The block party will
start at 5 p.m.

Tylene will finalize sponsorship of Pride 2023. No update.

5. Presentation About Cultural Conversations

Library Director Josephine Camarillo and Maureen Rust with CWU Libraries presented
on Cultural Conversations, an event that explores different cultures. They requested
one member of the DEI Commission serve on the planning committee. Commissioner
Mandujano volunteered to be on the planning committee as a representative of the DEI
Commission.

6. Subcommittee Reports

Commissioners Amos, Colazo, and Mandujano met to discuss the listening tours. They
are proposing two listening tours with Hispanic (Latine, Latinx) populations, and are
considering January for dates. They will meet again to discuss what they want to do
with the listening tour results afterward, and what structural work needs to be done with
the listening tours.

Klauss will send the 2020 listening tour report and additional listening tour recaps to the
subcommittee for review.

7. Commission Member Reports

None.
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8. New Business

Commissioner Cleary moved to approve the talking points for meetings with other City
boards and commissions. Commissioner Amos seconded the motion. There was
discussion about the dimensions of diversity chart and that it was included as a
reference for DEI Commissioners to use while talking; it is not going to be shared with
other commissions. Motion approved: 5-0

Commissioners volunteered for visits to other commissions. Nicole will send out
updated schedule and commissioners can fill in the gaps. There should be two people
per visit.

Klauss reported the City is applying for the Bicycle Friendly Community Application and

there is a new section that includes questions about equity. Klauss requested a member
of the DEI Commission assist with that portion of the application. Commissioners Divine
and Colazo will help Klauss with the DEI portion of the application.

9. Staff Report

Klauss reminded members of the World Café on Saturday, Nov. 12 from 3-5 p.m. at Hal
Holmes.

Klauss said the City Council will be revisiting the proclamation request process
sometime in the future.

Chair Goodloe mentioned the Community Thanksgiving Dinner on Nov. 23 and
encouraged commission members interested in volunteering to contact Katelyn at the
Adult Activity Center.

10. Public Comment

None.

11. Preview Next Meeting

Goodloe reviewed items that will be on the next agenda:

e Determine if there is something to put remaining 2022 funding toward.
e Reuvisit the priority list established at the retreat.
e Listening Tour Subcommittee Updates

The January meeting will include a discussion about funding and members should start
thinking about funding requests for projects.

Draft



Meeting adjourned at 4:05 p.m.

Nicole Klauss
Drafted: 11/10/22
Approved:

Draft
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Meeting Date:
Agenda Subject:
Submitted by:

Recommended Action or
Motion:

Background/Summary:

Previous Council Action:
Analysis:

Financial Impact:

AGENDA REPORT

December 13, 2022
Listening Tour Subcommittee Updates

Nicole Klauss City Manager Department

N/A

A. Summary of previous listening tour findings
B. Discussion of Proposal for Future Listening Tours

N/A
N/A

N/A
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Meeting Date:
Agenda Subject:
Submitted by:

Recommended Action or
Motion:

Background/Summary:

AGENDA REPORT

December 13, 2022
Partner with CWU EthicsLab on Human Library
Nicole Klauss City Manager Department

N/A

David Schwann with the CWU EthicsLab spoke with Kim
Holland about a Human Library event they're planning for Feb
2023. They are based out of Denmark and have partnered with
groups in 80 countries to host public discussion events. The
concept is that local volunteers serve as human ‘books’ that
interested members of the community can ‘check out’ for a 30
min conversation. The volunteers typically represent groups
that are subject to stigma and prejudice. The slogan of the
organization is ‘unjudge someone’ and the events seem to be
pretty impactful.

David started a conversation with Kim Holland and Maureen
Rust (CWU Libraries) in the summer about this group and
submitted an application. After a brief interview (of sorts), they
have approved the application and right now he is just
processing the licensing fee through his department before he
can access their marketing and recruiting materials. At that
stage, he was planning to reach out to interested parties and
groups in community/campus to work to recruit volunteers for
the ‘library.’

David's request:

1. The organization works with prejudice and stigma. So,
before they will authorize the final event, they ask that we
try to recruit a wide enough diversity of volunteers/books.
Specifically, we should aim to recruit as many of the
following ‘pillars of prejudice’ as possible: Addiction,
Disabilities, Ethnicity, Family, Gender and Sex, Health,


https://humanlibrary.org/

Previous Council Action:
Analysis:

Financial Impact:

Ideology, Lifestyle, Mental Health, Neurodiversity,
Occupation, Religion, Sexuality, Social Status,
Victim/Survivor. Given the work that the DEI commission
has done, | would appreciate feedback on specific
stigmas or forms of prejudice that Ellensburg might
benefit from learning more about.

We have a bit of time to recruit (event is currently
scheduled for Feb 10/11) though the holidays are going
to be a quiet time for a lot of folks. | would love as much
help getting the recruiting materials into the hands of
potential volunteers/’books’ as possible. Those
volunteers will apply through the HL and receive some
basic training before the event.

In terms of the event itself, the only thing | didn’t have a
budget for (that exists at some events) are Human
Library branded t-shirts for the ‘books’ (volunteers). |
think besides that | had just planned to have
coffee/tea/water on tap for the duration of the event which
| already have from my Good Life discussions.

None.

N/A

None at this time.
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Meeting Date:
Agenda Subject:
Submitted by:

Recommended Action or
Motion:

Background/Summary:

Previous Council Action:
Analysis:

Financial Impact:

AGENDA REPORT

December 13, 2022
Discuss Remaining 2022 Funding
Nicole Klauss City Manager Department

Discuss what to do with remaining 2022 funding.

2022 funding must be spent in 2022. It cannot be carried over.

We spent $4,632.70 on the DEI Retreat (facilitator plus
food/drinks) and approximately $1,773.75 on the World Cafe.
We roughly have a balance of $3,593.55 for 2022 remaining.

One of the ideas proposed was to purchase magnetic name
tags for the commission members. Estimated cost ~$100.

N/A
N/A

N/A
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City of
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Meeting Date: December 13, 2022
Agenda Subject: Review Priority List Established At Retreat
Submitted by: Nicole Klauss City Manager Department

Recommended Action or
Motion: The Commission approved the following goals.

1. Core focus (what does this group no one else
does?)

= Collaborate to advance DEIl issues

= Promote belonging and inclusion

s Educate around DEI issues through an equity
lens

= Facilitate community conversations around
lived experiences

= Know where the gaps are

= Bring broad view of community

= Assess and monitor pulse of community

= Awareness of DEI issues

= Hold mirror to community

2. Ten year (infinity) goals

= Engagement by diverse groups of people and
different activities

= All people in Ellensburg feel represented in all
City spaces

= More diverse community reflection in places
where decisions are made

= All city boards and commissions have
accessibility component

= |ncreased accessibility in community

= Community businesses have accessibility and
meet ADA standards

= Commission becomes size to reflect diversity
in community

= City commissions have liaisons to DEI
Commission

= Full-time City staff member working on DEI

= Workshops for small businesses for business



owners of color

Full spectrum community center for
inexpensive activities

A safe community

Add blue light safety stations throughout
community

A more diverse police

More diverse shopping/businesses

A broader range of community celebrations,
concerts, art, and other cultural events
Increased community
participation/engagement in cultural events
Pride event every June

Juneteenth celebration

A method to report bias/hate crime incidents
Developing an effective communication plan
to support commission activities

Day of Action is well-attended

Businesses will acknowledge Black History
Month downtown

3. Three year goals

DEI commissioners should visit each City
commission to build relationships

Plan Juneteenth event

Full-time staff support/event planning for DEI
Commission

Black History Month celebration by the City
City will recognize Trans Day of Visibility

4. One year goals

Commissioner Carnell continue acting as
liaison to Pride 2023 Committee
Commission web page is up to date,
informative, and accessible

Commission will establish relationship with
City and CWU libraries to host discussions
about cultural issues

We can include community nonprofits in
proclamations as applicable

Develop stronger way to communicate
internally

Collaborate on Day of Action event

Cinco de Mayo celebration

13



Background/Summary:

N/A

Ask Council to expand commission
membership

5. Ninety day goals and to-do list

Daniel will finalize first collaboration with CWU
and City library about the Japanese American
WWII heroes event

Nicole needs to set up time for two
commissioners to go to another commission
meeting

Kandee will develop talking points to share
when meeting with other commission
members done

Tylene will finalize sponsorship of Pride 2023
Nancy will collaborate with ESD and offer first
community conversation event/World Cafe
done

Teresa and Mayra will set first meeting to plan
participation in 2023 farmers market

Kandee and Nicole will determine what to
communicate and what methods of
distribution to use done

Nancy will review subcommittees and
individual responsibilities to commission
Nancy will discuss what to do with remaining
funding for 2022 or if we want to request to
carry over

Nancy will request city manager include
permanent line item in budget for DEI
Commission done

Nicole will draft first annual report to City
Council

Teresa will meet with CWU Day of Action
Committee

Mayra will talk to contacts about plans for
Cinco de Mayo

Nicole will talk to Heidi about more in-depth
minutes done

14



Previous Council Action:
Analysis:

Financial Impact:

N/A

N/A

N/A

15



<£2mmmmmn

Meeting Date:
Agenda Subject:
Submitted by:

Recommended Action or
Motion:

Background/Summary:

Previous Council Action:
Analysis:

Financial Impact:

AGENDA REPORT

December 13, 2022
Commission Visits
Nicole Klauss City Manager Department

N/A

Landmarks & Design Commission
January 3, 2023 5:45 p.m.
Commission members: Kandee Cleary & Teresa Divine

Location: Council Chambers

Senior Citizens Advisory Committee
January 10, 2023 1:00 p.m.
Commission members: Daniel Amos + TBD

Location: Council Conference Room

Parks & Recreation Commission
January 11, 2023 5:30-6:30 p.m.
Commission Members: Nancy Goodloe + Tylene Carnell

Location: Council Conference Room

Public Transit Advisory Committee

January 17, 2023 3:30-5 p.m.

Commission Members: Mayra Colazo + Alex Mandujano
Location: Council Conference Room

N/A
N/A

N/A
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Meeting Date:
Agenda Subject:
Submitted by:

Recommended Action or
Motion:

Background/Summary:

Previous Council Action:
Analysis:
Financial Impact:

Attachments:

AGENDA REPORT

December 13, 2022
Belonging In The Burg Update

Nicole Klauss City Manager Department

N/A

Belonging In The Burg happened on Nov. 12. We had 70
people show up to participate. Overall there was positive
feedback. We received about 45 surveys with majority saying
they'd like another event (a couple said maybe). Facilitators are
being surveyed for their feedback. City, ESD & CWU will meet
in January to discuss a possible event in late March/early April.
The attached document shares some of the themes we heard
and drawings that were left on the tables.

N/A
N/A

N/A

Belonging In The Burg Recap.pdf
Belonging In The Burg Feedback Summary.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1695489/Belonging_In_The_Burg_Recap.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1694975/Belonging_In_The_Burg_Feedback_Summary.pdf

Belonging In The Burg was held
on Saturday, November 12,
2022 from 3-5 p.m. at the Hal
Holmes Community Center. Ap-
proximately 70 people attended
the event including a dozen
facilitators and English to Span-
ish translators. The event was
hosted by the City’s Diversity,
Equity & Inclusion Commission,
Ellensburg School District, Cen-
tral Washington University, and
Dispute Resolution Center of Yakima and Kittitas Counties.

The goal for the event was to connect a diverse group of residents for a meaningful conver-
sation about belonging.

Participants were asked to answer four questions in small group settings:

“What do | gain when | feel as if | belong?”

“I| feel like | belong in Ellensburg when... / | feel like | don’t belong in Ellensburg when...”
“What do | have to give up when | belong?”

“Do you have to contribute to belong?”

Common Themes We Heard:

* Be open-minded.

« Be willing to give up the idea that what | think or feel won'’t change.

« Belonging is an essential experience.

« Everyone has to show up in their own way.

 Listening is important.

» People don't feel like they belong until they are comfortable contributing.

» People need to feel welcome.

» Acceptance, safety, trust, respect, and peace.

« Everyone is important.

» There are different ways to contribute.

« Belonging can look and feel different based on context and what you can give. People
want to feel safe, valued, and accepted.

« It's hard to feel like you belong if you are judged or discriminated against.

We received 43 feedback forms and 93% of respondents indicated they would like to par-
ticipate in a similar event in the future. The other 7% indicated maybe.

Look for another event in 2023!

Participants were encouraged to note key ideas, doodle and draw. 1 19
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What did you like most about the event?
The attendance

Meeting new folks

Meeting new people. Listening to other perspectives.

Everything.

Open format.

Diversity of people

Meeting a diverse group of new people.

We stayed with the same group. This allowed us to build trust and speak openly.

| liked how direct the questions were. | think it's hard to solve issues of diversity without
asking hard questions.

Getting to share and reach a sense of BELONGING in my group!
Meeting my table mates.

| liked how we were able to share our ideas and listen to others thoughts and opinions
(getting to know them).

Conversing with new people

Different people and their experience

The attendance — great turnout; also the shared sponsorship and representatives
Getting together with community

Meeting new people. Exploring belonging from various perspectives.
The facilitators.

People’s willingness to share

The pace, the questions

Meeting people

There was thought-provoking discussion among fellow citizens.
Sharing different idea

Very good way to network with other community members. Meeting new people with
similar values and goals.

Meeting new people in a safe environment.
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Bringing people together. Meeting new people.

Meet new people.

The variety of voices.

Hearing other’s experiences and perspectives.

| appreciated that you held this event but | hope that it wasn’t just performative.
Everyone getting together

Hearing other people’s perspectives

| liked the community feel, and the concept.

Food and people who made this event enjoyable and welcoming.
Open to all but not demanding

Loved hearing from the different people.

La diversidad de ideas dentro de la comunidad. (The diversity of ideas within the
community.)

Que todos de alguna manera buscamos. Tener una mejor concicencia en la ciudad.
(That we all somehow seek to have a better awareness in the city.)

Escuchar a mis companeros es como escuchar a ellensburg diciendo eres bien benida
a nuestra comunidad. (Listening to my fellow men is like hearing Ellensburg say you are
blessed to our community.)

todo lo que platicamos. Todas las preguntas. Tambien la interprete. (everything we
talked about. All the questions. Also the interpretation.)

que todo son muy amables, educados y buenas personas y la comida gracias. (We are
all very friendly, polite, and good people and the food thank you.)

en las diferentes mesas, toda las ideas que compartimos cada quien dio y compartio
sus opinions (In the different tables, all the ideas that we shared each one gave and
shared their opinions)

What did you like least?

How do we move from listening to change?
A little rushed

| liked everything.

Nothing.
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Move(more?) tacos!

The ultimate sharing out of everyone at the end could have been better, but | liked
everything.

| wish we would’ve had more time to discuss each question.

| didn’t see or sense many people who were more conservative or that might have a
very different world view than me.

Moving tables.
| have ADD and translation meant | heard little.

Everything was good. Though at first | felt not too comfortable (shy), as the event kept
going it got better (more comfortable).

Not enough time.

All is good

| think CWU needs one of these. | didn’t like the summary at the end.
Uncertainty of process in beginning

Would've preferred if the groups had mixed a little bit rather than staying together the
whole time?

N/A

Learning about what people’s culture

Not enough time.

| didn’t like that a host cut off a lady’s feedback with a client’s experience.
Sharing is uncomfortable.

The last 10 minutes

| fear it’s performative but hope not.

Moving around from table to table was NOT fun, but | did appreciate that we went
together as a group.

No sense of follow-up to our effort.
| thought it was a good conversation model, so all good.

Everything was great!
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Some of the questions felt similar to each other, and led to similar answers and it felt a
little like talking in circles.

No complaints @)

Maybe get more time for harvest. As a host that was the most difficult to get the group
ID themes and key takeaways.

Que hubo un momento de interrupcion a una participante "descortesia". Me senit muy
mal por la senora. (That there was a moment of interruption to a participant
"discourtesy". | feel very bad for the lady.)

Todo estuvo bien, felicito ala organizacién (Everything was fine, congratulations to the
organization)

en realidad todo me gusto (actually | liked everything)
No hubo nada. Me gusto todo. (There was nothing. | liked everything.)
que tuvinamos muy poco tiempo (that we had very little time)

no me sintia comodo al principio que llegue pero despues me relase y me sentir parte
de la comunidad (I did not feel comfortable at first that | arrived but then | related and
felt part of the community)

Would you like to see another event?
Yes- 40

No-0

Maybe - I'd like to start thinking about actionable items. How can we help change
belonging to be more inclusive.

Maybe

Maybe — if it leads to real, city efforts

What other topics would you like to cover?
Race

Diversity
Learning the importance of true mental, physical, and emotional health.

How to 15t Have more interaction with others of different opinions/world views. How to
be successful/positive in those interactions: (Find common ground)

27



How can we bring our community together

Community issues like homeless, single parents/children

More depth (time) on personal experiences with teaching moments
Somehow how to deal with discrimination, racism in Eburg area
Town/university divide. Creating inclusive businesses.

What should Ellensburg look like?

How to bridge differences to create dialogue

What does it mean to be “from somewhere?”

Housing & homelessness

Ways for diverse groups of people to meaningfully interact and learn about each other

How to make the community more committed into the community. Keep the good work.

Communicate.
Actually implementing ways to feel everyone welcomed.
Education, Healthcare

Anti-racism structures that could help people feel more comfortable. Food-halal. Hair.
Places of worship.

The lack of honest conversations regarding policing and the prosecutor’s office in this
county.

Action plans, not just talk. And people should be allowed to request help. | didn’t
appreciate the first lady being shut down before getting her request out.

Community challenges.

Divisions

Issues specific to Ellensburg, a chance to brainstorm solutions to current problems.
Implicit bias

What can we create.

Stress, sacrifice, outreach

Community, teamwork, and personality

Abordar temas de salud. (Address health issues)

Salud mental prevencion Drogas (mental health, drug prevention)

28



me gustaria escuchar dei pueblo americano. que espera de nosotros los hispanos (I
would like to hear from the American people. What Hispanics expect from us) @

Algo que sea diferente de lo que platicamos esta noche. (Something that's different
from what we talked about tonight.)

me gustaria saber que devemos hacer los latinos para poder ser aceptados por los
americanos (| would like to know what we Latinos should do in order to to be accepted
by Americans.)

Other comments

| would be curious as to the demographics of the group. Old Ellensburg vs. new
Ellensburg. | don’t know that we addressed belonging in Ellensburg. How create a “new
to town” event?

This was fun and productive

Question — what will you do with the information that’s been given?

Well done @

29
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